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4.19.010 Establishment of the Plan.

A. Establishment of Plan Pursuant to its authority under the home rule

charter provisions of the Constitution of the Swftélissouri and the laws of the State of
Missouri, the City of St. Louis hereby establislibe pension plan prescribed in this
Ordinance, known as the Firefighters’ RetiremenanPlithe “Plan”), to provide
retirement, disability and death benefits for thiefighters of the City and their covered
dependents.

B. Structure of PlanThe provisions of subsections 4.19.050(A) through (

govern pension benefits accrued by Participantsdhan and after the Effective Date.
The amount of the accrued benefit of Participantéen the Firemen’s Retirement System
of St. Louis pursuant to Chapter 4.18 of the Rel/Gede (the “Prior Plan”) was frozen
as of February 1, 2013 by Ordinance 69149, as aetkehy this Ordinance. The amount
of the benefit accrued under the Prior Pfan a Participant whose benefit accrued under
the Prior Plan was frozen as of February 1, 201&sdwt increase because of years of
service after the Effective Date. Except as exgbyesrovided herein, the provisions of
subsections 4.19.060(A) through (F), governing fmmsenefits of Grandfathered
Participants, are independent of the provisionsulfsections 4.19.050 (A) through (G)
relating to Participants hired on and after thee&iive Date. The benefit accrued under
this plan is earned only because of years of serafter the Effective Date (although
vesting, eligibility for retirement and the rate adcrual for benefits attributable to years
of service after the Effective Date is based oaltgears of service as a firefighter with

the City of St. Louis).
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Notwithstanding anything to the contrary, no R#pant of the FRP shall receive
a pension or retirement allowance from any othassyma or retirement system supported
wholly or in part by the City or the state of Missobecause of years of service for
which they are entitled to benefits under the FR® shall they be required to make
contributions under any other pension or retirensystem of the City or the state of
Missouri.

C. Type of Plan This Plan and the Trust established pursuatftisaPlan are
intended to qualify under Sections 401(a) and 50&fahe Internal Revenue Code of
1986, as amended from time to time.

D. Effective Date. This Ordinance is effective rebry 1, 2013.

[Subsection E of 4.19.010 of BB12 was repealeddwstiSn Five of BB109]
4.19.020 Definitions.

A. Accrued Benefit The amount from time to time payable to a Piaict

in the form of a single life annuity beginning dmetNormal Retirement Date of the
Participant determined in accordance with the Péanif the Participant had incurred a
Termination of Employment at such time.

B. Actuarial Equivalent.The actuarial equivalent amount for benefit form

options and reduced retiremerdstermined on the basis of the RP 2000 combined
healthy mortalityprojected to 2015 (static table) Mortality Tablelaan assumed annual
rate of investment return of 7.625%

For all other actuarial equivalent calculationsg thctuarial equivalent
amount determined on the basis of the RP 2000 qwdlhealthy mortalityprojected to

2015 (static table) Mortality Table and an assuraedual rate of investment return of
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7.625%, or on the basis of such mortality tables iaterest rate as shall be adopted by
the Board of Trustees upon recommendation of then'®l|Actuary and applied
prospectively.

C. Accumulated ContributionsThe sum of all amounts deducted from the

compensation of a Participant and credited to hdividual account, together with
interest thereon, less any previous withdrawalsfsoich account.

D. Actuary An actuary, enrolled by the Joint Board for therollment of
Actuaries, selected by the Board of Trustees.

E. Annuity Starting Date The first day of the first period for which an

amount (other than a disability benefit payable arn&ection 4.19.070) is paid in
accordance with the Plan.

F. Average Final Compensation or Average Final lBgsn The average

final compensation, also referred to as the avefage earnings, of the Participant
during his last five years of Covered Employmentjfche has less than five years of
such service, the average final compensation parthgl his entire period of Covered
Employment. The Final Average Compensation of an@Gfathered Participant shall be
based on the last two years of Covered Employmestead of the last five years.
Compensation means the regular annual rate of amsagen that a Participant would
earn on the basis of the stated compensation $aiahk or position

G. Board of Aldermen The Board of Aldermen of the City.

H. Board of Trustees The Board of Trustees provided for in Section
4.19.130 to hold and invest the assets of the Hustl.

l. City. The City of St. Louis, Missouri.
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J. Code The Internal Revenue Code of 1986. Referen@edection of the
Code shall include that section and any comparabt#ion or sections of any future
legislation that amends, supplements or supersaiésection.

K. Consumer Price Index (“CPI1")The consumer price index (United States

Average Index) for urban consumers, or its succesglex approved by the Board of
Trustees, as defined and officially reported byh®8. Department of Labor. The cost of
living factor shall be the change in the specii@&®el for the applicable 12 month period
set by the Board of Trustees for the purpose aptong consistency with the Consumer
Price Index used by the Firemen’s Retirement Syste8t. Louis, rounded to the nearest
one-tenth of one percent.

L. Covered Employment All service performed for the fire department of

the City for which an Employee is compensated waiRarticipant and while classified
by the fire department as an Employee performinyices as a firefighter (without
regard to any retroactive reclassification).

M. Early Retirement Age The date on which a Participant completes atlea

twenty Years of Service.

N. Early Retirement DateThe first day of the month next following thetela

the Participant incurs a Termination of Employmatfter his Early Retirement Age but
before his Normal Retirement Age.

0. Effective Date The date specified in subsection 4.19.010.

P. Employee Any officer or employee of the Fire Departmenttloe City
employed by the City for the duty of fighting firdsut does not include anyone employed

in a clerical or other capacity not involving fiigiting duties.
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Q. Full-Time Student A person enrolled in a degree program at a gelle

university, community college, or vocational orteical school with a schedule of at
least twelve hours per semester.

R. Grandfathered ParticipantA Participant who was employed on the day

before the Effective Date and whose benefit accweder the Prior Plan was frozen as
of February 1, 2013.

S. Interest The short-term Applicable Federal Rate, as gubkli by the
Internal Revenue Service for the December immelgigteeceding the calendar year, for
the purpose of interest for each calendar yearefond of Accumulated Contributions.

T. Normal Retirement Age The date on which a Participant first attains

fifty-five years of age.

U. Normal Retirement Date The first day of the month next following the

date the Employee incurs a Termination of Employnaéter his Normal Retirement Age
and after completing at least twenty Years of Servi

V. Participant An Employee hired on or after the Effective Dated an
Employee who was employed on the day before theck¥e Date and whose benefit
accrued under the Prior Plan was frozen as of Beprly, 2013, either of whom shall
have become entitled to participate in this Plaraacordance with Subsection A of
Section 4.19.030 and who continues to have rightsenefits under this Plan, or whose
beneficiaries may be eligible to receive benefitder this Plan.

W. Plan The Firefighters’ Retirement Plan, the terms gmdvisions of

which are set forth in this Ordinance, as amendat time to time.

X. Plan Year The twelve-month period beginning October 1.
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Y. Retirement Date The first day as of which a retirement benafipayable

to a Participant in accordance with this Plan, arm/ be either a Normal Retirement
Date or an Early Retirement Date.

Z. Termination of EmploymentSeparation from the service of the City.

AA. Trust Agreement The trust agreement entered into between theadid

the Trustee in accordance herewith for the purmdseolding and investing the Trust
Fund.

BB. Trust Fund The Trust Fund as described in subsection 420940
hereof.

CC. Trustee or TrusteesThe person or persons serving as trustee oOf ringt

Fund or any successor(s) thereto; provided thathéoextent that the Trust Fund is
invested in an Annuity Contract, the insurance canypshall be the Trustee.

DD. Widow(er) The person to whom the Participant is lawfullarned at
throughout the one-year period ending at the deétthhe Participant, provided that a
former spouse will be treated as the Widow(erth® extent provided under a qualified
domestic relations order as described in Sectia@rip)lof the Code.

A surviving domestic partner shall be deemed tcabeidow(er). A surviving
domestic partner means a person validly registeniéid the City as a domestic partner
with the Participant in accordance with St. Louisy©rdinance 64401 throughout both
the one-year period ending at the time benefit gaysito the Participant from this Plan
commenced and the one-year period ending at thth ddathe Participant, and with

respect to whom it is substantiated in writing tlsach person and the Participant
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satisfied as least two of the following indiciaexfonomic interdependence as of the date
of death of the Participant:

(2) Joint ownership of real property or a commoas&hold interest in real

property;

(2) Common ownership of an automobile;

3) An open joint bank account or credit account;

4) A will designating the other person as the pnynbeneficiary;

5) A current designation of the other person a&spghmary beneficiary for

life insurance or retirement benefits;

(6) A current designation of the other person asle power of attorney or

health care power of attorney; and

(7 A driver’s licenses listing a common address.

A domestic partner shall not be treated as a widowi¢r purposes of subsections
4.19.100(B) (required minimum distributions), 41B0(C) (domestic relations orders)
and 4.19.110(D) (rollovers).

4.19.030 Eligibility and Contributions.

A. Entry Date An Employee hired on and after the Effective éslall be
eligible to participate in the Plan on the firsydaich Employee is employed in Covered
Employment. An Employee who was employed on the lasfore the Effective Date,
and whose benefit accrued under the Prior Planfreasn as of February 1, 2013, shall
be eligible to participate in this Plan beginnirgbFuary 1, 2013.

B. Employee Contributions The Board of Trustees shall certify to the fire

commissioner, and the fire commissioner shall catmebe deducted from the
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compensation of each Participant each pay perinod, ramitted to the Trustee, eight
percent of the compensation of each Participarit atifeast twenty full Years of Service
as of the Effective Date, and nine percent of themensation of each Participant with
fewer than twenty full Years of Service as of thiee&ive Date. Such contributions shall
be credited to the Accumulated Contributions actaidirthe Participant. Contributions
by each Participant with fewer than twenty full Yeaf Service as of the Effective Date
shall be treated as employer before-tax (“pick-ug@itributions paid by the Employer in
lieu of contributions by the Employee under Sectd#(h)(2) of the Code solely for
purposes of the Internal Revenue Code of 1986, rmaended. Contributions by
Participants with at least twenty full Years of Bee as of the Effective Date shall be
treated as after-tax employee contributions.

The deductions provided for herein shall be madéwititsstanding that the
minimum compensation provided by law for any Pg#aot shall be reduced thereby.
Every Participant shall be deemed to consent tod#tkictions made and provided for
herein, and payment of salary or compensation tlessdeduction shall be a full and
complete discharge and acquittance of all claints @g@mands whatsoever for services
rendered during the period covered by the paymerdp as to benefits provided by this
Plan.

