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RULES AND REGULATIONS 

 

I.  GENERAL PROVISIONS 
 

A.  Legal Authority and Jurisdiction.  Pursuant to Section Five (A) of Ordinance 

70078, of the City of St. Louis, the Director of Human Services with direction and approval of 

the Ways and Means Committee of the Board of Aldermen, has promulgated these Rules and 

Regulations of the Office of Minimum Wage Compliance of the Department of Human Services 

to assist in the interpretation, application and enforcement of Ordinance 70078, the Minimum 

Wage Law.   

 

B.  Scope.  Per Ordinance 70078, Section 5 (A), the rules and regulations may 

include, but are not limited to, definitions setting forth more particularized applications of the 

Ordinance’s exceptions and exemptions. 

 

C.  Purpose.  The purpose of Ordinance 70078 is to ensure that individuals working 

within the geographic boundaries of the City of St. Louis earn the applicable minimum wage rate 

for said work.   The hereinafter promulgated rules and regulations shall be interpreted so as to 

effectuate this purpose. 

 

D. Enforcement Date.   Due to litigation and an injunction order that delayed the 

implementation of the minimum wage provisions of Ordinance 70078, the Ordinance provisions 

did not become enforceable until May 5, 2017. 

 

E. Minimum Wage.  The minimum wage is $10 per hour beginning May 5, 2017, 

increasing to $11 an hour on January 1, 2018.   The rates provided in Ordinance 70078 for 2015 

and 2016 were enjoined by court order and never became applicable.  Similarly, the 2017 

minimum wage rate was not applicable until May 5, 2017. 

 

F. Pay Adjustments.  If an Employer was unable to adjust its payroll processes in 

time to adhere to the May 5, 2017 date that the City's minimum wage law became enforceable, 

such Employer may make subsequent pay adjustments within a reasonable time to Employees 

for any periods they were underpaid.   In such case, the City will not pursue enforcement or 

penalties against the Employer.  
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II. DEFINITIONS 

 

 A.   “Bonuses” means non-discretionary payments in addition to hourly, salary, 

Commission, or Piece-Rate payments paid under an agreement between an Employer and 

an Employee. 

 

 B. "Business" as used herein refers to any revenue-generating   

 activity engaged in by any party or entity. 

  

 

C. “Commission” means a sum of money paid to an employee upon completion of a 

task, usually selling a certain amount of goods or services.  

 

D. “Employee” means any individual who performs at least 20 hours of work within 

a calendar year for an Employer while physically present within the geographic 

boundaries of the City of St. Louis, whether on a part-time, full-time or temporary basis, 

and shall include contingent and contracted workers and individuals working through a 

temporary service, staffing or employment agency or similar entity.   Notwithstanding the 

above, “Employee” shall not include: 

 

1.  Volunteers for educational, charitable, religious, or nonprofit 

organizations.  

 

2.  Individual(s) standing in place of parents (loco parentis) to foster 

 children in their care. 

 

3.  Individuals employed for less than four months in any year in a resident or 

day camp for children or youth or by an educational conference center operated 

by an educational, charitable or 

not-for-profit organization. 

 

4.  Any person employed on a casual basis to provide baby-sitting services.  

 

5.  Any individual who is incarcerated in any correctional facility, including 

offenders who provide labor or services on the grounds of such correctional 

facility.  

 

6.  Students of a secondary or post-secondary educational institution 

participating in a bona fide work-study program provided that said work- study 

program is certified in advance by the Director of the Department of Human 

Services or his designee. A “work-study program” means an internship or similar 

program in which a student receives academic credit toward graduation at his or 

her school in exchange for work or service under the monitoring of a professional.  

 

E.  “Franchise" shall have the same meaning as set forth Sections 407.400 to 407.420 

of the Revised Missouri Statutes.  
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F.  “Minimum Wage” includes all wages, Commissions, Piece-Rate, and Bonuses, 

actually received by an Employee. 

 

G. "Nonprofit" and "not-for-profit" are synonymous as used herein and refer to any 

entity formed and operating to promote moral, ethical or social goals, whose activities are 

not generally intended to produce monetary or financial gain for its members or managers 

except for compensation for services actually rendered, including but not limited to 

entities organized pursuant to Chapters 352 or 355 of the Revised Statutes of Missouri. 

