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Vision:
A vibrAnt regionAl economy in which 

every jobseeker hAs the skills needed 

to mAtch AvAilAble jobs And every 

job hAs A quAlified employee. 

Mission:
to develop And supply A quAlity workforce 

thAt meets the economic And lAbor mArket 

needs of the region by providing leAdership 

And promoting collAborAtion Among public, 

privAte, And elected officiAl pArtners.

We Connect St. Louis To Careers.
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A
à

As executive director of the st. louis Agency on training and employment (slAte), i welcome you to 
our program year 2014 Annual report. the past year has been an eventful one, with new opportunities 
and new partnerships that enable us to better serve jobseekers and employers throughout the city of 
st. louis and beyond. through it all, i am continually impressed by the professionalism and unswerving 
dedication of our staff members, partners, vendors and stakeholders.

slAte provides vital workforce development services that help to drive regional economic growth. As 
we emerge from the recession that caused so much disruption and heartache among working class 
Americans, slAte is helping to fuel a resurgence. continually, we see new developments, expansions 
and enterprises, all creating good jobs, taking root in our community. we work every day to ensure that 
our customers know about, have the appropriate skills, and are truly prepared to succeed as they pur-
sue these emerging career opportunities.

From our Leadership

•  the state of missouri has invested 
$3.3 million in employment and 
training services in st. louis city, 
resulting in $155 million in salaries 
earned and $26 million in federal 
taxes paid by the community. 

•  st. louis city region served 34,000 
residents (in-state and nationwide). 

•  over 18,000 st. louisans were placed 
in employment, including 10,883 
from the economically disadvantaged 
populations and 7,424 from long-term 
unemployed and laid off job seekers.

•  719 individuals participated in 
occupational training, including 
140 in on-the-job training (ojt).

•  out of all slAte customers, the 
number of those with high school 
diploma or ged increased by 13.4 
percent, while the number of those 
with less than high school diplomas 
has droped by 16.4 percent. 

•  on-the-job training assistance was 
provided to 75 st. louis companies 
to train workers resulting in total 
savings over $828,240. 

Performance highLighTS: July 1, 2013 — June 30, 2014
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From Our Leadership

“We work every day to ensure that our 
customers know about, have the appropriate 

skills, and are truly prepared to succeed as they 
pursue these emerging career opportunities.” 

~ michael k. holmes, slate executive director

michael k. holmes
slAte executive director,
st. louis wib director

just as importantly, slAte is tasked 
with ensuring that opportunities are 
shared equally and is dedicated to di-
versity in the workplace. our nation 
was founded on the principle that in-
dividuals can go as far as their energy 
and talent can take them. every day, we 
translate that ideal into action, helping 
everyone who walks through our door 
to unlock their own potential. 

enjoy!
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YoLo Youth PrograM estabLished
slAte’s You only Live once (YoLo) STL program 
was developed to help prevent recidivism among 
at-risk st. louis city youth ages 16-24, providing a 
holistic set of supportive services to nurture physi-
cal, mental and emotional well-being while provid-
ing them with intensive case management and in-
dividually matching each with a volunteer mentor. 
in the fall of 2013, the pilot program was funded by 
two federal grants, a dept. of labor Face Forward 
award and an award under the dept. of justice’s 
Second Chance Act (SCA) Reentry Project (one of 
only six such awards made that year by doj). to-
gether, the two awards total over $1.1 million and 
will allow slAte to provide intensive services to 
over 130 youth between 
2013 and 2016. slAte 
assembled a broad co-
alition of public and pri-
vate partners to assist 
in this effort, and has 
formed a special youth 
Advisory board consist-
ing of circuit Attorney 

jennifer joyce, judge david mason, police chief 
sam dotson and slAte executive director michael 
k. holmes to provide strategic oversight. missouri 
state university is conducting research and evalua-
tion duties for yolo.

