CITY OF ST. LOUIS
BOARD OF PUBLIC SERVICE
MBE/WBE UTILIZATION STATEMENT

(1) Policy

It is the policy of the City of St. Louis that minority and women-owned businesses, as defined in the Mayor's Executive
Order of March 31, 1992, shall have the maximum opportunity to participate in the performance of contracts utilizing
City funds, in whole or in part. Consequently the requirements of the aforementioned Executive Order apply to this
contract.

(2) Obligation

The contractor agrees to ensure that minority and/or women-owned businesses have the maximum opportunity to
participate in the performance of contracts or subcontracts financed in whole or in part with City funds. The contractor
shall take all necessary and reasonable steps to ensure that said businesses have the maximum opportunity to compete
for and perform under this contract. The contractor shall not discriminate on the basis of race, color, national origin or
sex in the award and performance of contracts.

(3) Project and Bid Identification
Complete the following information concerning the project and bid:

Project Name:

Letting Number and Date:

Total Bid:

Contract MBE/WBE Goal: 25% MBE and 5% WBE Participation

Dollar Afount of Proposed MBE $

Dollar Amount of Proposed WBE $

(4) Assurance
I, acting in my capacity as an officer of the undersigned bidder or bidders if a joint venture, hereby assure the City that
on this project my company will: (check one)
Meet or exceed contract award goals and will provide participation as follows:
Minority Business Participation Percent
Women-Owned Business Participation ___ Percent

Fail to meet contract award goals but will demonstrate that good faith efforts were made to meet the goals
and that my company will provide participation as follows:

Minority Business Participation Percent
Women-Owned Business Participation __ Percent

Name of Company

By:
Title: Date:
MBE-1

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.



Letting No.

Prior to the final approval of any contract resulting from this letting the successful bidder will be evaluated as to the
proposed utilization of certified MBE/WBE owned and operated businesses. This 1s in addition to any and all
requirements for city resident employment goals and timetables and is in accordance with the Mayor's Executive Orders
of March 25, 1982, December 6, 1984, and January 10, 1990. On the spaces provided below please list all subcontractors
and suppliers, including minority and women-owned firms, proposed for utilization on this project. Work to be

CITY OF ST. LOUIS
BOARD OF PUBLIC SERVICE

SUBCONTRACTOR LIST

performed by the apparent low bidder is to be included.

BID ITEM(S) OF WORK TO BE FIRM NAME SUBCONTRACT
PERFORMED OR SUPPLY
CONTRACT
AMOUNT
MBE-2

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.




CITY OF ST. LOUIS
BOARD OF PUBLIC SERVICE

SUBCONTRACTOR LIST
BID ITEM(S) OF WORK TO BE FIRM NAME SUBCONTRACT OR
PERFORMED SUPPLY
CONTRACT
AMOUNT
MBE-3

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.




CITY OF ST. LOUIS
BOARD OF PUBLIC SERVICE

SUBCONTRACTOR LIST
(FINAL PAGE)

BID ITEM(S) OF WORK TO BE FIRM NAME SUBCONTRACT OR
PERFORMED SUPPLY
CONTRACT
AMOUNT
- - CONTRACT BID TOTAL $

In considering all levels of sub-contracting on City contracts the following categories of Bid Item(s) or Work and Trade
have been suggested by various private and governmental organizations and professional groups involved in commercial
and industrial construction----air conditioning, final clean-up, caulking, ceilings, conduit, concrete, cement, cabinets,
doors, drainage, drilling, drywall, asphalt, carpentry, communications, electrical, equipment rental, excavating, elevators,
earthwork, decorators, fencing, flooring, automatic sprinklers, foundations, brick masonry, pile caps, pile driving, sewers,
stone masonry, insulation, tile setting and terrazzo, lathing and plastering, asbestos, painting, security guard service, sign
painting, insurance and bonding, photographers, plumbing, paving, grading, landscaping, toilet partitions, siding, roof
decking, flooring, paperhangers, sky lights, steel erection, re-bars, sheet metal, movable partitions, ornamental 1ron,
glazing, accessories suppliers, exterminators, millwork, wall covering, advertisers, data programmers, wrecking and
demolition, sodding, construction and design consultants, hauling, financing institutions, public movers, specialties,
carpeting, piping, heating, and sanitary and safety facilities.

Note: On attached sheets, provide the complete mailing address, telephone number, contact person and title for
each firm listed on the previous pages. Additionally, provide the City Business License Number and Federal
Identification Number for each.

MBE-4

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.



CITY OF ST. LOUIS
BOARD OF PUBLIC SERVICE
MBE/WBE UTILIZATION PLAN

CONTRACTING AGENCY: LETTING NO.
PROJECT NAME:
NAME OF PRIME CONTRACTOR:
MBE OR WBE?:

The prime contractor shall utilize and require all subcontractors to utilize the maximum number of certified minority
or women-owned business enterprises possible and will purchase materials and supplies from disadvantaged business
enterprises to the maximum extent feasible, and to this end, the prime contractor will inform each subcontractor of this
requirement.

The prime contractor shall utilize the services and/or supplies provided by the following certified minority or women-
owned business enterprises in the execution of this contract. Any substitution of firms will require the prior written
approval of the Contracting Agency and the St. Louis Development Corporation.