C. Exclusive PlanAll Employees shall be Participants as a conditbtheir

employment and shall receive no pension or retirgralbowance from any other pension
or retirement system supported wholly or in parthy City or the state because of Years

of Service for which they are entitled to benefitsder this Plan, nor shall they be
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required to make contributions under any other j@nsr retirement system of the City
or the state.
4.19.040 Service.

A. Year of Service The term “Year of Service,” means each full 365

consecutive day period of time that elapses from Hffective Date, or the date the
Employee first performs duties in Covered Employtrfenwhich such Employee is paid
or entitled to payment by the City, whichever iseta and ending on the date of
Termination of Employment, during which the Empleyes employed in Covered
Employment. Less than whole periods of such titmal e credited as a partial year
based on the applicable portion of a 365 day peaad nonconsecutive periods of such
time shall be aggregated, where applicable, inrdeteng the number of Years of
Service of a Participant. The period of servicamEmployee on an approved paid leave
of absence shall continue until the end of suclides absence. An Employee shall be
credited for no more than one month for an unpaagdé of absence.

B. Prior Plan Service Complete and partial years of service creditadaf

Grandfathered Participant pursuant to the termthefPrior Plan for periods before the
Effective Date shall count as Years of Service urtlis Plan (but benefits attributable to
such Prior Plan service under this Plan shall feebby the benefits payable under The
Firemen’s Retirement System of St. Louis, as pre#idn Subsection G of Section
4.19.060, so that the benefit accrued under tlda [ earned only because of years of
service after the Effective Date, although vestelgibility for retirement and the rate of
accrual for benefits attributable to years of saxvafter the Effective Date is based on

total years of service).

10
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Notwithstanding the above, service credited purst@rthe terms of the Prior
Plan for periods before the Effective Date shatl cmunt as Years of Service under this
Plan to the extent a Participant did not receiype@odic retirement income benefit from
the Prior Plan based on such service (e.g., aciketit with fewer than twenty years of
service received a refund of contributions withh&lom compensation attributable to
such service in lieu of a pension).

C. Absence in Military Service If, at any time since first becoming a

Participant in the Plan, a Participant has perfarmealified military service as defined
by 26 U.S.C. § 414(u)(58nd has subsequently been reinstated as a firefighthin the
period of time required by 38 U.S.C. § 4312(e)shall be granted credit for such service
as if his service in the Fire Department of theyGiad not been interrupted by his
induction into the armed forces of the United Statnd as if he had made the required
contributions during such service. If earnable cengation is needed for such period in
computation of benefits it shall be calculated lo@ basis of the compensation payable to
the officers of his rank during the period of hissance. Notwithstanding any provision
of this Plan to the contrary, contributions, betseind service credit with respect to
military service will be provided in accordancelw&ection 414(u) of the Code.

In the case of a Participant who dies while perfagrualified military service
as defined in 26 U.S.C. 8§ 414(u)(5), the survivairshe Participant are entitled to any
additional benefits (other than benefit accrualatimeg to the period of qualified military
service) that would have been provided under then Plad the Participant resumed

employment and then terminated employment on ad¢cotimeath. In any event, a

11
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deceased member's period of qualified military iservmust be counted for vesting
purposes.

Only to the extent required by Code Section 414@))a@nd only in the event that
the City elects to pay differential wage paymeatsjndividual who receives differential
wage payments (as defined under Code Section 3{Q))shall be treated as employed
by the Fire Department of the City, and the diffét@ wage payment shall be treated as
compensation for purposes of applying the limitsaanual additions under Code Section
415(c). This provision shall be applied to all gary situated individuals in a
reasonably equivalent manner.

D. Accumulated ContributionsAn Employee shall not be credited for any

service with respect to which the Employee had ex@rdoutions withheld; and shall not
be credited for any service with respect to whith Employee withdrew or received a
refund of Accumulated Contributions.

E. Transfer of Creditable ServiceThe transfer of creditable service

shall be in accordance with the provisions of $ectl05.691 of the Missouri
Revised Statutes, as amended, or as the same may time to time be
amended.The Board of Trustees may enter into catiperagreements to transfer
creditable service between the Plan and any o#teement plan established by
the state of Missouri or any political subdivision instrumentality of the state
when a Patrticipant who has been employed in aipostbvered by one plan is
employed in a position covered by another plan.

F. Purchase of Creditable Servicé participant may contribute or

have transferred to the fund an amount to be atlitb purchase an additional

12
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period of creditable service determined using tbeepted actuarial methods of
the Plan in accordance with the provisions of ®ecti05.691 of the Revised
Statutes of Missouri, as amended, or as the samefrom time to time be
amended, and pursuant to policies adopted by treedBof Trustees, which are
incorporated herein by reference. In additionfip@ants may purchase credible
service for an amount determined using the actua@shods of the plan pursuant
to policies adopted by the Board of Trustees, whiehincorporated by reference
and may be amended from time to time.

4.19.050 Retirement Benefits.

A. Normal Retirement Benefit Subject to the conditions and limitations of

the Plan, a Participant who incurs a TerminatiofEwfployment on or after his Normal
Retirement Age and after completing at least twéfesirs of Service will be entitled to a
monthly retirement income payable to the Particiganhis lifetime commencing at his

Normal Retirement Date in an amount equal to twaem of the Participant’s Average
Final Compensation for each Year of Service upmenty-five years, and two and one-
half percent of the Participant’'s Average Final (emsation for each Year of Service
over twenty-five years, up to a maximum of seventg- percent of Average Final

Compensation. The monthly amount of the retirenmecdme of such a Participant shall
not be increased actuarially to reflect an Annustyarting Date deferred beyond the
Normal Retirement Age of the Participant.

B. Early Retirement Each Participant who incurs a Termination of

Employment after completing at least twenty YearsService but before his Normal

Retirement Age of fifty-five, shall be entitled éomonthly retirement income payable to

13
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the Participant for his lifetime commencing on fhist day of the month after he attains
fifty-five years of age, calculated as for normetinrement in accordance with subsection
4.19.050(A), based on his Average Final Earnings lais Years of Service as of his
Early Retirement Date.

In lieu of a deferred retirement income commenehgge fifty-five, a Participant
who remains an Employee until his Early RetiremA@ge may elect to receive his
retirement income beginning on his Early RetiremBate; or on the first day of any
month thereafter prior to age fifty-five, providdtht the monthly amount payable at age
fifty-five shall be actuarially reduced from agéyifive to the pension commencement
date in accordance with subsection 4.19.020(B).

A Participant entitled to an early retirement pensin accordance with the
preceding paragraphs of this subsection (B) mayteie receive a refund of his
Accumulated Contributions with Interest in lieuasfy early retirement pension benefit.

C. Vested Terminated Pensiokach Participant who remains an Employee

until he has completed at least ten but fewer ttveenty Years of Service shall be
entitled to a monthly retirement income calculagsdor normal retirement in accordance
with Section 4.19.050(A), based on his Average IHignings and his Years of Service
as of his Termination of Employment, payable to fParticipant for his lifetime
commencing when the Participant attains sixty-twarg of age, or upon his Termination
of Employment, if later.

A Participant entitled to a deferred vested pensionaccordance with the
preceding paragraph of this subsection (C) maytelecreceive a refund of his

Accumulated Contributions with Interest in lieuasfy deferred vested pension benefit.

14
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D. Unvested Participant A Participant who incurs a Termination of

Employment before completing ten Years of Serviballsreceive a refund of his
Accumulated Contributions with Interest in lieuasfy pension benefit.

E. Cost of Living Increased~ollowing a Participant’s Annuity Starting Date,

benefits paid to such Participant pursuant to stilmses (A) and (B) of this Section (but

not any other provisions) shall be increased asach October 1, with the first increase
in the October following his retirement and subssquincreases in each October
thereafter, by an amount equal to the lesser adettpercent or the increase in the
Consumer Price Index during the preceding twelvantimgeriod as designated by the
Board of Trustees for the purpose of promoting =tescy with the Consumer Price

Index used by the Firemen’s Retirement System of&tis; up to a maximum aggregate

increase of twenty-five percent.

F. Limitation on CompensationNotwithstanding any other provision of this

Plan, in no event shall the compensation of a Epant taken into account under this
Plan for any Plan Year exceed the maximum amoumnigged in Section 401(a)(17) of
the Code for that Plan Year, as adjusted from tongme, as applicable to governmental
plans. If the period for determining compensatioa Plan Year is less than the full Plan
Year, the maximum amount for that Plan Year shaltdzluced proportionately.

G. Overpayment Recoupmentn the event a Participant is paid more than

the amount to which the Participant is properlyitestt under the terms of the Plan the
amount of future payments from the Plan to theiépant may be reduced until such
overpayment has been corrected.

H. Felony Bar. Participants found guilty of certain felony offeasghall be

15
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barred from obtaining benefits to the extent predidy the provisions of Section 105.669
of the Missouri Revised Statutes, as amended.
4.19.060 Grandfathered Pension Benefits.

A. Grandfathered Benefits — General The provisions of this Section apply

only to Grandfathered Participants. The amountetifement income benefits accrued
under this Section is based on all service and emsgtion, including years of service
rendered and compensation paid before the Effeddate, but is offset by benefits
payable under The Firemen’s Retirement System .of&tis, as provided in Subsection
G of Section 4.19.060, so that the benefit accuwedkr this plan is earned only because
of years of service after the Effective Date, alitjo vesting, eligibility for retirement and
the rate of accrual for benefits attributable targeof service after the Effective Date is
based on total years of service.

[Subsection B of 4.19.060 of Board Bill 12 was r@pd by Section Thirteen of
BB109.]

C. Grandfathered Normal Retirement Benefubject to the conditions and

limitations of the Plan, a Grandfathered Partictparho incurs a Termination of

Employment on or after his Normal Retirement Age fiffy-five years and after

completing at least twenty Years of Service will &atitled to a monthly retirement
income payable to the Participant for his lifetice@nmencing at his Normal Retirement
Date in an amount equal to two percent of the Elpeint's Average Final Compensation
for each Year of Service up to twenty-five yeansd dive percent of the Participant’s
Average Final Compensation for each Year of Seroner twenty-five years, up to a

maximum of seventy-five percent of Average Finah@@ensation. The monthly amount

16
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of the retirement income of such a Participantlsiall be increased actuarially to reflect
an Annuity Starting Date deferred beyond the NorRetirement Age of the Participant.