FaCiLitating Jobs and diVersitY 
in ConstruCtion
this program year, slAte created a developers 
and contractors Support Services depart-
ment (dcSS) in response to two community needs: 
an influx of planned developments and a historic 
lack of diversity within the building trades. over the 
next decade, it is expected that the st. louis region 
will see billions of dollars in total investment from 

Program Highlights

judge jimmy edwArds, 
hAlbert sullivAn, fsc 
president And ceo, 
michAel holmes, slAte 
executive director, 
mAyor frAncis slAy, At 
A press conference, 
july 16, 2013
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projects ranging from the NorthSide Regeneration 
and the MSD system-wide upgrade to corporate 
facilities such as BJC, Wells Fargo and Mercedes, 
all of which will require a steady supply of skilled 
workers to complete. At the same time, the city of 
st. louis has made it a priority to ensure equal op-
portunity is extended to participate in the building 
trades. mayor slay’s executive order no. 46 and 
ordinance 69427 established workforce diversity 
requirements for all city-funded public work proj-
ects, with minimum labor hour requirements that 
contractors must meet: 25% by minorities, 5% by 
women, 15% by Apprentices and 20% by city resi-
dents. dcss is playing a major role in opening the 
doors of opportunity to populations historically ex-
cluded from construction, and slAte now operates 
an intake center that screens individuals prior to 
referral to an apprenticeship.

baLLPark ViLLage Phase one
Ballpark village, located on approximately 10 
acres of land that previously held the old busch sta-
dium and the bowling hall of fame, rolled out phase 
1 over the past year, bringing 100,000 square feet 
of new retail, restaurant and entertainment space 
to downtown st. louis. to fill the approximately 500 
jobs thus created, slAte has been involved in every 
stage of recruitment, screening and interviewing for 
ballpark village. As positions were posted for such 
venues as FOX Sports Midwest Live! and PBR St. 
Louis, slAte hosted open call sessions, matched 
jobseekers with appropriate openings, provided 
customer service workshops, operated a hiring 
center trailer at the construction site, and oversaw 
the developer’s compliance with first source goals 
set by the missouri downtown economic stimulus 
Act (modesA). slAte is pleased to report that job-

seekers who approached ballpark village opportu-
nities through our American job center had a suc-
cessful hiring rate of between 60 and 65 percent; 
the phase 1 restaurants officially opened on march 
27, one week prior to the home opener.

sLate Partners with sbeC
the greater st. louis regional empowerment Zone 
helped to establish the small business empower-
ment center (sbec) in 2003, acting on the premise 
that small businesses, especially those in economi-
cally distressed areas, require a wide range of assis-
tance, from the simple to the complex. in late 2013, 
slAte and sbec formalized their work together to 
increase access to economic opportunity.  sbec 
staff moved into slAte’s American job center lo-
cation at 1520 market, and the two organizations 
jointly created the entrepreneurs’ Business 
Legal assistance Program (eBLaP) along with 
the st. louis development corporation (sldc) and 
legal services of eastern missouri (lsem). eblAp 
hosts a series of entrepreneurship workshops for 
local residents consisting of four parts: Assess-
ment, training, business coaching, and funding. 
the program also offers free legal workshops with 
lsem attorneys; oth-
er offerings include 
topics such as ne- PROTECT YOUR LEGAL ENTITY  

When starting a business, one of the most important choices you make 
is the type of legal structure you select for your company. Because 

you own the company and are responsible for its assets and liabilities, you 

want to limit your personal liability for the debts of your business. This 
workshop will look at your legal structure and help you make sense of the 

details so you can select the right type and avoid potential implications, 
such as higher taxes, among others.

THURSDAY,  JUNE 25, 2015  3:30 P.M. TO 5:00 P.M.At SLATE American Job Center: 1520 Market St., 
3rd Floor Conference Room, St. Louis, MO 63103. 

   Seminar includeS:
•  Learn the essentials of protecting your business from liability.•  Understand how to avoid personal liability.

•  Take specific measures to maintain liability protection.•  Minimize liability risks in business agreements.

ENTREPRENEURS’ BUSINESS AND LEGAL ASSISTANCE  
PROGRAM PRESENTS:

Recommended parking: Kiel Center Garage, situated immediately behind our building,  at the corner of Clark & 16th. Fees: $1 per hour. 

Space is limited. Registration required. Register at missouribusiness.net or by calling Tiffany Todd at (314) 657-3547. 

SLATE is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. Missouri Relay Service at 711.

Funded in part through a cooperative agreement with the U.S. Small Business 

Administration.All opinions, conclusions or recommendations expressed are those 

of the author(s) and do not necessarily reflect the views of the SBA. Programs are 

extended to the public on a non-discriminatory basis. Reasonable accommodations 

for persons with disabilities will be made if requested at least two weeks in advance. 

November 12, 13, 14, 19 and 20, 20139 a.m. to 4 p.m.at SLATE Missouri Career Center 3rd Floor, Forest Park Conference Room,1520 Market St., St. Louis, MO 63103

Questions? Email Stacey Fowler at sfowler@stlworks.com. 

