
 

RESOLUTION 221 

ENCOURAGING DISABILITY INCLUSION 

 

WHEREAS, work is physical or mental effort directed toward production of goods, the 

provision of services, or the accomplishment of a goal, and employment is a valued activity both 

for individuals and society; and 

 

WHEREAS, employment provides both tangible and intangible benefits, is the most direct and 

cost-effective means to empower individuals to achieve independence and economic self-

sufficiency, and gives people purpose, dignity, self-esteem, and a sense of accomplishment and 

pride; and 

 

WHEREAS, disability is a natural part of the human experience that in no way diminishes the 

right of individuals with disabilities, including individuals with the most significant disabilities, 

to achieve the four goals of disability policy - equality of opportunity, full participation, 

independent living and economic self-sufficiency; and 

 

WHEREAS, all individuals, including individuals with the most significant disabilities, should 

enjoy every opportunity to be employed in the workforce, pursue careers, and engage actively in 

the economic marketplace; and 

 

WHEREAS, while expressing a desire and willingness to work in the community and contribute 

to the State economy, many adults and youth with disabilities experience significant barriers to 

employment, and despite progress made since the passage of the Americans with Disabilities Act 

and the Missouri Human Rights Act, individuals with disabilities still experience unemployment 

and underemployment rates far above the national average, and the percentage of individuals 

with disabilities participating in our workforce is far below the rate of individuals without 

disabilities, as a result individuals with disabilities continue to experience poverty and economic 

insecurity in substantial numbers and in disproportion to people without disabilities; and 

 

WHEREAS, individuals with disabilities, including individuals with the most significant 

disabilities, should be empowered to attain the highest possible wage with benefits and be 

employed in the most integrated setting appropriate, consistent with their interests, strengths, 

priorities, abilities, and capabilities; and 

 

WHEREAS, individuals with disabilities, including individuals with the most significant 

disabilities, should enjoy a presumption that they can achieve competitive, integrated 

employment with appropriate services and supports. Employment-related training services and 

supports should be provided for as long as needed with a focus on use of natural occurring 

supports as much as possible. Other employment opportunities are also appropriate based on 

informed choice and self-determination; and 

 

WHEREAS, there is a need for the City of St. Louis, its departments, divisions and agencies to 

help close the employment gap between individuals with and without disabilities, both directly as 

employers, and indirectly by serving as models for the private sector to emulate.  

 



NOW THEREFORE BE IT RESOLVED by the Board of Aldermen of the City of St. Louis 

that this body recognizes the need to close this gap, and encourages the City of St. Louis, its 

departments, divisions and agencies to: 

 

1.  Adopt a seamless system of services, supports and funding to increase options for 

competitive, integrated employment. This system should include the establishment of 

infrastructures and resource allocation (staff time and funding) that reflect the priority and 

preference for competitive, integrated employment.  

 

2. Encourage all City departments, divisions and agencies, to become model employers by 

taking proactive steps to recruit, hire, retain, and advance individuals with disabilities, 

including individuals with the most significant disabilities. 

 

 

 

Introduced this 21st day of January, 2019 by: 

  

The Honorable Christine Ingrassia, Alderwoman 6th Ward 

 

Adopted this 21st day of January, 2019 as attested by: 

 

 

 

_______________________    __________________________ 

Lou Galli      Lewis E. Reed 

Clerk, Board of Aldermen    President, Board of Aldermen 

 