Solely for purposes of computing such GrandfatheBshefit, sick leave
accumulated under the FRS shall be credited assYda®ervice and added to no more
than a total of thirty Years of Service for purpps# vesting and to allow such a
Participant to receive a monthly retirement incobemefit in excess of seventy-five
percent of Average Final Compensation. Notwithditagqn anything to the contrary
herein, sick leave of a Participant who is paratipg in DROP shall be subject to the
provisions of subsection 4.19.060(E).

A Grandfathered Participant who receives suchieereént income benefit shall
receive a refund of his contributions to this Planithout interest; provided that
contributions to the Plan made on and after thediffe Date by a Participant who had
fewer than twenty full Years of Service as of tHée€&ive Date are not refundable. All
refundable contributions are payable at the timei®pension commencement date.

D. Early Retirement BenefitA Grandfathered Participant who incurs

a Termination of Employment after completing twenfgars of Service, but before

attaining his Normal Retirement Age of fifty-fiveegrs, shall be entitled to a monthly
retirement income payable to the Participant ferlifiétime commencing on the first day
of the month after he attains fifty-five years gkacalculated as for normal retirement in
accordance with the preceding subsection, basdulsofiverage Final Compensation and
his Years of Service as of his Termination of Emgpient. In lieu of a deferred

retirement income commencing at age fifty-five, lsacParticipant may elect to receive

his retirement income beginning on his TerminatwdrEmployment; or on the first day

17
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of any month thereafter prior to age fifty-five. & monthly amount otherwise payable at
age fifty-five that is attributable to Years of 8iee after the Effective Date shall be
actuarially reduced from age fifty-five to the pemscommencement date in accordance
with subsection 4.19.020(B) for a Participant widwer than twenty full Years of
Service as of the Effective Daféhe monthly amount otherwise payable at age fiftg-f

to a Participant with more than twenty full YeafsService as of the Effective Date shall
be unreduced.

Solely for purposes of computing such GrandfatheBshefit, sick leave
accumulated under the FRS shall be credited assYda®ervice and added to no more
than a total of thirty Years of Service for purpps# vesting and to allow such a
Participant to receive a monthly retirement incobemefit in excess of seventy-five
percent of Average Final Compensation. Notwithditagqn anything to the contrary
herein, sick leave of a Participant who is paratipg in DROP shall be subject to the
provisions of subsection 4.19.060(E).

A Grandfathered Participant who receives suchigereént income benefit shall
receive a refund of his contributions to this Plavithout interest; provided that
contributions to the Plan made on and after thedgffe Date by a Participant with fewer
than twenty Years of Service as of the EffectivaeDare not refundable. All refundable
contributions are payable at the time of his pemsmmmencement date.

For example, a Patrticipant with ten Years of Serwa the Effective Date, who
retires ten years after the Effective Date, at fife with a total of twenty Years of
Service, with annualized Average Final Compensatib$i80,000 for the last two years

before retirement, would be entitled to a defenpedsion benefit of $32,000 (40% of

18
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$80,000) per year beginning at age fifty-five, arimmediate pension beginning at age
fifty of $26,272. (The $16,000 attributable to tten Years of Service before the
Effective Date is unreduced; the $16,000 attribletad the ten Years of Service after the
Effective Date is actuarially reduced from $16,0010,272.) Such amount is subject
to the offset for the Prior Plan benefit as prodide Section 4.19.060(G).

A Grandfathered Participant who incurs a Termimatad Employment before
completing twenty Years of Service shall receiveredund of his Accumulated
Contributions with Interest in lieu of any pensioenefit.

E. DROPR Grandfathered Participants who have completeléast twenty
Years of Service may elect to continue active eymlnt and defer receipt of the
retirement benefit for a period not to exceed fpgars. Any Grandfathered Participant
who has at least twenty Years of Service may eleciriting before retirement to
participate in the deferred retirement option paogr(“DROP”). A Grandfathered
Participant electing to participate in the DROP goaon shall continue in active
employment and shall not receive any direct reteenhbenefit payments during the time
of participation. Upon the start of participationthe DROP program, the Grandfathered
Participant shall make contributions at the ratergd percent of compensation, instead of
the contribution rate required by subsection B ett®n 4.19.030. During the period of
participation in the DROP program, the amount thatGrandfathered Participant would
have received as a monthly retirement income be@édéirmal Retirement Benefit under
subsection C or reduced Early Retirement Benefdeursubsection D, whichever is
applicable) shall accumulate for the GrandfathePadticipant until the Grandfathered

Participant retires Years of Service earned during the period ofigggtion in the
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DROP program shall not be credited and shall notdented in determination of any
service-based retirement benefit.

A Grandfathered Participant who elects to stop i@p#gtion in the DROP
program shall make contributions at the rate ofiteggercent of theompensation of each
Participant with at least twenty full Years of Seevas of the Effective Date, and nine
percent of the compensation of each Participant Wetver than twenty full Years of
Service as of the Effective Date. Service rendexféet restoration of the Grandfathered
Participant to non-DROP participation status sballcounted as Years of ServicBlo
Grandfathered Participant ending participationhie DROP program and returning to
non-DROP participation status shall make any wahdl from his or her DROP
accumulation until after Termination of Employmetit. after return to non-DROP
participation status, a Grandfathered Participatites, the Grandfathered Participant's
retirement benefit shall be computed on the contlwnaof the Grandfathered
Participant's pre-DROP retirement benefit (basedweerage Final Compensation at the
beginning of the DROP period and any applicableicadn for commencement before
age fifty-five) plus an additional benefit earneg the Grandfathered Participant after
returning to non-DROP participation status. Post&PRYears of Service shall be the
only years used in computing the additional benbbtvever, total Years of Service shall
be used to determine the appropriate accrual lefvadditional benefit, two percent or
five percent, for each year of post-DROP servicpotJretirement the Grandfathered
Participant shall receive retirement income besgdltis the amount of his or her DROP
accumulation. The Grandfathered Participant's DRO&umulation shall be payable, at

the Grandfathered Participant's option, either &sng sum payment or as a series of
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guarterly payments of reasonably equal amountsgyukmm declining balance method over

a period of fewer thaten yearsas selected by the Grandfathered Participant, sutne

the minimum distribution rules of subsection B etcfon 4.19.100.

If a Grandfathered Participant dies before Ternmmatf Employment while

participating in the DROP program, his or IEHROP accumulation shall be payable to

the Grandfathered Participant's designated beaeficunder either of the following

options:

(1)

(2)

A lump sum payment equal to the Grandfatheradid¢ipant's DROP

accumulation shall be paid to the Grandfatheredidizaint's beneficiary

or the Grandfathered Participant's estate. Thehdéanhefits for the

beneficiary under the provisions of Section 4.10.6lall be based on the
Grandfathered Participant's compensation and Yafa$ervice before the
Grandfathered Participant's participation in thedFRprogram.

or

The beneficiary may waive any claim to the Gifathered Participant's
DROP accumulation, in which case any death benefitgable to the

beneficiary under the provisions of Section 4.10.8Ball be calculated as
if the Grandfathered Participant had continuedrasraployee and had not
participated in the DROP program. Any DROP accutiutawhich has

been waived as provided in this paragraph shabiecunds of the Plan.

If a Grandfathered Participant who has elected aaigpate in the DROP

program subsequently applies for and receives hisrfef a disability benefit under the

provisions of Section 4.19.070, the Grandfatheredtié?pant shall forfeit all rights,
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claims or interest in his DROP accumulation andGhendfathered Participant's benefits
shall be calculated as if the Grandfathered Ppdidi had continued in employment and
had not elected to participate in the DROP prograny. DROP accumulation which has
been forfeited as provided in this Plan shall beednmds of the Plan.

The balance of aGrandfathered Participant's DROP accumulation shall
credited with interest for each Plan Year under ohehe following two options, as
elected by the Grandfathered Participant upon mgtddDROP: (1) the rate akturn of
the Trust Fund's investment portfolias certified annually by the actuary in the yearly
evaluation report, for the preceding Plan Yearaggsroved by the Trustees, subject to a
minimum rate of return of 0%; or (2) the rate diure equal to the yield on the ten-year
treasury bond as of the end of the preceding Plear,Ysubject to a minimum rate of
return of 0%.

Interest shall be credited annually to the Gramdfieed Participant's DROP
accumulation beginning with the start of the secBtahYear of participation, based on
the balance at the beginning of the Plan Yeaa wifithdrawal occurs during a Plan Yeatr,
interest will be determined pro rata for each pharRlan Year before and after the
withdrawal.

No Participant may elect to participate in the DR@&gram more than once.

Notwithstanding anything to the contrary in this apter, a Grandfathered
Participant who is participating in the DROP pragranay elect upon Termination of
Employment to have added his or her DROP accumulation a dollar amount e¢ual
the number of his sick leave hours accumulated rutide FRSmultiplied by his or her

hourly rate of pay at the time of Termination of loyment, net of the amount, if any,
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required to be withheld as taxes by the applicgioeernmental authoritiegyr to add
one-half of such dollar amount in the Grandfathd?adicipant's DROP accumulation, to
add one quarteof such dollar amount to the aggregate total of @randfathered
Participant's monthly compensation for the perisdduin calculating the Grandfathered
Participant’'s Average Final Compensation, and teelthe remaining one-fourth of such
sick leave remain as time and added to the Grdmeliedl Participant’s Years of Service
before the Effective Date. A Grandfathered Pgréinoi may make such an election to
have sick leave hours converted to a combinatiodBOP accumulation, Years of
Service and Average Final Compensation only if Beticipant made a comparable
election under The Firemen's Retirement System tof.dhis; and a Grandfathered
Participant who made such an election under Thentén's Retirement System of
St. Louis shall be deemed to have made such amicgleander this Plan; so that the
DROP benefit payable from this Plan shall be paidhe same form as the benefit
payable under The Firemen's Retirement System. dfobis.

F. Cost of Living Increases The grandfathered benefit payable in

accordance with subsections (C), (D), and (E) isf 8ection shall be increased annually,
as approved by the Board of Trustees beginning thighfirst increase in the October
following retirement of the Participant and subsaguincreases in each October
thereafter, at the rates designated as follows:
Q) One and one-half percent per year, compoundel gear, up to age sixty
for those retiring with at least twenty Years ofngee but less than

twenty-five Years of Service,
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(2) Two and one-fourth percent per year, compourehath year, up to age
sixty for those retiring with at least twenty-fieears of Service but less
than thirty Years of Service,

3) Three percent per year, compounded each ypaig age sixty for those
retiring with thirty or more Years of Service,

4) After age sixty, five percent per year for fiyears or until a total
maximum increase of twenty-five percent is reached.