Surviving a layoff? Want to start your own business? Learn how 

to successfully organize and implement your own business plan

SLATE is an equal opportunity employer/program. Auxiliary aids and services are available upon request to 

individuals with disabilities. TTY users: (800) 735-2966 or 711.

NEW VENTUREWORKSHOP

FastTrac

We connect to careers.

SLATE is a member of

Take Charge of Your Business™

FastTrack is provided through the Kauffman Foundation of Kansas City, co-sponsored by the Missouri Division of Workforce Development (DWD)/SLATE Missouri Career Center (SLATE MCC). Workshops are free of charge for dislocated (laid 
off) workers, including all materials, textbook, software, lunch and individual follow-up with instructors and counselors. Workshops are limited to 30 participants, and 

classes fill quickly, so register soon if you plan to attend. To register, individuals must be enrolled in the WIA Program at SLATE Missouri Career Center. Participants may 
register prior to the event or onsite from 8 a.m. till 9 a.m. Visit us online at www.stlworks.com for a schedule of upcoming workshops.

A practical day of training in which you’ll learn how to: • Identify business opportunities – brainstorm ideas and concepts• Develop a business concept that has potential for feasible application 
 

• Develop a business plan that will attract financial assistance• Submit forms and organize your business• Prepare a budget, pricing and 
profitability margins, calculate taxes• And more…

 SLATE CAREER CENTER  BRAND-NEW 
 1-DAY 

WORKSHOP
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gotiating leases, joint ventures vs. partnerships, 
and bidding and bonding.  with public and private 
entities investing hundreds of millions in develop-
ments throughout the regions, now is an especially 
opportune time for those who have always dreamed 
of creating and implementing their own business 
concepts.

biosCienCe on-the-Job training
in 2011, slAte collaborated with the center for 
emerging technologies (cet), biostl, and the st. 

louis minority suppliers development council (msdc) to apply for and receive a $1.8 million Jobs and 
innovation accelerator challenge grant. slAte’s role has primarily been to grow this critical sector of 
the regional economy by administering on-the-job training (ojt) funds, which allow a company that hires a 
new, permanent full-time employee to be reimbursed up to 90% of wages for a period of up to 26 weeks. 
since that time, slAte has worked to promote this incentive throughout the local bioscience sector, espe-
cially with entrepreneurial start-ups that can meaningfully benefit from the application of extra resources.  
slAte’s business development reports that in program year 2013-2014, 48 individuals completed their 
ojt and were placed in full-time positions. nearly $475,000 were expended on ojt this year alone; the 
average wage of the bioscience positions exceeded $22 per hour.

jennifer bohnert, biogenerAtor, And joel 
reinert, slAte ojt coordinAtor
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outCoMe ProPosed ProPosed % aCtuaL aCtuaL %

potential participants recruited 3,400 100 4,500 132

number beginning training 2,800 82 3,846 85

completed training, received 
credential

2,250 80 3,325 86

completers placed into 
unsubsidized employment

1,500 67 1,941 58

placed in training-related 
employment

975 65 1,262 65

graduate! st. 
Louis exCeeds 
stated goaLs
slAte administered and 
facilitated the gradu-
ate! St. Louis Work-
force development 
consortium (gSL), 
formed in the spring of 
2010 as the result of a 
$4.4 million depart-
ment of labor commu-
nity based job training 
grant. gsl officially ended 
in december 2013 after accepting 3,800 individuals from across the region into a variety of job training 
programs, with an emphasis on healthcare and Allied health; information systems; and renewable en-
ergy/emerging technology. this major cooperative effort achieved or surpassed nearly all its goals, and 
the majority of gsl participants are employed in the same fields as their degrees/certificates.

* grAduAte! st. louis outcomes report prepAred by slAte

Table: GraduaTe! ST. louiS ouTcomeS
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Financials

Outcomes
27,802 Job Seekers Served
10,883 Adult Participants Placed Into Jobs
7,424  Dislocated Worker Participants 

Placed Into Jobs
10,375  Adult Participants Still Employed After Nine 

Months 
6,254  Dislocated Worker Participants Still 

Employed After Nine Months
19,628 Attended SLATE workshops
332 Participants Obtained GED or Credential 
719  Participants In Occupational Training, 

Including On-The-Job Training (OJT)
519 Year-Round Youth Served
280 Youth Obtained Degree/Diploma

52 Youth Literacy/Numeracy Gain
700  Missouri Work Assistance (MWA) 

Participants
1,522 Veterans Served
514 Veterans Placed Into Jobs
524 Veterans Still Employed After Nine Months
120  Placements through St. Louis Construction 