 

H. "Ordinance" refers to City of St. Louis Ordinance 70078. 

 

  I. “Pay period” means each evenly divided portion of a calendar year in which  

 an employee’s accumulated work hours are calculated for purposes of compensating 

 said employee within a reasonable time after its conclusion. 

 

J.  “Piece-Rate” means a price paid per unit of work.  

 

K.  “Tips” refers to a verifiable sum presented by a customer as a gift or gratuity in 

recognition of some service performed for the customer by the Employee receiving the 

tip.  It may also refer to separately designated amounts collected by an employer from 

customers that are for services by employees, or are described in such a way that 

customers might reasonably believe that the amounts are for such services, including but 

not limited to those charges designated on receipts under the term “service charge,” 

“delivery charge,” or “porterage charge.”  

  

L. “Wage” means compensation due to an Employee by reason of employment, 

payable in legal tender of the United States or checks on banks convertible into cash on 

demand at full face value.  Commissions, Piece-Rate, and Bonuses are included in 

Wages. Employer payments toward a retirement, medical, or other benefit plan do not 

constitute Wages for purposes of the Ordinance. 

  

III. EMPLOYEES 
 

A.  Two more positions for the same employer.  When an employee is performing 

work in both a tipped and non-tipped position for the same employer, tips count towards 

the hourly minimum compensation for hours worked in the tipped position. 

 

B.  Twenty hour threshold.  With respect to the 20-hour, annual hours-worked 

threshold established in Section 1, Subsection F of the Ordinance for determining 

whether an individual qualifies as an "Employee," once an employee works 20 hours in 

the preceding 12-month period, the minimum wage provisions of the Ordinance are 

applicable for that Employee.  The City’s minimum wage shall be retrospective, so once 

the Employee has worked 20 hours in a calendar year, the Employer shall pay the initial 

20 hours at the minimum wage rate set forth under the Ordinance.  
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C.  Tipped Employees.   For Tipped Employees (those that receive more than $30 a 

month in tips) the Employer is required to pay at least 50 percent of the required 

minimum wage rate.    For example, with the 2017 minimum wage rate of $10.00 an 

hour, the Employer must pay the tipped employee at least $5.00 an hour.  Tips received 

by the Employee, averaged by the number of hours worked, are added to that $5 an hour 

figure.  If the Employee's hourly average for tips, plus the $5 an hour from the Employer, 

adds up to at least $10 an hour, the minimum wage requirement is met.  If this formula 

produces a figure below $10 an hour, the Employer must make up the difference to reach 

the $10 an hour requirement.   The Employer must pay the minimum $5 hourly amount 

even if the Tipped Employee makes more than $10 an hour after tips. 

 

IV. EMPLOYERS 
 

A.  Excluded or Exempt Employers.  The definition of Employer excludes an 

employer who falls under one or more of the classifications set forth below: 

 

  1.  Governmental entities other than the City of St. Louis; 

 

2.  Employers whose gross annual revenue was less than $500,000 in the 

previous calendar year; 

 

  3.  Employers in operation for less than a year whose gross annual revenue is  

  projected to be less than $500,000 in its first 12 months of business; and 

 

4.   Employers with 15 or fewer employees at all times in the current and 

previous calendar year. In determining whether an Employer has the requisite 

number of employees, part-time, contract, full-time and temporary employees 

count toward the total.   Individuals working through a temporary service, staffing 

or employment agency or similar entity are considered employees of the entity 

that actually pays wages to the employees. For example, where Company A pays 

Temp Agency to provide 5 temporary clerical workers, if Temp Agency pays the 

workers then Temp Agency is considered the "Employer" under the Ordinance. 
  

B. Franchises. If the Employer is a franchise within the meaning of Mo. Rev. Stat 

§407.400, et seq., all employees of franchisees associated with the same franchisor or a 

network of franchises, wherever located, shall be counted in the aggregate in determining 

whether the Employer is exempt from the Ordinance provisions. 

 

C.  Multiple Business Locations.  The total number of employees at all business 

locations of Employer (whether in the City or elsewhere) shall be counted for purposes of 

determining whether an Employer qualifies for an exemption.   

 

D. Airport Employers.  Employees who work at St. Louis Lambert International 

Airport are not subject to the Ordinance's minimum wage provisions unless the employer 

is the City of St. Louis or unless the service contract indicates otherwise. 
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E. Not-for-profit Entities.  A not-for-profit entity is exempt from the provisions of 

the Ordinance if it operates a sheltered workshop or if it is otherwise exempt based on the 

minimum number of employees or minimum gross annual revenue thresholds applicable 

to all Employers.   

