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EXECUTIVE SUMMARY
The year of 2020 provided a myriad of operational and tactical challenges
for the St. Louis Fire Department. I sincerely thank all the members of this
resilient department; the Firefighters, Emergency Medical Service Professionals,
Dispatchers, and our entire civilian Staff. Throughout this year filled with
unprecedented challenges, they’ve worked tirelessly and maintained the
utmost professionalism, often putting themselves at great risk on a daily
basis. Our “Seeking Opportunities to Serve” motto has continued without
any delays or interruption. We continued to work on-site and provide
rescue efforts for the citizens of this great city, as our profession doesn’t
allow us to work remotely. This year required a heroic amount of sacrifice by
members of the St. Louis Fire Department, and my gratitude is truly
immeasurable. I tip my helmet to all of them, as their service to this city
should not go unrecognized.

"The commitment and
professionalism of the
members of the St. Louis
Fire Department, who as
always, allow me to claim
a humble, yet enviable,
position in our field — thus
remaining JUSTIFIABLY
PROUD."
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Since September 14, 1857, the St. Louis Fire Department has had to
overcome a variety of challenges. We take pride in providing the very best
emergency services response to every stakeholder in our community. With
this being said, the department’s mission continues to be the influential
force behind everything we do. A constantly changing world requires a
heightened level of importance for training, the exploration into new
technology, research and development, and an innovative approach into
new methods and equipment.
The onset of the COVID pandemic in March of 2020 did not catch the St.
Louis Fire Department off guard, or unprepared. Over the last several years,
we’ve made it a priority to become better prepared for a variety of worstcase scenarios. Whether large scale natural disasters or mass casualty manmade attacks, our firefighters and emergency medical services members
have answered the call.
In addition to providing for the health and welfare, security and safety of all of our
own department members, the St. Louis Fire Department provided guidance,
equipment, resources and actual response to other City departments and
agencies throughout the region in an effective, reassuring, and professional
manner.
Many agencies and departments had to reduce many of their services due to the
COVID pandemic. The St. Louis Fire Department continued to provide the same
superior emergency services that residents and visitors alike, have not only grown
accustomed to, but expect from one of the most respected fire departments in
the nation.

As previously stated, our Paramedics, Firefighters, Emergency Medical
Technicians, and Dispatchers are not able to work from home. When emergencies
occur, the expectation is an expeditious, effective, and professional response. In
an on-going effort to guarantee that expectation, the St. Louis Fire Department
incorporated new response protocols, emergency medical devices, and engaged
in quarantine and social distancing practices.
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During this very difficult year, the St. Louis Fire Department moved forward
with many new initiatives. Some include, but aren’t limited to the following:
Replacement of approximately 1/3 of our fire fleet
Replacement of 5 ambulances
Addition of a new Chemical Unit Response Truck (Chemical Unit #1)
Complete rebuild/re-hosting of our Computer-Aided Dispatch Center
Research, testing, specification building, and the ordered new Self-Contained
Breathing Apparatus (SCBA) for all members
Research, development, specification and ordering of the new radio
communication system
Enhanced our community health outreach, partnering with the State of
Missouri Health Department to reduce the overdose death rate in our city
Equipped all department response vehicles with NARCAN
As stated in our mission, the St. Louis Fire Department provides the best
possible fire, rescue, and emergency medical services for the protection of
life, property, commerce and the environment in the City of St Louis. After a
review of the past year’s responses and outcomes, I believe that all citizens
of the City of St. Louis can feel confident in our ability to provide the best
emergency service in this country.
This praise is justified due to the commitment and professionalism of the
members of the St. Louis Fire Department, who as always, allow me to claim
a humble, yet enviable, position in our field — thus remaining

“Justifiably Proud”
Fire Chief Dennis M. Jenkerson
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FIRE MARSHAL
The purpose of the Bureau of Fire Prevention is to
conduct enforcement activities, fire investigations,
promote firefighter safety through related fire
codes, and conduct public education for
businesses and the general public.
Interoffice
Lockbox Locations
Street Vacations of Fire Hydrants
Virtual Training Classes (Anti-Harrassment in the Work Place)
Recertifications for Fire Inspector
Radio communications in high-rise buildings and target hazards

Major Projects
NGA
100 Kingshighway
BJCH Development
The Foundry
St. Louis Aquarium at Union Station
Forest Park Community College Expansion
Washington University Academic Campus Expansion