Each increase, however, is subject to a determmdiy the Board of Trustees
that the consumer price index shows an increasetdess than the approved rate during
the preceding twelve month period as designatettidBoard of Trustees for the purpose
of promoting consistency with the Consumer Priceeln used by the Firemen’s
Retirement System of St. Louis. If the increasmisxcess of the approved rate for any
year, the excess shall be accumulated as to amgdr€articipant and increases granted
in subsequent years subject to the maximum allolweceach full year from October
following his retirement but not to exceed a totarease of twenty-five percent. If the
Board of Trustees determines that the index hasedeed for any year, the benefits of
any retired Participant that have been increasedl ble decreased but not below his
initial benefit. No annual increase shall be mafieess than one percent and no decrease
of less than three percent except that any decedadlebe limited by the initial benefit.

In addition to the above, Grandfathered Participamay share in ad hoc COLAS,
if any, to which they would be entitled in accordanwith the terms and conditions of the

Prior Planas if such terms and conditions were included is Ban.
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G. Prior Plan Benefit Offset — No Duplication RulSubsections 4.19.050(F)

and (G) shall apply to all benefits, including gittathered benefits. Notwithstanding
anything in this Plan to the contrary, the retirammcome benefit payable under this
Plan shall be offset by the amount of retiremegbime payable under The Firemen’s
Retirement System of St. Louis (and any other @efibenefit plan maintained by the
City of St. Louis that is qualified under Sectiofl4of the Code) to the extent that the
benefit under such other plan or plans is basedeans of Service used as the multiplier
(times a percent of compensation) for purposesetérchining the retirement income
benefit under this Plan, so that the benefit actweder this Plan is earned only because
of years of service after the Effective Date, alitjo vesting, eligibility for retirement and
the rate of accrual for benefits attributable targeof service after the Effective Date is
based on total years of service. The retiremesurre benefit offset shall be computed
as if the Participant had received his retiremaobime under the offset plan in the form
of a single life annuity commencing on the day lliegneommence to be paid under this
Plan.

The benefit of a Participant who enters DROP oafter February 1, 2013 shall
be determined under this Plan, based on all senvickiding Prior Plan service, but the
benefit of such a Participant shall be offsetthy benefit payable under The Firemen’s
Retirement System of St. Lous) that the benefit accrued under this Plan iseebomly
because of years of service after the EffectiveeDadllo member has accrued any sick
leave benefits under this Plan. The benefit utldierPlan of a Grandfathered Participant
who elects to have sick leave hours converted dlmlhdjusted so that the aggregated

total of each of such benefits payable by both Bian and the offset plan mirrors but
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does not exceed the amount of such benefits tohithi Participant would have received
under this Plan if all such service and compensdiad been taken into account only by
this Plan.

Notwithstanding anything in this Plan to the contrathere shall be no
duplication of any benefit under this Plan of a dfénpayable from The Firemen's
Retirement System of St. Louis that is attributateyears of service for which a
Participant is entitled to an accrued benefit untlee Firemen's Retirement System of
St. Louis, no duplication of any death or disabilienefit paid under The Firemen's
Retirement System of St. Louis, and no duplicatadinany benefit under this Plan
attributable to accumulated sick pay, DROP, or ather factor credited under The
Firemen's Retirement System of St. Louis.

4.19.070 Disability Income.

A. Disability Benefits — General The disability income provisions of

subsections (B) through (H) of this Section app\Employees who permanently cease
performance of duties as a firefighter on accodndisability on or after the Effective
Date. For purposes of such subsections, the tBartitipant” shall mean any Employee
performing services as a firefighter on or aftebdeary 1, 2013, while so classified by
the fire department.

B. Disability — Line of Duty

(2) A Participant who incurs a Termination of Emyteent because of a Total
and Permanent Disability resulting from bodily injuincurred while
engaged in the actual performance of duty as agdirer in response to an

emergency call that renders the Participant totallg permanently unable
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(2)

to engage in any gainful employment in any occapatshall be entitled
to receive a monthly disability income equal toesgy-five percent of his
Average Final Compensation, while so disabled. igahility shall be
presumed to have been incurred while engaged iac¢hel performance
of duty as a firefighter in response to an emergearadl to the extent the
disability is caused by a disease specified by gtanhsion law applicable
to this Plan as establishing such a presumptiarydimg but not limited
to, Section 87.006 of the Revised Statutes of Migsocas may be
amended. Such presumption may be rebutted byrsed® the contrary,
such as habitual smoking.

A Participant who incurs a Termination of Emyteent because of a Total
and Permanent Disability resulting from bodily injuincurred while
engaged in the actual performance of duty as adimer in response to an
emergency call that renders the Participant totatig permanently unable
to continue his employment as a firefighter, butt mher gainful
employment as described in paragraph B(1) of tbigiSn, shall receive a
disability income while so disabled equal to twefiye percent of his
Average Final Compensation; plus an additional &nvd seventy-five one
hundredth percent (2.75%) of Average Final Compmsdor each Year
of Service in excess of ten years, up to twentg-Mears of Service; plus
an additional eleven and five-tenths (11.5%) pedred@nAverage Final
Compensation for the twenty-fifth Year of Servidetlze time of such a

Termination of Employmentwith a maximumbenefit of seventy-five
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percent of Average Final Compensation. A disabibtyall be presumed to
have been incurred while engaged in the actuabpeence of duty as a
firefighter in response to an emergency call toektent the disability is

caused by a disease specified by state pensioapaiicable to this Plan
as establishing such a presumption, including loatlimited to, Section

87.006 of the Revised Statutes of Missouri, as im@ayamended. Such
presumption may be rebutted by evidence to theraontsuch as habitual
smoking.

Only Grandfathered Participants with at least tweYwars of Service as of the
Effective Date who receive such a disability benatall receive a refund of his
contributions to this Plan, without interest; cdmitions to this Plan made by
Participants with fewer than twenty Years of Sex\as of the Effective Date who receive
such a disability benefit are not refundable. Affundable contributions are payable at
the time of his disability commencement date.

C. Disability — Other A Participant who incurs a Termination of

Employment after completing at least five YearsSarvice because of a Total and
Permanent Disability that is not described in satise (B) (outside the line of duty) that
renders the Participant totally and permanentlyblenao engage in any gainful
employment in any occupation shall be entitledeceive a monthly disability income
equal to the greater of twenty-five percent of Aierage Final Compensation or ninety
percent of the benefit accrued under the formulsuipsection 4.19.050(A) as of the time

of such a Termination of Employment, while so disdb
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Only Grandfathered Participants with at least tweyears of Service as of the
Effective Date who receive such a disability benatall receive a refund of his
contributions to this Plan, without interest; cdmitions to this Plan made by
Participants with fewer than twenty Years of Sex\as of the Effective Date who receive
such a disability benefit are not refundable. Atfundable contributions are payable at

the time of his disability commencement date.
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D. Cost of Living Increases

(2) Following commencement of disability income pents to a
Participant, benefits paid to such Participant pan$ to subsection (B) or
subsection (C) of this Section shall be increasedfaeach October 1, with the
first increase in the October following commencemeh disability income
payments and each October thereafter, by an anemual to the lesser of three
percent or the increase in the Consumer Price Indienng the precedingwelve
month period as designated by the Board of Trustedbe purpose of promoting
consistency with the Consumer Price Index usedhieyRiremen’s Retirement
System of St. Louigjp to a maximum aggregate increase of twenty-feregnt.

(2)  Notwithstanding the provisions of paragraph (2jhi$ subsection,
in the case of a Participant who incurs a Termomatif Employment because of a
Total and Permanent Disability resulting from bgdijury incurred while the
Participant was engaged in the actual performaricduty as a firefighter in
response to an emergency call that renders theiparit totally and permanently
unable to engage in any gainful employment in awmgupation, following

commencement of disability income payments to thgiépant, benefits paid to
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such Participant pursuant to subsection (B) of 8#astion shall be increased as of
each October 1, with the first increase in the Betdollowing commencement of
disability income payments and each October thexeaby three percent per
year, compounded each year up to age sixty; amrd affe sixty by five percent
per year for five years or until a total maximurorgase of twenty-five percent is
reached; provided that each such increase is dutgjeg determination by the
Board of Trustees that the consumer price indexvshan increase of not less
than the approved rate during the preceding tweleath period as designated
by the Board of Trustees for the purpose of prongpttonsistency with the
Consumer Price Index used by the Firemen’s Retiner8gstem of St. Louis. If
the increase is in excess of the approved ratarigryear, the excess shall be
accumulated as to any retired member and increaggde granted in subsequent
years subject to the maximum allowed for eachyalr from October following
his retirement but not to exceed a total incredséwventy-five percent. If the
Board of Trustees determines that the index hasedsed for any year, the
benefits of any retired member that have been ase@ shall be decreased but not
below his initial benefit. No annual increase shHadl made of less than one
percent and no decrease of less than three pezgeapt that any decrease shall
be limited by the initial benefit.

Notwithstanding anything to the contrary in théar Grandfathered
Participants may share in ad hoc COLAs, if anywkaoch they would be entitled

in accordance with the terms and conditions ofRher Plan.
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E. Total and Permanent DisabilityAn Employee shall be deemed to be

Totally and Permanently Disabled when, on the bafsegialified medical evidence, he is
found by the Board of Trustees to be totally andramently prevented from performing
the duties described in the applicable paragragub$ection (B) or (C) of this Section.

F. Discontinuance of Disability Benefits If, based on qualified medical

advice, it is reasonably possible for a disabledebieiary to recover for the condition
that caused him to be Totally and Permanently Deshlonce each year during the first
five years following the commencement of disabiiitgome, and once in every three
year period thereafter, the Board of Trustees dlegjlire the disability beneficiary to
undergo a medical examination to be made at a pliestgnated by the Board of
Trustees, and to be made by a physician or physicéesignated by the Board of
Trustees. Should any disability beneficiary reftessubmit to a medical examination, his
disability income shall be discontinued until higthdrawal of the refusal, and if his
refusal continues for one year all rights in andi® disability income shall be revoked
by the Board of Trustees.