 

F.  Notices.   

 

1. Paycheck Notice.  Beginning May 5, 2017, (the enforcement date) every 

Employer shall provide with the first paycheck subject to this ordinance 

that is issued to the Employee, a notice advising the Employee of the 

current minimum wage and the Employee’s rights under this ordinance 

and containing the text of sections 2, 3, and 5 of the ordinance (known as 

the “Paycheck Notice”).  An Employer may issue the Notice for the first 

paycheck via email, with the paycheck or paystub, or any other manner 

that it deems convenient.  The Paycheck Notice is set forth in the 

Appendix of the Rules and Regulations. 

 

2. Onsite Posting.  Pursuant to Section Four of Ordinance 70078, every 

Employer shall post in a conspicuous place at each facility where any 

Employee works that is located within the geographic boundaries of the 

City of St. Louis the notices contained in the Appendix of the Rules and 

Regulations.  The Appendix includes the Paycheck Notice as well as an 

abbreviated notice known as the “Poster Notice,” which sets forth the 

important details of the City’s minimum wage law.  Employers that do not 

maintain a business facility within the geographic boundaries of the City 

of St. Louis and households that serve as worksites for domestic workers 

are exempt from this paragraph and do not need to post both notices.   

 

V. WORK-STUDY EXEMPTIONS 
 

A.  Work Study Programs from Accredited Secondary or Post Secondary 

Institutions.   The Direction of Human Services may certify “work-study” programs 

from secondary and post secondary educational institutions if the program requests that it 

be exempt from the minimum wage law.  A “work-study program” means an internship 

or similar program in which a student receives academic credit toward graduation at his 

or her school in exchange for work or service under the monitoring of a professional. The 

Director has determined that students of a secondary or post-secondary educational 

institution participating in a bona fide work-study program will be exempt from the 

minimum wage requirements of the Ordinance provided that said work-study program is 

from an accredited secondary or post-secondary educational institution.  Work-study 

programs from unaccredited secondary or post-secondary educational institutions shall 

not be exempt unless the institution obtains a waiver from the Director of Humans 

Services after it has submitted information concerning the program. 
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B.  Work Study Programs from Non-accredited Secondary or Post Secondary 

Institutions.  All requests for work-study exemptions should include the following 

information (as well as other information specifically requested by the Director):   

 

  1. Purpose of the work-study program; 

 

  2. Compensation rate, if any, from the program; 

 

  3. Number of educational hours received from the program; and 

 

4. Any other information that would help the Director determine if a waiver 

 should be issued. 

 

VI. RECORDS 

 

 A.  Record Retention.  Employers shall retain payroll records of covered Employees 

for a period of three years documenting minimum wages and minimum compensation 

paid to each Employee.   All Employers who distinguish and apportion time spent by 

their employees working in the City of St. Louis verses time spent working outside the 

City of St. Louis must maintain records and documentation of such, which will be subject 

to review by City officials.   

 

 B.  Basic Information.  Payroll records shall contain information required by state 

statutes and regulations for the State of Missouri minimum wage, including the following 

information: 

 

  1.  Name in full, and on same record, the employee’s identifying symbol or 

number if such is used in place of name on any time, work, or payroll records. 

This shall be the same name as that used for Social Security record or federal tax 

return filing purposes; 

   

  2.  Home address; 

 

  3.  Occupation in which employed; 

 

  4. Time of day and day of week on which each Employee’s workweek 

begins;  

  

  5. Hours worked each workday and total hours worked each workweek (for 

purposes of this section, a “workday” shall be any consecutive 24 hours); 

 

  6. Total daily or week straight-time earnings or wages; that is the total 

earnings or wages due for hours worked during the workday or workweek, 

including all earnings or wages due during any overtime worked, but exclusive of 

overtime excess compensation; 
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  7. Total overtime excess compensation for the workweek; that is, the excess 

compensation for overtime worked which amount is over and above all straight-

time earnings or wages also earned during overtime worked; 

 

  8. Total additions to or deductions from wages paid each pay period.  Every 

employer making additions to or deductions from wages shall also maintain a 

record of the dates, amounts, and nature of the items which make up the total 

additions and deductions; 

 

  9. Total wages, including bonuses, commissions and piece-rate; paid each 

pay period; 

 

  10. Date of payment and the pay period covered by payment; 

  

  11. Employer may use symbols where names or figures are called for so long 

as such symbols are uniform and defined.  