FIU
FIU Responses 321
Civilian Fire-Related Injuries 8
Civilian Fire Deaths 5
Firefighter Fire Deaths 0
Accidental Fires 58
Incendiary Fires 62
Undetermined Fires 71
Special Incidents - photo documentation 130
NFIRS Reports reviewed and/or released 604
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TRAINING ACADEMY
The Training Academy is responsible for providing
initial and ongoing training for department
personnel; specifying, purchasing, storing and
distributing protective equipment and uniforms;
providing health and safety information, smoke
and carbon monoxide alarms to the public.

FIRE TRAINING
The Training Academy graduated thirty-nine recruits on March, 20, 2020.
Twenty-five of those Probationary Firefighters immediately started the EMT-B
certification course. Twenty-four successfully completed the course, and are now
licensed Emergency Medical Technicians (EMT-B).
In September, the Academy distributed and provided department wide training on the
recently acquired Lucas Device. The Lucas Device provides quality chest
compressions, allowing members to be hands-free while performing Cardiopulmonary
resuscitation (CPR).
Additionally, during September and October, the Academy facilitated training on the
Rescue 42 Telecrib Strut System. Due to COVID-19, all National Fire Academy (NFA)
courses were canceled, with the exception of Health & Safety Officer. The
department’s Medical Officer and two alternate fire officers attended.
Lastly, the department took delivery of several new fire apparatuses. The Training
Academy provided in-depth training to the receiving companies, both classroom
instruction and hands on guidance, covering all aspects of the apparatus.
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TRAINING ACADEMY
INSURANCE SERVICES OFFICE TRAINING
T-1 Facility Training = 1788 hours
T-2 Company Training = 8637 hours
T-3 Officer Training = 1018 hours
T-4 New Driver Training = 1290 hours
T-5 Existing Driver Training = 1005 hours
T-6 Hazardous Materials Training = 1074 hours
T-7 Recruit Training = 1447 hours

NON-INSURANCE SERVICES OFFICE TRAINING
Specialty Training = 249 hours
Swift Water Training = 12 hours
Medical Training = 445 hours ( Hands on in Engine House)
Total course hours logged in FireRescue 1 = 56,707 hours & 36 minutes
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TRAINING ACADEMY

EMERGENCY MEDICAL SERVICES TRAINING
The Emergency Medical Services Training Office continues to be extremely busy. During the
calendar year of 2020, EMS Training completed eight new EMS employee orientations, onboarding thirty-one new medical professionals. In an effort to counter the ongoing lack of
candidates to fill vacant Paramedic positions, we’ve started developing an internal
Paramedic Training Program. The EMS Training Office has completed a memorandum of
understanding for the Paramedic school, and secured clinical agreements with the SSM
Hospital system and BJC Children’s Hospital.
During the Emergency Medical Technicians training course, COVID-19 began to expand
exponentially and impacted the department. The EMS Training Office pivoted from the
traditional classroom-based training, to a virtual environment. The pivot was successful, and
the EMS Training Office achieved a first time pass rate of 88%, which is 10% higher than the
national average. Overall, 24 of 25 Probationary Firefighters successfully completed all
National Registry requirements to become licensed at the EMT-B level, a 96% licensing rate.
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TRAINING ACADEMY
EMERGENCY MEDICAL SERVICES TRAINING
Despite the ongoing impact of COVID-19, the EMS Training Office continued
expanding the Training Academy’s training offerings. To that end, the Academy
achieved the American Heart Association Center Certification to teach: Basic
Life Support, Advanced Cardiac Life Support, and Pediatric Advanced Life
Support. This marked the first time in the history of the Training Academy that
this was accomplished. In addition, the Academy achieved another first with
the achievement of liaison status for the Missouri First Responder Disability
Training Program. Finally, one EMS Training Specialist was certified at the
Instructor 2 level, and the other received Firefighter I & II Certification by the
State of Missouri.