Payment of disability benefits under this Sectiballsbe discontinued upon the
earliest of the following:

Q) the refusal of the Participant to undergo aicsdexamination;

(2) the time as of which the Board of Trustees dintde Participant is no

longer Totally and Permanently Disabled; or
3) the death of the Participant.
After the Board of Trustees finds the Participastno longer Totally and

Permanently Disabled and during such time as thicRant is not receiving a disability
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benefit pursuant to this Section, the Participtuallde entitled to a pension benefit in the
amount and at the time or times determined in a@arare with Sections 4.19.050 and
4.19.060, as applicable, based on Average Finalp@asation and Years of Service at
Termination of Employment.

G. Adjustment of Disability Incomelf the disability beneficiary is engaged,

or is able to engage, in a gainful occupation othan firefighter paying more than the
difference between his disability income and thentburrent rate of pay for the rank held
by the Participant at the time of retirement (ineldxas described below), the amount of
his disability income shall be reduced to an amawhich together with the amount
earnable by him in such other occupation shall etigaamount of such current rate of
pay. If his earning capacity is later changed,ahmunt of his disability income may be
further modified. The then current rate of pay tlee rank held by the Participant at the
time of retirement shall be increased as of eadoliac 1, with the first increase in the
October following commencement of disability incomayments and each October
thereafter, by an amount equal to the lesser ektpercent or the increase in the CPI (as
defined in subsection D of this Section) for theyious calendar year; up to a maximum
aggregate increase of twenty-five percent.

A disabled beneficiary shall submit a copy his alrederal income tax return to
the Board of Trustees for each calendar year fachwthe beneficiary is eligible of a
disability benefit under this Section. Paymentsibility benefits of a beneficiary shall
be discontinued if the beneficiary fails to submitopy of his federal income tax return

to the Board of Trustees by the™Bay of October immediately following the end of
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calendar year. The Board of Trustees shall abeitvalidity of at least two percent of

such tax returns.

H. Tuition Reimbursement

Q) Except for a disability described in paragraph Bff paragraph C
of this Section, a Participant receiving disabilignefits under this Section may
receive reimbursement for educational tuition egsnfor attending a college,
university, community college, or vocational orheical school as a Full-Time
Student upon proof of payment to such institutio@mn amount not to exceed the
tuition for a state resident at the University oskburi — St. Louis. A Participant
receiving disability benefits shall apply for sutthtion reimbursement no later
than three years after the Participant first becoemitled to a disability benefit
under this Plan. Such right to reimbursement sbadise when the disabled
Participant ceases to be a Full-Time Student, tailprovide verified proof of
achievement of a grade point average of two on w-point scale or the
equivalent on another scale for each academic ternf the disabled Participant
is restored to active service as a firefighter, ibubo event shall such education
reimbursement be available after the end of the-ywar period beginning when
the Participant first becomes entitled to a disghilenefit under this Plan.

(2) Notwithstanding anything to the contrary in Settion
4.19.070(H)(1) above, the Board of Trustees steaHlithorized and are directed
to amend the Plan by deleting and removing Sulmsedtil9.070(H)(1) in its
entirety if the Internal Revenue Service determthes the terms contained in

Subsection 4.19.070(H)(1) prevent the Plan fromirtig qualified status.
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4.19.080 Death Benefits.

A. Active Patrticipants Upon the receipt of proper proof of the deathaof

Participant while an Employee, or the death of diépant who incurred a Termination
of Employmentwhile in service and was receiving a retiremenome benefit or a
disability benefit at the time of his death, praddno other benefits are payable, there
shall be paid a retirement allowance to the widoywé the Participant during her or his
widowhood of twenty-five percent of the deceasedti€lpant's Average Final
Compensation, or two hundred dollars per monthchdwer is greater, plus ten percent
of such compensation to or for the benefit of eaomarried dependent child of the
deceased Participant who is either under age @glde who is totally and permanently
mentally or physically incapacitated regardlesag#, but not in excess of three children,
and paid as the Board of Trustees in its discretoects. Any widow(er) who is
receiving retirement benefits upon application e Board of Trustees shall be made,
constituted, appointed and employed by the Boam g®ecial consultant on the problems
of retirement, aging, and other state matters,ndubher or his widowhood, and upon
request of the Board, give opinions, and be avi@lab give opinions in writing, or
orally, in response to such request, as may bereetjuand for such services shall be
compensated monthly, in an amount, which when addedny monthly retirement
benefits being received, shall not exceed fiftycpat of the deceased Participant's
average final compensation or two hundred doll&290.00) whichever is greater. This
compensation shall be consolidated with any ote&rement benefits payable to such
widow and shall be paid in the manner and fromddwme fund as her other retirement

benefits under this chapter, and shall be treateall iaspects under the laws of this state
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as retirement benefits paid pursuant to this clapte

If no widow(er) benefits are payable pursuant ie 8ection, such total benefit as
would have been paid had there been a widow(egnityvfive percent of compensation)
shall be divided among the unmarried dependenti@nl under age eighteen and such
unmarried children, regardless of age, who arellyoend permanently mentally or
physically incapacitated, and paid to, or for tleméfit of, each such child, as the Board
of Trustees in its discretion directs, until thepective child attains the age of eighteen or
is no longer incapacitated, whichever is applicable

Any benefit payable to, or for the benefit of, al@tor children under the age of
eighteen years pursuant to this Section shall b Ipayond the age of eighteen years
through the age of twenty-five years in such cagesre the child is a Full-Time Student
at a regularly accredited college, business schmwking school, school for technical or
vocational training or university, but such bensfiall cease whenever the child ceases to
be a Full-Time Student. A college or university Ishze deemed to be regularly
accredited which maintains membership in good stgnah a national or regional
accrediting agency recognized by any state colbegmiversity.

B. Accidental Death in Line of DutyUpon the receipt of evidence and proof

that a Participant died as the result of an actiderexposure at any time, or place,
provided that at such time or place the Participears in the actual performance of his
duty as a firefighter and, in the case of an expgswhile in response to an emergency
call, or was acting pursuant to orders, there dbalpaid in lieu of all other benefits the

following benefits:
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(1)

(2)

)

A retirement income to the widow(er) during therson’s widowhood of
fifty percent of the deceased Participant’s Aver&geal Compensation,
plus ten percent of such compensation to or for likaefit of each
unmarried dependent child of the deceased PamitGipdno is either under
the age of eighteen, or who is totally and permtdyementally or
physically incapacitated, regardless of age, batim@xcess of a total of
three children, including both classes, and paithaBoard of Trustees in
its discretion directs.

If no widow(er) benefits are payable pursuansuibdivision (1), the total
income that would have been paid had there beeidewfer) shall be
divided among the unmarried dependent children wurtdle age of
eighteen and such unmarried children, regardlessyef who are totally
and permanently mentally or physically incapacdatnd paid to, or for
the benefit of, each such child, as the Board ofst&es in its discretion
directs, until the respective child attains the afjeighteen or is no longer
incapacitated, whichever is applicable.

Any benefit payable to, or for the benefit afchild or children under the
age of eighteen years pursuant to subdivisionstl) (2) of this Section
shall be paid beyond the age of eighteen yearsighréthe age of twenty-
five years in such cases where the child is a Fualle Student at a
regularly accredited college, business school,ingrschool, school for
technical or vocational training or university, lmutch benefit shall cease

whenever the child ceases to be a student. A ebeginiversity shall be
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deemed to be regularly accredited which maintaiesnbership in good
standing in a national or regional accrediting agerecognized by any
state college or university.

4) Wherever any dependent child designated byBbard of Trustees to
receive benefits pursuant to this Section is inddwe of the widow(er) of
the deceased Participant, the child’s benefits beagaid to the widow(er)
for the child.

(5) The widow(er) of a Participant with at leastetwy full Years of
Service as of the Effective Date who receives sudeath benefit
shall receive a refund of the contributions of Beaticipant to the
Plan, without interest.

The benefit of a widow(er) entitled to a death Binm accordance with
subsection B(1) whose Participant spouse died enstiene of a fire as a direct and
proximate cause of an accident that occurred whigeParticipant was engaged in the
actual performance of his duty as a firefighterllsha increased from fifty percent to
sixty-two and one-half percent.

C. Funeral Expensedn addition to any other death benefit to which a

Participant may be entitled, whenever an activeetired Participant shall die, the Board
of Trustees shall pay from the Trust a sum of thwusand dollars to the widow(er) or

beneficiary of the Participant for funeral expeng8gction Twenty-One of BB109]

D. Accumulated Contributions A beneficiary shall be repaid the total
amount of the contributions to the Plan, withouerast, made by a deceased Participant

with at least twenty full Years of Service as ot tkffective Date who died while
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employed in Covered Employment, upon receipt obpod the death of the Participant.
4.19.090 Limitations of Benefits.

Notwithstanding any other provisions of the Planthe contrary, the member
contributions paid to and retirement benefits daiin the plan shall be limited to such
extent as may be necessary to conform to the mgeints of Section 415 of the Code for
a qualified pension plan pursuant to policies aeoity the Board of Trustees, which are
incorporated herein by reference.

4.19.100 Payment of Benefits.

A. Claim for Benefits No pension or other benefit shall be payableeund

this Plan to any Participant or beneficiary except expressly provided for in this
Section. The Board of Trustees shall authorizerats under this Plan.

No pension or other benefit shall be payable uhgl Participant or beneficiary
shall have filed a claim for benefits with the Bdaof Trustees or its designated
representative. Such claim must be submitted iingron a form provided by, or
suitable to, the Board of Trustees at ldhsty daysbut not more than ninetyays prior
to the date on which payments begin. Notwithstagdihe foregoing sentence, the
Administrator may permit a retroactive annuity sty date for commencement of
monthly benefits payable to a Participant or bemafy. The Board of Trustees may
require any applicant to furnish it with such infation or identification as may be
reasonably necessary, including a copy of the ¢aint’'s death certificate, if applicable.

B. Latest Time of PaymentThis section does not contain the general rolles

the Plan governing the time and form of distribatidn particular, this Section in and of

itself does not give any right to a ParticipanBaneficiary to defer distributions beyond
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the time of distribution provided in the precediBgctions. The provisions of this
Section shall apply only to the extent they spealfy override the other provisions of
this Plan governing the payment of pensions.

Notwithstanding anything to the contrary in the rPland regardless of any
election of the Participant, distribution of thertfRapant’s retirement benefit shall
commence no later than the Participant's Requiredirhing Date. The Required
Beginning Date of a Participant is Aprif' df the calendar year following the later of (i)
the calendar year in which the Participant att@ige seventy and one-half; and (ii) the
calendar year in which the Participant incurs arlieation of Employment.