 

 B.  Records of Tips.  Payroll records also shall contain information regarding tips 

that demonstrate the payment of minimum wages irrespective of other benefits 

provided. 

 

VII. ORDINANCE VIOLATIONS 

 

It is the City's policy and practice to encourage compliance with the terms and provisions of the 

Ordinance before enforcement efforts or penalties are invoked for failure to pay the required 

minimum wage.  The City Counselor's Office and/or the Department of Human Services shall 

receive and investigate complaints of violations of the Ordinance.  The possible penalties and 

consequences for violations are set forth in Section 5 of the Ordinance. 

 

Details and information regarding the City's minimum wage law and exemptions thereto may be 

found at www.stlouis-mo.gov/minimum-wage.  The website includes common questions and 

answers and basic facts about the City's minimum wage law, employee complaint forms, and 

notices that employers are required to provide to their employees.   

 

 

 

 

 

 

 

Approved 

 

June 14, 2017 

Ways and Means Committee of the Board of Aldermen 

 

 

http://www.stlouis-mo.gov/minimum-wage
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APPENDIX 

 

 

 

Exhibit I:   Poster Notice 

Exhibit II: Paycheck Notice 



The minimum wage rate for those who work in the City of St. Louis is $10.00 per 

hour and will increase to $11.00 an hour on January 1, 2018.  Exempt Employers 

include: (i) governmental entities other than the City of St. Louis; (ii) Employers 

whose gross annual revenue was less than $500,000 in the previous calendar year; 

(iii) Employers in operation for less than a year whose gross annual revenue is 

projected to be less than $500,000 in its first 12 months of business; and (iv) 

Employers with 15 or fewer employees at all times in the current and previous 

calendar year, except franchises (see Ordinance 70078 relating to franchise 

businesses).  

Covered employees 
• Any employee working a total of 20 hours or more within the City within a calendar year 

 

Exempt employees 
• Charitable work where no employer/employee relationship exists 

• Foster parents 

• Day camp workers employed less than 4 months of a year 

• Casual babysitters 

• Prisoners performing labor services at a correctional facility 

• Interns participating in a qualified work-study program 

• Handicapped Employees employed in a Sheltered Workshop per Ordinance 70090 

 

Tipped Employees 
Tipped employees receiving more than $30 per month in tips shall be paid not less than 50% of 

the minimum wage rate of $10.00 per hour 

 

Complaints 
  A minimum wage complaint form may be filed online at stlouis-mo.gov/minimum-wage  

 or on a complaint form obtained from the office of the city counselor, 1200 Market Street, 

Room 314, St. Louis, MO 63103, (314) 589-6735.   

 

 Please direct inquiries to minimumwage@stlouis-mo.gov 

 

 

Please read this notice in its entirety, including the special provisions relating 

to tipped employees, students, enforcement and complaint procedures. 

Effective Immediately 

City of St. Louis Minimum Wage   $10.00 
*Rate increases to $11.00 per hour on January 1, 2018 

http://stlouis-mo.gov/minimum-wage


 
CITY OF ST. LOUIS 

(314) 589-6735 

minimumwage@stlouis-mo.gov 

 
May 5, 2017 

Minimum Wage Notice 

Minimum Wage Rate $10.00 per hour 

Minimum Wage Rate $11.00 per hour effective on January 1, 2018 

 
Except as specifically provided in City of St. Louis Ordinance 70078, effective immediately Employers shall pay 

wages to each employee for each hour worked while physically present within the geographic boundaries of the City of 

St. Louis, at a rate not less than $10.00 per hour.  The minimum hourly rate shall increase to $11.00 effective January 1, 

2018, with additional increases calculated annually thereafter pursuant to the terms and conditions of Section 2(B) of 

Ordinance 70078.  In addition to any other penalties, obligations, or requirements set forth in Ordinance 70078, any 

covered Employer that pays an Employee at a rate less than the minimum wage rates required by Ordinance 70078 shall 

be required to pay wages to its Employees at a rate not less than $11.00 per hour beginning from the date of this first 

violation until January 1, 2019, when it shall then pay at a rate not less than the rate as established by Section 2(B)(2) of 

Ordinance 70078 and as thereafter amended annually.     