Additionally, the EMS Training Office completed Department-wide training on
the new Lucas CPR assistive devices and several courses on COVID-19.
Furthermore, EMS training coordinated with the St. Louis Metropolitan Police
Department and the Health Department on a 911 Behavioral Health Response
protocol, and became Opioid Response Liaisons with the Department of Health.
Moreover, the office completed Basic Life Support training with AmeriCorp as a
continued effort in community outreach.
Finally, EMS Training instructed courses on the following:
Hand Tevy System- A pediatric resuscitation system proven to save lives
and reduce errors. It is designed to give personnel rapid access to lifesaving dosing, equipment and drip information while documenting every
critical action accurately. Additionally, ESO integration allows personnel to
perform real time verification for high acuity medications, ensure accurate
code room documentation, and facilitate downstream notifications to
clinical teams.
CIMAT - Crisis Intervention Mitigation Awareness Training
FRDAT- First Responder Disability Awareness Training
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TRAINING ACADEMY
FIRE DEPARTMENT INFORMATION SYSTEMS
The Fire Department Information Services
Section handles requests to assist personnel
with computer related issues, such as
software updates, password changes, and
typical hardware failures. The work
continually increases as the department
brings more and more hardware and
software online to support departmental
operations in management decision making.
Despite many challenges, FDIS has
accomplished a great deal in 2020.
As part of the department's technology
refresh, FDIS feverishly worked on replacing
our legacy 32-bit physical server array with
the 64-bit virtual server environment.

The update allows the department to
significantly update and upgrade current
computers in management information
systems. To this point, FDIS:
Secured funding for upgrades to the
server stack
Procured new physical hardware in
virtual server software infrastructure for
configuration of the virtual environment
Configured and verified the virtual
network used by VMware ESXi Stack for
communication between the virtual
service for the CAD infrastructure
Configured the system notification
emails for health monitoring of the
VMware ESXi Stack
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TRAINING ACADEMY
FIRE DEPARTMENT INFORMATION SYSTEMS
Provided training of processes in operations of advanced technologies to
personnel
Assisted in the migration of payroll systems to the Windows 10
environment
Replaced all engine house PCs with Windows 10 Operating System
Replaced all PCs at Fire Department Headquarters and the EMS Hampton
Office with Windows 10 Operating System
Upgraded the RUOK system to Windows 10 Operating System
Upgraded the Zoll Billing server to Windows 10 Operating System
Configured the Knox boxes on new fire apparatus and Med Vaults on medic
units
Assigned key codes to all Paramedics to access new Med Vault system
Updated LifePak15 modems to AT&T FirstNet SIMS and accounts
Configured Lucas Devices and assigned them to Fire Apparatus
Updated Fire House server to new security standard TLS1.2
Provided project management for CAD rehost to a new virtual environment
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TRAINING ACADEMY

HOMELAND SECURITY
The Office of Homeland Security remains busy despite the lack of special
events due to COVID-19. Battalion Chief Derrick Phillips authored the St. Louis
Fire Department's operational plan for managing the pandemic. Additionally,
Chief Phillips and Captain Derek Rieger continue to provide insight and
expertise in development of the St. Louis Regional Complex Coordinated
Terrorist Attack Response Plan. Other highlights include:
Increased collaboration with the FBI St. Louis field office. A major step
towards building a stronger relationship between the FBI and the St. Louis
Fire Department was achieved when a member of the Department was
officially recognized as a Task Force Officer with the FBI and assigned to the
Joint Terrorism Task Force.
Captain Rieger was selected as a Central Region Coordinator for the
National Cyber Threats Intelligence Network (CIN) where he coordinated
cyber and intelligence activities within the National Network of Fusion
Centers (NFCA) for 11 states. This assignment brings greater insight to the
region regarding cyber threats and demonstrates the region's commitment
to cyber security.
The Cybersecurity Coordinator role sponsored by the St. Louis Fire
Department played a major role in securing the 2020 election on the cyber
front. The position was able to help protect election infrastructure at the
local and state level by coordinating security efforts and sharing cyber
threats intelligence.
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TRAINING ACADEMY
HOMELAND SECURITY
Additional funding for the Cybersecurity Coordinator position in the
Regional Cyber Initiative was secured using 2020 grant funds. The
Department was significantly involved with the grant process to sustain and
build that project.
Battalion Chief Phillips graduated with a Master of Arts Degree in Security
Studies from the Center of Homeland Defense and Security at the Naval
Postgraduate School. His thesis serves as a foundation for a joint
intelligence guide to support: the sharing of intelligence information
between and among all first responder agencies, the development of the
most comprehensive set of fire service intelligence requirements, ensuring
that fire service agencies understand intelligence, handle requirements
based on control markings, and informing fire service agencies on how to
use intelligence to inform strategic, operational, and tactical decision
making.
Battalion Chief Phillips received a 2020 Homeland Security Mission Award.
The award is his second from National Homeland Security in three years,
having received a Homeland Security Mission Award in 2018.