Orientation Intake Center
483  Referrals through St. Louis Construction 

Orientation Intake Center
98  New Business Clients 
57  Recruitment Events Conducted for Business 

Clients

dislocated 
worker services

$573,635

Adult employment services
$1,303,194

special projects
$449,705

missouri 
work Assistance 

$500,000

dol direct grants 
$1,176,642

youth services 
$1,447,678

total: $5,450,854
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Our Clients: 

Gender

71%

28%

1%

Males 51%

Females 49%

PERCENTAGE BY AGE

14-18 1%

19-21 6%

22-29 23%

30-39 24%

40-54 33%

55+ 13%

LESS THAN HIGH SCHOOL HIGH SCHOOL/GED

ASSOCIATE’S DEGREE

BACHELOR’S OR  
EquIVALENT

BEYOND BACHELOR’S

13%
64%

8%
4%

11%

•

•

••

•

•

•

•

•

•

African Amerians

white/caucasians

hispanics/ 
other
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The St. Louis WIB

Len Toenjes 
WIB Chair
Associated General Contractors of st. Louis

PAT CoLemAn, 
WIB Vice Chair
Behavioral Health Response 

Donny CARRoLL
WIB Secretary
sLATe, Division of Workforce Development

Lynn BeAuCHAine
Lynn Beauchaine & Associates, inc.

KeLLey BeRnARDi
sLATe

jeffRey CARTnAL
meRs/missouri Goodwill industries

DARRyL CHATmAn
Armstrong Teasdale LLP

RHonDA GARReTT
Anheuser-Busch inBev

GReGoRy HiLL
Westaff

sTeve joHnson
st. Louis Regional Chamber

KATHeRine josLin
Bethesda Health Group, inc.

wib oFFiCers and MeMbers 2013-2014

the st. Louis wib 
oversees wia policy 
implementation and 
effectiveness of programs 
at sLate Career Center 
through a series of high 
quality services that:
• increase employment
• increase retention
• increase earnings
•  increase the skills 

of individuals
•  enhance the productivity and 

competitiveness of the region.

board
investmentCity of 

Saint Louis

workforce
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frAnklin lAmm
unisys corporation (Amcoe)

sherry lAppe
lodging hospitality management (lhm)

cheryl lovell
st. louis housing Authority

hugh mcvey
mo division of employment security

hermAn noAh
north Area community development corporation

roderick nunn
st. louis community college

lydiA pAdillA
trc staffing services, inc.

john reed
jrj services llc at chas. l. crane Agency

dAle ruthsAtZ
st. louis development corporation

kevin schAedler
habitata building products llc

jeAther smith
missouri division of vocational rehabilitation

michAel wAlter
international brotherhood of electrical workers local union 1439

robert wAssermAn
us bancorp community development corporation

mick williAms
sawdey solution services

reginAld young
st. louis job corps center

Youth  
vendors

Staffing  
vendors

Training  
vendors

sLate ’13-’14  
ContraCtors

•  mers/goodwill
•  better family life
•  Alternative 

opportunities/jess 
•  employment connection
•   family & workforce centers 

of America (fwcA)

•  st. louis community 
college

•  mers/goodwill

•  st. louis construction 
orientation 
intake center

•   missouri department 
of secondary 
education (dese)
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the st. Louis agency on  
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1520 market st., 3rd floor, 
st. louis, mo 63103

phone: (314) 589.8000 
tty: (314) 622.4383 

annuaL rePorT PrePared BY:

stlworks.com

Michael K. Holmes	 Executive Director
Kelley Bernardi	 	 Deputy Director
Donny Carroll  Division of Workforce Development Manager

Frank Alaniz  Missouri Workforce Regional Liaison
Mary Bell  MWA Program Manager
Charles Bohannon Quality Assurance Specialist
Svetlana Bostick Communications Specialist
Darrick Dodson  Network Administrator
Bonnie Forker  Business Development Manager
Stacey Fowler  Special Projects Manager
Susan Fulton  Administrative Specialist
Keith Mullen  Special Projects & Communications Manager
Kim Neske  Fiscal Manager
Ken Petralia  Quality Assurance Specialist
Alice Prince  Young Adult Workforce Division Manager
James Sahaida  Equal Opportunity Manager
Earl Strauther, Jr.  Project Manager
Wanda Summers Adult Services Manager 
Lynette White  Missouri Workforce Regional Manager

Management