 

The terms of Ordinance 70078 require that the text of sections 2, 3 and 5 of said ordinance be included in this 

Notice.  Pursuant to that requirement, the text of said sections is set forth below verbatim.   Some of the provisions relate 

back to 2015 when the ordinance became effective and are no longer applicable: 
 

Except as specifically provided in Ordinance 70078, every employer shall pay wages to each employee for each hour worked 

while physically present within the geographic boundaries of the City of St. Louis, beginning the effective date, at a rate not less than 

$11.00 per hour and, beginning on January 1, 2019, at the rate established by Section 2(B) of Ordinance 70078 and as thereby 

amended annually.  Notwithstanding the above, any employer that complies in full with every requirement of Ordinance 70078, shall 

be entitled to pay Employees at or above the lower minimum wage rates set forth in Section 2(B)(1) as the dates stated therein and, 

beginning on January 1, 2019, shall pay Employees at or above the lower minimum wage rates set forth in Section 2(B)(2) and as 

thereafter amended annually.  In addition to any other penalties, obligations, or requirements set forth in Ordinance 70078, any 

Employer that pays an Employee at a rate less than the minimum wage rates required by Ordinance 70078 shall be required to pay 

wages to its Employees at a rate not less than $11.00 per hour beginning from the date of this first violation until January 1, 2019, 

when it shall then pay at a rate not less than the rate as established by Section 2(B)(2) of Ordinance 70078 and as thereafter amended 

annually.  The rates set forth in Ordinance 70078 are subject to Section 2(B)(4). 

 

Beginning on the Effective Date, the minimum wage rate shall be the minimum wage rate established by the State of 

Missouri.  Beginning October 15, 2015, the minimum wage rate shall be increased to $8.25 per hour.  Beginning on January 1, 2016, 

the minimum wage rate shall be increased to $9.00 per hour.  Beginning on January 1, 2017, the minimum wage rate shall be 

increased to $10.00 per hour.  Beginning on January 1, 2018, the minimum wage rate shall be increased to $11.00 per hour. Beginning 

on January 1, 2019, and on each January 1 of each successive year thereafter, the minimum wage rate from the previous year shall be 

increased annually on a percentage basis to reflect the Rate of Inflation.  By October 1, 2018 and each October 1 of each successive 

year thereafter, the Ways and Means Committee of the Board of Aldermen shall report the Rate of Inflation and direct the Director of 

the Department of Human Services to promulgate a rule establishing the revised minimum wage rate effective January 1 of the 

upcoming calendar year based on the Rate of Inflation calculated to the nearest five cents.  In addition, by October 1, 2018 and each 

October 1 of each successive year thereafter, the City shall post on its website a bulletin announcing the adjusted minimum wage rate 

for the upcoming calendar year. The rate set by rule shall not be less than the previous amount established. 

 

Annually, following the first rate increase in the minimum wage under Ordinance 70078, the Board of Estimate 

Apportionment shall report to the Board of Aldermen on the economic health of residents and businesses located within the City of St. 

Louis from the findings of an independent study of a firm selected by the Board of Estimate & Apportionment.  Said report shall 

include, but is not limited to, quantitative and comparative (year-over-year) data pertaining to unemployment rates, poverty rates 

businesses licenses issued, graduation rates, reported payrolls, and other information as requested by the Chair of Ways and Means or 

Health and Human Services Committees prior to the development of said report.  If the state or federal minimum wage rate is at any 
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time greater than the minimum wage rate established by Ordinance 70078, then that greater rate shall become the minimum 

wage rate for purposes of Ordinance 70078, and shall be increased annually pursuant to Section 2(B)(2) of this Ordinance, beginning 

January 1, 2019, for as long as that rate is greater.  With respect to any employee engaged in an occupation in which the employee 

customarily and regularly receives more than $30 per month in tips, the employer shall pay wages in the amount not less than 50% 

percent of the minimum wage rate specified pursuant to Ordinance 70078, provided that the total compensation in Tips and Wages for 

such Employee shall total at least the minimum wage rate specified pursuant to Ordinance 70078, the difference being made up by the 

Employer.  It is the Employer’s obligation to provide evidence of any amount received by the Employee as Tips. Ordinance 70078 

does not modify, alter, or amend requirements under the City of St. Louis’ Living Wage Ordinance, Service Contracts Ordinance, or 

other City ordinances relating to wages and  benefits; and, individuals and entities subject to those ordinances shall pay wages at the 

rates set under those ordinances, or the applicable rate set under Ordinance 70078, whichever rate is higher.  It shall be a violation of 

Ordinance 70078 for any Employer to pay any Employee a wage below the minimum wage rate set forth in 70078.  Each day that the 

Employer pays the Employee a Wage below the minimum wage rate set forth in Ordinance 70078 shall be a separate violation. 