ST. LOUIS FIRE DEPARTMENT

ANNUAL REPORT 2020

14

TRAINING ACADEMY
HEALTH AND SAFETY
The Office of Health and Safety was
extremely busy in 2020 despite the
suspension of the Drug and Alcohol Testing
Program after March 2020. The Office of
Health and Safety worked tirelessly to
identify and coordinate COVID-19 testing for
members
that
received
significant
workplace exposures. The results of the
testing identified 178 personnel who tested
positive for COVID-19, with an additional 497
personnel placed under quarantine at some
point during the calendar year.
In addition, the Office of Health and Safety
completed numerous hours of contact
tracing to identify others that may have
been exposed.
The Office of Health and Safety documented
90 departmental motor vehicle accidents,
and forwarded the reports to others in the
chain of command.
Lastly, the Office of Health and Safety
conducted 102 drug and alcohol tests, and
documented the department’s 160 workrelated injuries that occurred in 2020.
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TRAINING ACADEMY

PUBLIC EDUCATION
The St. Louis Fire Department continued community risk reduction efforts to
support a safer and more resilient community. Despite the ongoing pandemic,
the department installed 3,238 smoke and combination smoke/carbon
monoxide alarms in homes throughout the city. The alarms are installed by fire
companies in the neighborhoods they serve, which further develops a rapport
within the community. Consequently, the efforts ensure the safety of the
community from home fires and carbon monoxide emergencies by providing
early detection and alerting occupants to those hazards. The smoke alarm
installation is one of the Department's longest running community risk
reduction efforts, and is credited with directly saving over 3,000 lives in the
last 10 years.
The Public Education Office has partnered with Cardinal Glennon Children’s
Hospital to launch a bicycle helmet safety initiative. Despite launching the
program late in the calendar year, the department properly fitted numerous
children with bicycle helmets. Accordingly, this community risk reduction effort
reduces the risk of traumatic injuries in young children, which is the leading
cause of death among cyclists.
Through our partnership with Cool-Down St. Louis, the St. Louis Fire
Department installed thirty-one window air conditioning units for city residents
in need. The units were installed by Fire Department personnel in the homes of
elderly and disabled citizens suffering in the extreme summer heat.
Consequently, the community risk reduction effort mitigated heat related
illnesses and deaths associated with the sweltering summers of St. Louis.

ST. LOUIS FIRE DEPARTMENT

ANNUAL REPORT 2020

16

TRAINING ACADEMY
PUBLIC EDUCATION
The Office of Public Education continued to seek out new community risk
reduction opportunities and laid the foundation for a new initiative. The
organization, Women’s Voices, has committed to donating 500 gun locks to the
St. Louis Fire Department, and the department is prepared to launch the "Lock
it for Love" program. This new program will make gun locks available to anyone
that needs one, free of charge, through neighborhood fire houses. The
community risk reduction effort aims to reduce the accidental deaths
associated with improperly secured firearms.
Finally, the Public Education Office received a grant through the assistance of
The Firefighter’s Fire Prevention and Safety Grant program. The funding allows
the department to continue providing smoke alarms, free of charge, to the
citizens of St. Louis.
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TRAINING ACADEMY
OFFICE OF PUBLIC ENGAGEMENT & COMMUNITY AFFAIRS
The Office of Public Engagement & Community Affairs works to ensure that
citizens of St. Louis have a clear view and understanding of what their fire
department does on a daily basis. This includes the many operations and
services offered by the St. Louis Fire Department. The motivating force behind
the Office is centered around two words, “trust” and “transparency.” To
accomplish this task, we manage various social media platforms, and engage in
traditional and non-traditional media outlets. By utilizing as many outlets and
available opportunities, an open line of communications is maintained with the
stakeholders in our community.