The Participant’s entire interest under the Plaalldbe distributed in the form of
nonincreasing periodic annuity payments beginning the Participant’'s Required
Beginning Date and extending over the life of tletieipant or the joint lives of the
Participant and a designated beneficiary (as detednin accordance with Treas. Reg.
81.401(a)(9)-4), or over a period not extending dmel the life expectancy of the
Participant or the joint life expectancy of thetiR#pant and a designated beneficiary.

If a Participant dies after payments have begunaatordance with the
immediately preceding paragraph but before theidjaaht's entire interest has been
distributed, the remaining portion of such inteidsll be distributed at least as rapidly as
under the method of distribution in effect as oé thate of the Participant’s death. If a
Participant dies before payments have begun inrdance with the immediately
preceding paragraph, the entire interest of thedijzant shall be distributed:

Q) if payable to (or for the benefit of) a desitgthbeneficiary in a form other

than a single sum distribution, over the life of¢ thesignated beneficiary
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(or over a period not extending beyond the life emtancy of such
beneficiary), beginning not later than one yeaerafthe date of the
Participant’s death, or if the sole designated beiaey is the Participant’s
surviving spouse, by December®3af the calendar year in which the
Participant would have attained age seventy anehaifeif later; and

(2) if payable to (or for the benefit of) a desitgthbeneficiary in the form of
a single sum distribution, the entire interest loé¢ Participant shall be
distributed within five years after the Participardeath.

If the surviving spouse described in subdivisior) ébove dies before the
distributions to such spouse begin, this subdinisball be applied as if the surviving
spouse were the Participant.

All distributions required under this Section shia# determined and made in
accordance with Section 401(a)(9) of the Code améd. Reg. 881.401(a)(9)-2 through
1.401(a)(9)-9, including the incidental death bé@nmefjuirements of Section 401(a)(9)(G)
of the Code and Treas. Reg. thereunder. The mgaints of this Section will take
precedence over any inconsistent provisions ofRRtan. The provisions of Section
401(a)(9) of the Code, including the incidental thebenefit requirements of Section
401(a)(9)(G), and the regulations thereunderhareby incorporated by reference.

C. Payments to Legal Incompetentd the Board of Trustees shall receive

satisfactory evidence that a Participant or berafy entitled to receive any benefit
under this Plan is, at the time when such benefibmes payable, physically unable or
mentally incompetent to receive such benefit andite a valid release therefor and that

another person or an institution is then maintgron has custody of such Participant or
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beneficiary, and that no guardian or other repredme of the estate of such Participant
or beneficiary shall have been duly appointed, tirenBoard of Trustees may authorize
payment of such benefit otherwise payable to suatidipant or beneficiary to such
other person or institution, and the release ohsoither person or institution shall be
valid and complete discharge for the payment oh saenefit.

D. Misstatement in Application for Pensionlf any Participant or any

beneficiary in his application for a pension orr@sponse to a request of the Board of
Trustees for information gives any material facichhs erroneous or omits any material

fact or fails before receiving his first payment ¢orrect any material fact that he

previously incorrectly furnished, the amount of laisnuity shall be corrected and/or

adjusted on the basis of the correct informatiod #re amount of any overpayment or
underpayment theretofore made to such Participaeit be deducted from or added to

his next succeeding payments as the Board of Tesisteall direct.

4.19.110 Special Payment Rules.

A. Offset of Benefits Notwithstanding anything to the contrary in this

ordinance, any amounts paid by the City under thevipions of The Workers'
Compensation Law of the state of Missouri to aiBigdnt, or to the dependents of a
Participant on account of any disability or deathall be offset against and payable in
lieu of any benefits payable out of the Trust Fund.

B. Benefits for Re-Hired Retiree#f a Participant is re-employed after his or

her Annuity Starting Date, pension payments shalstispended while the Participant is
re-employed as an active Employee. Such a Patitighall continue to accrue benefits

based on Years of Service, if any, credited aftehge-employment. The Participant’s
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benefit shall be recomputed upon a subsequent Thatibon of Employment in
accordance with the terms of the Plan in effesuah time.

C. Qualified Domestic Relations Orderfn the event the former spouse of a

Participant is entitled to a benefit under thisnPfaursuant to a Qualified Domestic
Relations Order, as described in Section 414(phefCode, such former spouse may
receive such benefit in the form of a single lifenaity for the lifetime of such spouse
commencing on or after such Participant attaindEaidy Retirement Date. The monthly
amount of such a single life annuity shall be deteed so that such benefit is the
Actuarial Equivalent, determined as of the benefimmencement date in accordance
with subsection 4.19.020(B), of the portion of thecrued Benefit of the Participant
payable to the former spouse pursuant to the QediliDomestic Relations Order.
Notwithstanding anything to the contrary in therRldne Accrued Benefit of a Participant
shall be reduced by an amount equal to the Actiuagaivalent of any benefit paid to his
former spouse pursuant to a Qualified Domestic tivela Order.

To the extent a former spouse is treated as thasspaf the Participant by reason
of a Qualified Domestic Relations Order, any curiggouse of the Participant shall not
be treated as the spouse. Where, because of di€glBlomestic Relations Order, more
than one individual is to be treated as the spofiseParticipant, the total amount paid
from the Plan shall not exceed the amount that evdnd paid if there were only one
spouse.

No benefit shall be payable to a former spouseyauntsto a Qualified Domestic
Relations Order, as described in Section 414(ph@Code, until the former spouse shall

have filed a claim for benefits with the Board atiStees or its designated representative.
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Such a claim must be submitted in writing on a famovided by or suitable to the Board
of Trustees at least fifteen days prior to the datevhich payments begin. Payments to a
former spouse in the form prescribed in this Sectiway be made prior to the time
payments are made to the Participant.

D. Direct Rollover of Eligible Rollover Distributits For purposes of

compliance with Section 401(a)(31) of the Codewitbistanding any provision of the
Plan to the contrary that would otherwise limitisticbutee’s election under this Section,
a distributee may elect, at the time and in themeaprescribed by the Board of Trustees,
to have any portion of an eligible rollover distrilon, if any, paid directly to an eligible
retirement plan specified by the distributee inracat rollover.

Definitions.

(1) Eligible rollover distribution: An eligible rollover distribution is any
distribution of all or any portion of the balance the credit of the
distributee, except that an eligible rollover daition does not include:
(@) any distribution that is one of a series of sulisidiy equal
periodic payments (not less frequently than anguaflade for the life (or
the life expectancy) of the distributee or the jointels (or joint life
expectancies) of the distributee and the distridgatedesignated
beneficiary, or for a specified period of ten yearsnore;

(b) any distribution to the extent such distribuatiis required under
Section 401(a)(9) of the Internal ReverLade;
(c) the portion of any distribution that is not inclbbi in gross

income; provided, however, a portion of a distnbatshall not fail to be
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an eligible rollover distribution merely because tportion consists of
after-tax employee contributions that are not idddle in gross income,
but such portion may be transferred only:

() to an individual retirement account or annuity
described in Section 408(a) or (b) of the Codecorn tqualified
defined contribution plan described in Section 4)Xf the Code
that agrees to separately account for amountsassfarred (and
earnings thereon), including separately accourfitnghe portion
of the distribution that is includible in gross amse and the portion
of the distribution that is not so includible;

(I to a qualified defined benefit plan describeu
Section 401(a) of the Code or to an annuity cohtdascribed in
Section 403(b) of the Code, that agrees to separateount for
amounts so transferred (and earnings thereonydirg separately
accounting for the portion of the distribution thatincludible in
gross income and the portion of the distributioattis not so
includible; or

() to a Roth IRA described in Section 408A ofeth
Code;
and
(d) any other distribution which the Internal ReverService
does not consider eligible for rollover treatmesuch as certain

corrective distributions necessary to comply with provisions of
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(2)

@)

section 415 of the Internal Revenue Code or anyilligion that is
reasonably expected to total less than $200 duhagyear. The
definition of eligible rollover distribution alsoncludes a
distribution to a surviving spouse.

Eligible retirement plan: An eligible retirement plan is any of the
following that accepts the distributee's eligitddaver distribution:

(@) anindividual retirement account described in $ecti08(a) of the
Code,

(b) an individual retirement annuity described in Sat#08(b) of the
Code,

(© an annuity plan described in Section 403(a) ofGbde,

(d) a qualified trust described in Section 401(a) ef @ode,

(e) an annuity contract described in Section 403fb)the

Code,

() a plan eligible under Section 457(b) of the Edihat is
maintained by a state, political subdivision of tates, or any
agency or instrumentality of a state or a politisabdivision of a

state that agrees to separately account for amnamtsferred into

that plan from the retirement system, or

(9) a Roth IRA described in Section 408A of the €od

Distributee: A distributee includes aremployee or former
employee. In addition, the employee’s or former tyee’s

surviving spouse and the employee’s or former eggas spouse
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or former spouse who is the alternate payee undquadified
domestic relations order, as defined in Section@)ldf the Code,
are distributees with regard to the interest ofsheuse or former
spouse. A distributee further includes a nonspbeseficiary who
is a designated beneficiary as defined by Sect@i(a&)(9)(E) of
the Code. However, a nonspouse beneficiary may ordke a
direct rollover to an individual retirement accouot individual
retirement annuity established for the purpose emeiving the
distribution, and the account or annuity shall beated as an
"inherited" individual retirement account or annuit

4) Direct rollover: A direct rollover is a payment by the Plan te #ligible
retirement plan specified by the distributee.

E. Anti-Assignation Benefits provided under the plan may not begassi

or alienated except otherwise provided by law.
4.19.120 Funding.

A. Pension Fund The City shall establish a Trust Fund into whickhall
make contributions at such times and in such ansoasithe Actuary shall determine to
keep the Trust Fund actuarially sound with respedhe obligation to pay the benefits
under the Plan. The assets in the Trust Fund $alheld by the Trustee for the
exclusive benefit of the Participants and benefiesa and at no time prior to the
satisfaction of all of the liabilities under theaRIto pay benefits to Participants and
beneficiaries shall any part of the Trust Fund sedufor or diverted to any purpose other

than for their exclusive benefit or to pay admiratve expenses of the Plan, except as
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specifically provided in this Plan. The Trust Fumdst not revert, and no contributions
shall be permitted to be returned, to the City,eptaue to a mistake of fact as permitted
by Revenue Ruling 91-4.