 

 It shall be a violation for any employer or any other person to interfere with, restrain, or deny the  exercise of, or the attempt 

to exercise any right protected under Ordinance 70078.  It shall be unlawful, and a violation of Ordinance 70078, for any employer to 

discharge any employee, to reduce the compensation  of any employee, to take any adverse action against an employee, or to 

discriminate against an employee because the employee engaged in any of the following activities: 1) making a complaint to the 

Department of Human Services regarding compliance with Ordinance 70078; 2) participating in any investigation of the Department 

of Human Services regarding compliance with Ordinance 70078; or 3) informing his or her employer, fellow employees, union or 

similar organization, or legal counsel about an employer’s alleged violation of Ordinance 70078; 4) exercising, in good faith, the 

rights protected by Ordinance 70078; 5) opposing or otherwise speaking or advocating against any policy, practice, or act that is 

unlawful under Ordinance 70078; 6) availing himself or herself of any of the civil remedies provided under Ordinance 70078.  It shall 

be a violation for any Employer to enter into any agreement whereby the Employer will pay an individual to work for less than the 

minimum wage prescribed in Ordinance 70078 as that minimum wage may be amended from time to time.  It shall be a violation of 

Ordinance 70078 for any employer to violate the rules and regulations promulgated to set the annual minimum wage rate, or that are 

otherwise promulgated to interpret, apply or enforce Ordinance 70078 by the Department of Human Services. It shall be a violation of 

Ordinance 70078 for any employee to make any complaint or report to the Department of Human Services that the employee knows to 

be false. 

 

 The Director of the Department of Human Services may, with the direction and approval from the  Ways and Means 

Committee of the Board of Alderman, promulgate rules and regulations regarding the interpretation, application, and enforcement of 

Ordinance 70078.  Such rules and regulations may include, but are not limited to, those further defining terms used in Ordinance 

70078, and setting forth more particularized applications of this Ordinance’s exceptions and exemptions.  The Department of Human 

Services and the City Counselor’s Office are authorized to receive any complaint regarding a possible or suspected violation of 

Ordinance 70078 and further authorized to take appropriate steps to enforce Ordinance 70078 including, regardless of whether there is 

a complaint, investigating any possible or suspected violation of Ordinance 70078. 

 

 Performance of any act prohibited by Ordinance 70078, and failure to perform any act required by  Ordinance 70078, shall be 

punishable by a sentence of not more than 90 days in jail, or by a fine of not more than $500.00 per violation or both or by any 

combination of sentence and fine up to and including the maximum sentence and maximum fine.  Each day that any violation 

hereunder continues is a separate violation subject to the penalties provided in Ordinance 70078.  In addition to all other penalties set 

forth in Ordinance 70078, an Employer may be subject to conditions which will serve to compensate the victim, including that the 

Employer pay restitution to any Employee in the form of unpaid back wages plus interest  from the date of non-payment or 

underpayment, to the extent allowed by the City Charter and the law. 

 

 Every business license issued pursuant to Title 8 of the Revised Code of the City of St. Louis may be revoked by the License 

Collector’s Office if the License Collector’s Office concludes, upon results of an investigation, that the Employer has engaged in 

repeated violations or intentional violations of this ordinance.  Any Occupancy Permit, and any other permit, variance, or license 

issued by the City of St. Louis may be revoked by the Board of Public Service if the Board of Public Service concludes, upon notice 

and hearing, that the Employer has engaged in repeated violations or intentional violations of Ordinance 70078.  Such Board of Public 

Service proceeding may be initiated by the Board of Public Service itself, the Director of the Department of Human Services, the City 

Counselor, or by a verified complaint submitted by two or more Employees of the Employer accused of repeated violations or 

intentional violations of the ordinance that is accompanied by affidavits signed by each such employee which states with particularity 

the facts underlying the complaint.  The Board of Public Service shall promulgate rules and regulations setting forth the procedures it 

will follow in any such revocation proceeding. 

 

 Nothing contained in Ordinance 70078 shall be in any way construed to limit or abridge any rights of an Employee at 

common law, by statute, or by ordinance to bring a civil action against an Employer.  
 