COVID-19 Pandemic: In coordination with Firefighter Calvin Stewart (Research
and Development) the Office of Public Affairs managed the overwhelming
outpouring of community support through various donations; including free
meals for 60 consecutive days! Additional highlights include:
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TRAINING ACADEMY
OFFICE OF PUBLIC ENGAGEMENT & COMMUNITY AFFAIRS
Community Partnerships & Support

Production of Chief Jenkerson’s monthly COVID-19 informational video briefings
They were essential in providing ongoing updates and vital information, keeping members
informed and safe during all operations.
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TRAINING ACADEMY
OFFICE OF PUBLIC ENGAGEMENT & COMMUNITY AFFAIRS
#MASKUPMONDAY and #MaskUpSTL : Virtual campaigns were created and used to help
increase awareness and to promote mask compliance during the COVID-19 pandemic;
images from the campaign were used nationally.

"Fire Chief's Commendation Award" : A monthly recognition of members who have
displayed courage, bravery, and a continued commitment to excellence during their
performance of duties.
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TRAINING ACADEMY
OFFICE OF PUBLIC ENGAGEMENT & COMMUNITY AFFAIRS
Utilized live streaming in videos and emergencies to promote enhanced transparency
and to support ongoing education of the fire service and service within the
community

2020 "Hot Night for a Cool Cause" : A virtual event in partnership with The St. Louis Fire
Department Foundation
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TRAINING ACADEMY
OFFICE OF PUBLIC ENGAGEMENT & COMMUNITY AFFAIRS
Featured on A&E's Documentary Series "Live Rescue"

#PIOCAM: Promoting enhanced transparency and allowing a broader look at emergency
incidents, viewers got an expanded look into operations and other components working
together successfully to mitigate emergencies.
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TRAINING ACADEMY
OFFICE OF PUBLIC ENGAGEMENT & COMMUNITY AFFAIRS

Office of Public Affairs Initiative for 2021:
Deputy PIO Training Program
Department Website Development
Fire Chief's Blog
New documentary series: "In Their Own Words"
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TRAINING ACADEMY
RESEARCH AND DEVELOPMENT AND SPECIAL OPERATIONS

The purview of this office is to help facilitate the overall preparedness of the
members of the St. Louis Fire Department, keeping the tenets of our strategic
goals in focus. From a training perspective, the office gathers pertinent
information and formulates training updates for new and current equipment.
This continuously improves our ability to perform tasks in IDLH (Immediately
Dangerous to Life & Health) environments, emergency medical incidents, and
any other call for service. Additionally, this office is responsible for providing
logistical support for special events, such as Fair St. Louis, flag details/parades,
and other large scale public events. In this regard, we adhere to the
department's mission, "seeking opportunities to serve," while maintaining a high
level of professionalism.
In the year 2020, the Office of Research and Development and Special
Operations assisted RJ KOOL Co. with pre-planning and delivery of new
extractors at predetermined engine house locations. The extractors are heavy
duty washing machines that aid in removing cancer causing agents from fire
protective gear. Other accomplishments:
Performed research and information gathering for the Rescue 42 Telecrib
Strut Systems, which are carried on new fire apparatus
Developed the Rescue 42 Telecrib Strut System FireRescue1 Academy
assignment
Assisted with the development of a lesson plan and delivered the lecture
and technical application aspect associated with the Rescue 42 Telecrib
Strut System to all members of suppression
Acquired, stored and distributed medical PPE, medical equipment, and
resource materials from various vendors in the state for the protection of
personnel from the effects of COVID-19
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TRAINING ACADEMY
QUARTERMASTER
The Quartermaster is responsible for
supporting the overall productivity of the St.
Louis Fire Department by providing supply
support for Suppression, Emergency Medical
Services and additional units to support field
operations. 2020 accomplishments include:

Developed a system to itemize, and
provide immediate access to records
relative to members clothing and
Personal
Protective
Equipment
distributions, including dates of each
transaction.
Implemented a Purchase Order System
to accompany all Requests for Approval
of Purchase (RAP). This system ensures
details are documented on all vendor
purchases for any supplies purchased
under a RAP, including; to whom or what
department it was made for, itemization
of products and total cost of each item.
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TRAINING ACADEMY
GEAR MAINTENANCE

Since the start of the COVID-19 Pandemic, Gear Maintenance has worked
expeditiously to continue providing necessary aid to department operations by
procuring, supplying and providing logistical support to maintain safe and clean
work facilities for members.