B. Annual Actuarial Examination At least once each year, the Board of

Trustees shall cause the liabilities of the Plathwespect to retirement benefits to be
evaluated by an Actuary who shall report on thendoess and solvency of the Trust
Fund in relation to such liabilities and on the amof the contribution for the year
which is appropriate to keep the Trust Fund acaligrisound with respect to the
obligation to pay the benefits under the Plan. dpxcas described below, each such
report shall be delivered to the City’s Budget Bice no later than March®lof each
year.

The Actuary shall use the entry age normal mettamdortizing the unfunded
accrued liability as a level percent of payroll oweclosed thirty year periodIf the
Board of Trustees fails to provide the actuariduggon on or before the deadline for a
Plan Year, the amount of the contribution for syaar shall be determined by an
Actuary retained by the City.

Actuaries retained by the Board of Trustees shalklbject to the procurement
rules contained in Ordinance 64102, or its suceesso

At least every five years, the Board of Trusteeallsbngage the Actuary to
review the mortality, service and compensation eepee of the Participants and
beneficiaries of the Plan and update mortality atidr assumptions as appropriate.

C. Rights of ParticipantdNo person shall have any financial interest in, o

right to, any benefits or assets in the Trust Faxdept as expressly provided for in this
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Plan. The payment of all benefits accrued underRtan is hereby made an obligation
of the City.

D. Return of Employer Contributiondn the event a contribution by the City

is made by reason of a mistake of fact, the exoéshe amount contributed over the
amount that would have been contributed had theteoocurred a mistake of fact
(without earnings attributable to such excess, ditdr reduction of losses attributable
thereto) musbe returned to the City within one year of suchistaken payment.
4.19.130 Trust Fund Investments.

A. Trust Fund The funds accumulated under the Plan shall bekiherust
for the exclusive benefit of the Participants oé thlan and their beneficiaries by the
Board of Trustees in accordance with this Section.

B. Investment of Trust Assets The Board of Trustees shall have the

authority and discretion to invest the assets efRkan in accordance with this Section,
except to the extent that the authority to managquire or dispose of assets of the Plan
is delegated to one or more investment managehg. Bbard of Trustees may, but shall
not be required to, appoint an investment managananagers to manage all or any
portion of the assets of the Trust Fund. An invesit manager shall have the authority
and discretion to manage and control the assdtsedPlan assigned to it by the Board of
Trustees, in accordance with the agreement betwsennvestment manager and the
Board of Trustees. The Board of Trustees shallbeoobligated to invest or otherwise
manage any assets of the Plan so assigned to estnment manager, nor shall the Board

of Trustees be liable for the acts or omissionsugh an investment manager.
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The selection of investment managers shall be bsglety on sound investment
principles in the best interest of the Trust Fumd fhe best interests of the Plan
Participants and beneficiaries. No member of tlvarB of Trustees shall have any
personal interest in the selection of an investnmaahager, except benefits from an
interest in investments common to all Participantshe Plan. The Board of Trustees
shall keep a record of the process for the seleafanvestment managers, which shall
be open to public inspection except as providethly

Upon transfer of the assets of the Prior Plan éoTtrust Fund, each investment
manager of assets of the Prior Plan shall conttaumanage the assets assigned to it at
the time of the transfer, until the Board of Trest@emoves such investment manager or

reduces the amount of assets assigned to it.

C. Standard of Care The Board of Trustees shall invest and manage th
assets of the Trust Fund as a prudent investordyaaking into account the purposes,
terms, distribution requirements, and other cirdamses of the Plan. In satisfying this
standard, the Board of Trustees shall exerciseonedde care, skill and prudence. No
member of the Board of Trustees shall have anyastan the gains or profits made on
any investment, except benefits from an interestinmestments common to all
Participants in the Plan.

D. Appointment of Board of Trustees The Board of Trustees shall be

constituted as follows:

(2) The Budget Director of the City, ex officio;
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(2)

3)

(4)

(5)

The Comptroller of the Citpr Comptroller's designee, ex officioThe
Comptroller's designee must be an active, full-tengployee of the City
Comptroller's office;

Two members to be appointed by the Mayor ofGitg to serve for a term of two
years;

Two members to be elected by actively employedicipants in the Plan for a
term of three years who shall hold office while tRgvants in the Plan
Notwithstanding the foregoing sentence, the mendlected by the actively
employed Participants in the Plan with the higlpestentage of votes at the first
election held after the Effective Date shall hofice for an initial term of four
years, and shall hold office for three year terneseafter;

One member who shall be a retired firefighterbe elected by the retired
firefighters who shall hold office for a term ofréle years.

No active or retired firefighter may serve as asiee under this Plan and the

Prior Plan simultaneously.

If a vacancy occurs in the office of the Trustee wiacancy shall be filled for the

unexpired term in the same manner as the officeprasously filled.

The Trustees shall serve without compensationthay shall be reimbursed from

the expense fund for all necessary expenses whehrhay incur through service on the

Board.

Each Trustee shall within ten days after his apjpoémt or election take an oath

of office before the Clerk of the Circuit Courttbie City, that, so far as it devolves upon

him, he will diligently and honestly administer ta#airs of the Board and that he will
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not knowingly violate or willingly permit to be viated any of the provisions of the law
applicable to the Plan. The oath shall be subsdrio by the member making it and
certified by the Clerk of the Circuit Court.

Each Trustee shall be entitled to one vote on thexd® An affirmative vote by a
majority of the members then serving shall be neargsfor a decision by the Trustees at
any meeting of the Board.

E. Powers of the Board of TrusteedVithout limiting the powers of the

Trustees, the Trustees are authorized and empowered

(2) To invest the Trust Fund in such bonds, noteehentures, mortgages,
insurance contracts, trust certificates, prefewecommon stocks or in
any other property, real or personal, as the tessteay deem advisable;
and to hold in cash such portion of the Trust Faadhall be reasonable
under the circumstances, pending investment or paymf expenses or
distribution of benefits;

(2) To sell, exchange, convayansfer or dispose of and also to grant options
with respect to any property, whether real or peagocat any time held by
it; any sale may be made by private contract opdylic auction; and no
person dealing with the trustees shall be boursk&oto the application of
the purchase money or to inquire into the validiypediency or propriety
of any such sale or other disposition;

3) To retain, manage, operate, repair and impenae to mortgage or lease

for any period any real estate held by the Boar@irogtees;
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(4)

(5)

(6)

(7)

To compromise, compound and settle any debtbdigation due to or

from it as trustee hereunder and to reduce theofatgerest on, to extend
or otherwise modify, to foreclose upon default,torotherwise enforce
any such obligation;

To vote in person or by proxy on any stocks)dsoor other securities held
by it; to exercise any options appurtenant to awgks, bonds or other
securities for the conversion thereof into othescks$, bonds or other
securities or to exercise any rights to subscrbadiditional stocks, bonds
or other securities and to make any and all necggsgyments; to join in,

or to dissent from, and to oppose the reorganizatiecapitalization,

consolidation, sale or merger of corporations apprties in which it may

be interested as trustees, upon such terms andtioosdas they may

deem wise, and to accept any securities which neajsfued upon any
such reorganization, recapitalization, consolidgtgale or merger;

To make, execute, acknowledge and deliver any @l deeds, leases,
assignments and any and all other instrumentsniagt be necessary or
appropriate to carry out the powers herein granted;

Subject to the limitations set forth in thislorance, to enforce any right,
obligation or claim and, in general, to protectaimy way the interests of
the Trust Fund, either before or after default,,amdere it shall consider
such action in the best interest of the Trust Ftmdibstain from the

enforcement of any right, obligation or claim andabandon any property,

whether real or personal, which at any time maidid by it;
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(8)

(9)

(10)

(11)

To cause any investment from time to time Hmldt to be registered in, or
transferred to, their name as trustees or in tineenaf their nominee, or to
retain in book entry or unregistered form or in @nf permitting
transferability by delivery; provided, that the lbsoand records of the
Board of Trustees shall at all times show thasadh investments are part
of the Trust Fund,

To do all acts which it may deem necessaryropgr, and to exercise any
and all of the powers of the trustees under thas RIpon such terms and
conditions as it may deem to be in the best intesethe Trust Fund, as
established in this ordinance;

To invest and reinvest all or any part of fheist Fund through the
medium of any common, collective or commingled tifusd maintained
by state and federally chartered financial ingtug (which institution
may be the trustee or affiliated with the trustas)the same may have
heretofore been or may hereafter be establishedn@nded, which is
qualified under the provisions of Section 401(a}tlef Code and exempt
under Section 501(a) of the Code, and during swliog of time as an
investment through any such medium shall existd#aration of trust of
such fund shall constitute a part of the Plan;

To invest assets of the Trust Fund in depaditsbank or similar financial

institution that bear a reasonable rate of interest
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(12) To establish an investment policy, which sais investment objectives,
goals and guidelines for the investment of thetas®eer which the Board
of Trustees or an Investment Manager has disciatyortontrol; and

(13) To enforce collection of receivables, incluglem obligation of the City to
make a contribution to the plan.

F. Removal of Trustee The mayor of the City of St. Louis may remove a

member of the Board of Trustees appointed by thgoma

G. Audit At the direction of the Director of Personnek Board of Trustees
shall obtain an audit by an unrelated accountingemsion consulting firm to verify that
the directions of the Trustees, and the paymenots the Plan, are made in accordance
with the terms of the Plan.

H. Bond Each member of the Board of Trustees shall beld&diiior at least
$500,000, or any other amount set by the Directd?aysonnel. The bond shall provide
protection to the Plan against loss to the Planebgon of acts of fraud or dishonesty, or
intentional disregard of the terms of the Plan.

4.19.140 Administration — Powers and Duties of Truses

A. Plan Administratar The authority and responsibility for the inteztation,

operation and general administration of the Plal &ie vested in the Board of Trustees.