FIRM NAME, ADDRESS, CERTIFICATION NO. | BID ITEM(S) OF BID AMOUNT
PHONE NUMBER, WORK TO BE
CONTACT PERSON PERFORMED
AND/OR MATERIALS
SUPPLIED
(b)
(a) () (d)

TOTAL DOLLAR AMOUNT OF PRIME CONTRACT: $

TOTAL DOLLAR AMOUNT OF MBE SUBCONTRACTS: $ PERCENT MBE:
TOTAL DOLLAR AMOUNT OF WBE SUBCONTRACTS: $ PERCENT WBE:
PRIME CONTRACTOR AUTHORIZED SIGNATURE DATE

MBE-5

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.



- Letting No. Page 2

CITY OF ST. LOUIS
BOARD OF PUBLIC SERVICE
MBE/WBE UTILIZATION PLAN

NAME OF PRIME CONTRACTOR:

FIRM NAME, ADDRESS,
PHONE NUMBER,
CONTACT PERSON

(a)

CERTIFICATION NO.

(b)

BID ITEM(S) OF
WORK TO BE
PERFORMED
AND/OR MATERIALS
SUPPLIED

©

BID AMOUNT

(d)

This sheet is provided for additional space only. Please include all totals on page 1.

MBE-6

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.
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906 Olive, Suite 1100

CITY OF SAINT LOUIS
CiviL RIGHTS ENFORCEMENT AGENCY

B RKQDRX X OXIK CTURDXBRNKAXNG ¢ ST. LOUIS. MISSOURI 63101 ¢ (314) 622-3301

CONTRACTORS COMPLIANCE REPORT

I. FIRM DESCRIPTION

Firm Name Compliance

Evaluation (Leave Blank)

and _-

Address

Phone No.

Non-Compliance

Chief Executive Officer

Title

Suggested Follow Up:

Letting No. FOR

Referral:

II. POLICIES AND

A, Is it this company’s policy to recruit, hire, train, upgrade, promote, and discipline persons without regard to

race, sex, color, age, religion, or national origin?

B. To whom has responsibility been assigned to develop procedures which will assure that this policy is understood
ond-carried out by managerial, administrative, and supervisory personnel?

Nome _ _ Position

C. Has this company notified all recruitment sources that all qualified applicants will be considered for employment,

without regard to race, sex, color, age, religion, or national origin?

D. When advertising is used does it specify that all qualified applicants will be considered for empioyment withour

regard to.race, sex, color, age, religion, or national origin?

E. Does this company have bargoining agreements with employee organizations?

F. If yes, have such organizations been notified of the company's responsibility to comply with the non-discrimination

- clause as it applies to apprentices and all other employees?

G. Has the company notified all of its subcontractors of their obligation to comply with the non-discrimination clauses?

H. lIdentity of Employee Organizations
International Union

PRACTICES YES

NO

Local Number

|. Describe any other actions taken which show that all employees are recruited, hired, trained, and promoted
without regard to their race, sex, color, age, religion, or national origin?




III. CURRENT EMPLOYMENT ANALYSIS

(M

OCCUPATIONS

MALE EMPLOYEES

FEMALE EMPLOYEES

TOTAL
MALES

MINORITY GROUPS

TOTAL \

MINORITY GROUPS

Black

Oriental

American
Indian

Sponish
Americon

FEMALE Black ‘

American

Oriental Indion

Sponish
American

TOTAL
ALL
EMPLOYEES

Officials and

Managers

Professionals

Technicians

Sales Workers

Office and

Clerical

Craftsmen

(skilled)

Operatives
(semi-skilled)

Laborers

(unskilled)

Service Workers

TOTAL

Total Employment
from previous
report (if any)

Figures for the following classification s

hall also be included in appropriate category above:

APPRENTICES
Registered

Unregistered

TRAINEES
ON White Collar

THE

jos Production

TRAINEES
VESTI- White Collar

BULE .
Production

(2) Employment figures were obtained from:

Visval Check

Available Records
Other (specity)

(3) Name and title of persen completing this form

(4) Date

SLCREA — REV. 1-81

HR-2-ML




CITY OF SAINT LOUIS
Ci1vIiL RIGHTS ENFORCEMENT AGENCY

MXxxﬁk&b@&Q&ﬁﬁﬁ}%@{kﬁj&G e ST.LOUIS. MISSOURI 63101  (314) 622-3301
906 Olive Suite 1100

COMPLIANCE EVALUATION FORM
for
GENERAL AND SUB-CONTRACTORS

Firm's Name:

Address: Zip Code: Phone:

Name and Title of person completing this form:

Contract No: For:
1. TIdentify employee organizations which will be utilized in performance
of captioned contract. If labor organization, give name of

International Union and Local Number:

INTERNATIONAL UNION LOCAL NUMBER

2. Estimated number of men to be used in performing this contract.
Breakdown by labor or craft category (refer to Question #1 abcve)
and minority group presentation:

LABOR CATEGORY TOTAL BLACK

A-3



Compliance Evaluation Form for General and Sub-Contractors -2-

3. Indicate date work will commence on contract. anticipated
duration of project, and estimated completion date.

4. Person or representative should contact when conducting
‘ job site survey

Position this person holds with company

5. List total number of employees hired in the last six (6) months
by job category and minority group standing.
NUMBER OF THESE BLACK

JOB CATEGORY TOTAL BLACK HIREES RETAINED
6. Results of Pre-Award Conference (for St. Louis Civil Rights

Enforcement Agency use only)

- 7. Recommendation and/or disposition after analysis and/or pre-
award conference (for St. Louis Civil Rights Enforcement Agency
use only)

Date:

Compliance Administrator

APPROVED: Date:

bxecutive Director

A4