Death and Funeral Notifications: Streamlined a process for bereavement
notifications and distributing funeral and flag details
Engine House #2 & Spruce Shop Environmental Lawsuit: Worked with
Deputy Chief Kenneth Smith, City Board of Public Service and external
contractors to resolve the unsafe conditions inside of Engine House #2 and
the Spruce Shop
Removed mold, asbestos, lead paint, and pigeon droppings from Engine
House #2. Organized, sorted, relocated, and/or disposed of various
obsolete items on the third floor of the Spruce Shop
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TRAINING ACADEMY
GEAR MAINTENANCE
New Apparatus: Worked with Deputy Chief Michael Arras to assist
equipment dealers with delivery, inventory, supply, and upgrades on the
following apparatus:
1. ) One Hook and Ladder
2. ) Three Engine Companies
3. ) Eight Truck Companies
NFPA 1962: Developed and instituted new inventory, accounting, and
identification systems to ensure the Department adheres to current
National Fire Protection Association (NFPA) standards pertaining to
firehoses. Additionally, Gear Maintenance implemented new hose testing
systems, procedures, and equipment to perform testing.
Facilities: Converted all St. Louis Fire Department stations and
administrative buildings with a new cleaning chemical dispensing system .
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ST. LOUIS LAMBERT INTERNATIONAL AIRPORT
Facility Upgrades:
New heating and cooling system installed in the North fire house
Emptied the underground foam storage tank with plans for excavation in the near
future
Training
Annualized fire training
C-Shift completed their tri-annual 40 hour live ARFF fire training in Dallas
No-Foam System training for all personnel
Vehicle Delivery
New Truck 49 Rapid Response vehicle
On order for this year: Truck 42 Rapid Response, Truck 52, 1500, Truck 45, 3000, and
Hook and Ladder 40 Basket
No-Foam System Cart, to test vehicles without spraying the foam on the ground
Equipment Upgrades
Three new refrigerators for the North house, an ice-maker, washer, dryer and a new
stove
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EMERGENCY MEDICAL SERVICES
The mission of the Bureau of Emergency Medical Services is to
provide the citizens and visitors of the City of St. Louis with the
highest level of quality prehospital emergency care possible.

Awards & Recogonition :
Recognized by the American Heart Association's "Get With The Guidelines" Program as
Silver Level Award Recipient (Mission: Lifeline). Only a few EMS services across the
State of Missouri receives this high level of recognition.
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EMERGENCY MEDICAL SERVICES
Personnel:
During 2020, the following changes to Personnel occured:
2 EMT's were promoted to Paramedic
1 Paramedic Crew Chief was promoted to Paramedic Supervisor
1 Acting Deputy Chief Paramedic retired
1 Paramedic Supervisor was assigned to Acting Deputy Chief Paramedic
11 EMT's were hired
8 Paramedics were hired
1 Paramedic Crew Chief was rehired

The Per-Performance Paramedic position does not have a maximal allotment and allows
the Department to continue to hire in this position. This enables a full-time Paramedic to
transfer to Per-Performance if their schedule requires it and the Department retains
crucial experienced staff.
Special details
EMS provided planning, manpower, and ancillary support for Mardi Gras events and
parades for over 100,000 people.
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Equipment:
Received five new 2020 Ford WCF 450
Ambulances
Received seven Stryker power load
stretchers
Received video laryngoscopes in airway
management bags
Received new controlled substance
containers that enable employees to see
the contents without breaking the seal
Maintained inventory and coordinated
maintenance and repair on Ferno and
Stryker stretchers and stair-chairs
Maintained inventory and coordinated
maintenance and repair on Phyiso
Control Lifepak 15 monitor defibrillators
Received the Marvel Fresh Gear Ozone
Sanitation System
Received 14 Ryobi foggers for each
medic unit and each Paramedic
Supervisor to aid in disinfection against
COVID-19
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COVID-19:
EMS Supply procured, maintained, and issued PPE supplies consisting of N95 masks,
gloves, wipes and gowns for numerous City agencies during the pandemic until additional
supplies were provided by the City. This included: thermometers for City Hall, supplies for
the Police Department, Corrections, and the Sheriff's Department, as well as St. Louis Fire
Department field and administrative staff. EMS Supply continues to supply our
Department with necessary supplies needed to protect them from any contagious
diseases. EMS Supply revised their operation in order to provide and support seven days
a week since mid-March.
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