B. Duties of Plan Administrator The Board of Trustees shall have the

discretionary authority and responsibility to imest and manage the Plan and exercise
all fiduciary responsibilities with respect to tRkan. The duties and powers of the
Board of Trustees as Plan Administrator shall idelubut not be limited to, the

following:
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(1)

(2)

)

(4)

(5)

(6)

To interpret the Plan provisions and to de@atequestions concerning the Plan
and the eligibility of any Employee to participate the Plan and to receive
benefits from the Plan;

To authorize the payment of benefits at sunotes and in such manner as they
determine are consistent with the terms of the;Plan

To keep accurate and detailed records of th@rastration of the Plan, including
the amount of Accumulated Contributions credited th@ account of each
Participant, which records shall be open to ingpadty the City at all reasonable
times;

To establish and enforce such rules, regulatenmd procedures as it shall deem
necessary or proper for the efficient administrabéthe Plan;

To delegate to any agents such duties and powaoth ministerial and
discretionary, as it deems appropriate, by anuns#nt in writing which specifies
which such duties are so delegated and to whom saah duty is so delegated;
and

To keep a record of all its proceedings, whsbhll be open to public inspection,
and to publish annually a report showing the fisgcahsactions of the Plan for the
preceding Plan Yeand the financial statement showing the assetseoPtan.
Notwithstanding any other provision of this ordinanthe Board of Trustees shall
have no duty or authority with respect to the dghiment, design, amendment or
termination of the Plan, which is reserved to thiy.CSuch functions are settlor
functions, which are reserved to the City, not didwuy functions, in accordance

with trust law.
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(7 Correction of Errors: The Board of Trustees magrect and/or adjust the
benefits of any person who shall make any falseestent, or shall falsify
or permit to be falsified any record or recordfiodd any change or error
in records result in any Participant or beneficiaegeiving from the
retirement system more or less than he or she dhi@ave been entitled to
receive had the records been correct, the Boarbrudtees shall correct
the error, and as far as practicable, shall adjustpayments in such a
manner that the actuarial equivalent of the benefihich the Participant
or beneficiary was correctly entitled, shall bedpai

C. Written Instructions and InformationAll claims, elections, instructions

and requests by a Participant must be made inngrito the Board of Trustees. Each
Participant shall furnish the Board of Trustees sgguested information as needed to
administer the Plan. The City shall furnish theaBbof Trustees with the information

needed to administer the Plan.

D. Compensation of Actuaries and Money Managefsy member of the

Board of Trustees, Actuary or investment managey reeeive reasonable compensation
from the Trust Fund for services rendered on bedfalie Plan or Trust, provided that no
person who renders services to the Plan who alresmfyves full-time pay from the City

shall receive compensation from the Trust Fund eixt@ reimbursement of expenses
properly and actually incurred. The selection afy aactuary shall be subject to a
competitive bidding process in accordance withtdrens and conditions of Ordinance
64102 and any subsequently enacted requiremenexrgoy contracts for professional

services.
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E. Allocation _and Delegation ProceduresThe Board of Trustees may

appoint one or more of its membdrs carry out any particular duty or duties or to
execute any and all documents on its behalf. Asgudchents so executed shall have the
same effect as though executed by all the meml&ush appointments shall be made by
an instrument in writing that specifies what dutsesd powers are so allocated and to
whom each such duty or power is so allocated. Boerd of Trustees may delegate to
any agents (including the Trustee) such duties paders, both ministerial and
discretionary, as it deems appropriate, by anuns#nt in writing which specifies which
such duties are so delegated and to whom eachdsiiiglis so delegated.

F. Indemnification of Board of TrusteesThe Plan shall indemnify any

person serving on the Board of Trustees againstiadllities and claims (including
reasonable attorneys’ fees and expenses in defgadiainst such liabilities and claims)
other than liability arising out of a breach ofudaary responsibility caused by the action
of such person, liability for acting outside thege of the person’s authority, including
but not limited to the authority and limitationtated in this Section 4.19.14@nd
liability for directing payment of benefits thateanot made pursuant to a reasonable,
good faith interpretation of the explicit termstbé Plan.

G. Officers and Employees The Plan’s Board of Trustees shall elect a

chairman from its membership by a majority votelhe Director of Personnel or his
designee shall be Secretary of the Board of Trastééhe Director of Personnel shall
appoint all employees of the Plan in accordanch @ity rules and procedures governing
employment, per-performance employment and comtracthe Director of Personnel

shall direct the work of said Plan employees inoadance with the rules and policies
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established by the Board of Trustees. The compiensaf all persons so appointed shall
be in accordance with the comprehensive compemsatan of the City. A relative of
any member of the Board of Trustees may not be @ysglto perform any services for
the Plan or its Board of Trustees, or receive ampensation from the Trust Fund. The
Board of Trustees shall comply with all Charter andinance requirements governing
contracts for professional services, including at limited to the provisions of
Ordinance 64102, with the chairman of the Board rfstees appointing the committee
members referenced in Section 2, subparts (1) 2nof Ordinance 64102.

4.19.150 Claims and Review Procedure.

A. Claims for Benefits A Participant or beneficiary who believes thatib

being denied or will be denied benefits to whichihentitled under the Plan may file a
written request for such benefits with the Board nfstees setting forth his claim.

B. Written Denials of ClaimsWithin ninety days after receipt of the request,

the Board of Trustees shall provide to every claitvaho is denied a claim for benefits,
written notice setting forth in a manner calculatede understood by the claimant:

Q) The specific reason or reasons for the denial;

(2) Specific reference to pertinent Plan provisiams which the denial is
based;

3) A description of any additional material oranhation necessary for the
claimant to perfect the claim and an explanationvby such material or
information is necessary; and

(4) An explanation of the claim review proceduredathe time limits

applicable to such procedures.
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If special circumstances require an extensionmétbeyond the initial ninety day
period, prior to the end of such initial ninety dpgriod the Board of Trustees shall
provide to the claimant written notice of the exiem, the special circumstances
requiring the extension, and the date by whichBbard of Trustees expects to render the
final decision.

C. Appeal of Denial Within sixty days after a claim is denied, thaimant

or his duly authorized representative may appect sienial to the Board of Trustees by
filing a written notice of appeal of the claim dainwith the Board of Trustees, provided
that if the claimant or his duly authorized repregagive fails to file such appeal within
sixty days after the claim is denied, the claimsimall be deemed to have waived any
right to appeal the denial of the claim. The roté appeal shall reasonably apprise the
Board of Trustees of the reasons and grounds fdr appeal and shall specify the scope
of review desired by requesting any or all of thecedures as follows:

Q) Review, upon request and free of charge, alldeents, records and other
information in the possession of the Board of Teastthat are relevant to
the claim; and

(2) Submit written comments, documents, records atiter information
relating to the claim.

If review of a decision is requested, such revidallsinclude a review of all
comments, documents, records and other informatitmitted by the claimant relating
to the claim without regard to whether such infatiorawas submitted or considered in
the initial determination. Any denial shall infortine claimant of the specific reason or

reasons for the denial, refer to the specific Rlasvisions on which the denial is based,
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state that the claimant is entitled to receive,rupguest and free of charge, reasonable
access to, and copies of all documents, recordso#mer information relevant to the
claim. The decision on review shall be final aegdlly binding on all parties.

4.19.160 Amendment.

The City reserves the right at any time, and fronetto time, to modify or amend
the Plan in whole or in part by duly adopting ardi@ance, provided that the obligation
of the City to make contributions to the Plan, esvjgled in subsection 4.19.120(A), and
the provisions relating to the enforcement of tiatgation, may not be diminished.

No Employee shall have a contractual right to aegdifits relating to, or based
upon, service rendered or compensation paid diteretfective date of an amendment
that reduces future benefits.

In the event of a full or partial termination of; @ complete discontinuance of
Employer contributions to, the Plan, the accruedelits of the affected Participants
under the Plan shall be one hundred percent vestddnonforfeitable to the extent
funded and to the extent required by federal law.

4.19.170 Miscellaneous.

A. Rights of Employee Neither the action of the City in establishirgst

Plan, nor any action taken by an Employer or thesfee, nor any provision of the Plan
shall be construed as giving to any Employee thiet io be retained in the employ of the
City or the right to any payments other than thesgeressly in the Plan to be paid from
the Trust Fund. The City expressly reserves tghtrio modify the Plan terms and

benefits at any time. The City also expressly ne=ethe right to dismiss any Employee
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without any liability for any claim against such Bloyer or against the Trust Fund other
than with respect to the benefits provided forHwy Plan.

B. Prohibited TransactionsThe Board of Trustees may not engage in

a transaction prohibited by Section 503(b) of tlel€

C. Notice of Address Each person entitled to benefits under this Rhast

file with the Board of Trustees, in writing, his Gal Security number, his post office

address and each change of post office addresg.cédnmunication, statement, or notice
addressed to such person at his latest post ddfickess as filed with the Board of

Trustees will be binding upon such person for aliposes of the Plan, and neither the
Trustee nor the Board of Trustees shall be obligedearch for or to ascertain the
whereabouts of any such person.

D. Rules of Construction The terms and provisions of this Plan shall be

construed in accordance with the meaning under,vamdh will bring the Plan into
conformity with Section 401(a) of the Code, anédatordance with the laws of the State
of Missouri. The Plan shall be deemed to conthan fgrovisions necessary to comply
with such laws. If any provision of this Plan shkhé held illegal or invalid, the
remaining provisions of this Plan shall be congtras if such provision had never been
included and such remaining provisions shall renvaild and operative; provided that
the benefits accrued under the Prior Plan on adocoiuearnings and service before the
Effective Date shall be assumed by and paid urtdsrRlan if and only if the assets of
the Prior Plan are merged into the Trust Fund urtdey Plan in accordance with
subsection 4.19.010(E). Wherever applicable, tasaumline pronoun as used herein shall

include the feminine, and the singular shall beplueal.
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E. Legal Action No action may be brought in law or equity to recoweder
this Plan until the Claims and Review ProceduresSettion 4.19.150 have been
exhausted with respect to a claim; and no actiog bebrought after one year of the
final denial of an appeal pursuant to subsecti@8.450(C).

In the event of a failure or refusal by the Trusteeadminister the Plan according
to the terms of the Ordinances governing FRP, @naf Trustees act in manner contrary
to their scope of authority, including but not lted to the authority and limitations stated
in Section 4.19.140he City may seek and pursue any or all legal reesetb enforce
adherence to the terms and conditions stated i@tamances governing FRP, including
but not limited to a suit for injunction, writ of andamus or prohibition or court
appointment of a successor Trustee.

If any provision of this Ordinance or any other @edhce governing FRP shall be
held illegal or invalid, the remaining provisionstbe Ordinances governing FRihall
be construed as if such provision has never be#dndad and such remaining provisions
shall remain valid and operative. The provisiohthe most recently enacted Ordinance
shall supersede any other ordinance or part of rdmance to the extent such other

ordinance or part of an ordinance conflicts herewit
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