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Building a strong St. Louis workforce is what we do.

At SLATE, our clients include both St. Louis businesses and job seekers. Our dedicated team understands that 
area employers have changing needs, particularly in the sectors of technology, construction, healthcare, advanced 
manufacturing, and finance. We are preparing job seekers to build their skills to fill positions that exist now 
and those that could potentially be needed in the future.  As they increase their marketability, our SLATE team 
also addresses the other challenges of preparing for and maintaining employment, using digital tools combined 
with personalized attention. From registration to job placement, we ensure each client attains a pathway to a 
successful career.
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A vibrant regional economy in which every 
job seeker has the skills needed to match available 
jobs and every job has a qualified employee.

Our Vision

To develop and supply a quality workforce that 
meets the economic and labor market needs of the 
region by providing leadership and promoting 
collaboration among public, private, and elected 
official partners.  

Our Mission



MESSAGE
FROM THE EXECUTIVE DIRECTOR

Dr. Alice M. Prince
Executive Director, Workforce
Office of the Mayor
City of St. Louis
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Connecting real people to real jobs is our mantra.  It is our passion, and it is my 
mission to uplift the community, strengthen the workforce, and provide QUALITY 
job opportunities to the St. Louis Community.  Workforce helps empower our city 
residents, create true equality for economic opportunity, and strengthen 
connectivity within our region.  Let us create a positive Workforce Revolution!

We cannot do this work in isolation.   We must continue to collaborate, establish 
effective partnerships, work hard, and engage in dialogue to create masterful 
solutions to today’s real world problems in the workforce.  In the vein of this 
solution-oriented, results-driven approach, the collaborative effort of our amazing 
team and partners has been the key to the success of our initiatives and 
programs.  I am so proud of what we accomplished!   The 24-Hour Workforce 
High school,  Judicial Circuit Court Program, our HITE and HPOG partnerships, 
YouthBuild, Jobs Plus, Compass Rose, WIOA Youth & Adult,  and Summer Jobs 
program are just a few highlighted examples of the MAJOR work we undertake in 
our intentional and aggressive approach to change lives.  The time is now!  
Our city and region need US to WORK TOGETHER to IMPROVE its conditions.

There is beauty in collaboration.  Collaboration not only equals a happier work-
force, it represents an educated one.  A collaborative workforce naturally cultivates 
a sense of community and compels partners to go beyond the expectations of 
their role, absorbing as much knowledge as possible and driving the mission 
forward with informed and sound decisions.   Looking towards the future, collab-
oration is becoming increasingly important in the modern world as we become 
more connected around the globe.

My commitment remains, “I look forward to helping our Nation’s most innovative 
and dedicated workforce development leaders to support and promote initiatives, 
programs, and best practices that change the lives of our citizens and bring stabil-
ity and growth to the region.”



THE MILESTONES
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We've made some great strides this year utilizing SLATE's programs.

of employers stated they have been 'very satisfied' or 'satisfied' with the services received from SLATE. 
78% cited that they liked the convenience and saved time using SLATE to conduct their recruiting.
(Source: Missouri Division of Workforce Development's One Stop Business Surveys Coordinator)

93%

Foot traffic coming in to SLATE and receiving multiple services
between November 1, 2017 - June 30, 2018.
(Source: Customer Intake Database implemented Nov. 2017)18,081

Average engagement in clicks, retweets, & likes 
a month on Twitter.29.2kT

Twitter

9,581 Number of clients placed in jobs. (Source: MoPerforms)

Participations in Wagner Peyser services. (Source: MoJobs)13,665

“ SLATE is meeting people where they are
to support their efforts towards self-sufficiency. It is our duty

to deliver training and employment services.
Dr. Alice M. Prince, Executive Director

“



JUDICIAL CIRCUIT COURT PROGRAM
STRENGTHENS ST. LOUIS FAMILIES

the JCCP program and has proven to be an integral piece 
in assisting non-custodial parents to achieve their goals for 
employment and family engagement. JCCP is proud to an-
nounce that 21 participants have successfully completed and 
graduated. To graduate, participants must gain and maintain 
employment for one year and make consistent payments to 
the court for his or her child support needs as the non-custo-
dial parent. JCCP participants are grateful for the training and 
services offered through SLATE. Over 70% active participants 
are currently working full-time.

In partnership with the Area Resources for Community and 
Human Services (ARCHS), SLATE developed the Judicial 
Circuit Court Program, JCCP. The purpose is to offer vocation-
al training and job preparation services to men and women 
with child support cases. This path is offered as an alternative 
to incarceration so participants can start earning income that 
will help their families. In addition to case management, par-
ticipants attended various workshops to improve soft skills, 
including mock interviewing and resume assistance. During 
this fiscal year, 51 participants have been enrolled in

JCCP participant, David P. with JCCP Case Manager, Angela Meadors
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I enjoy keeping families whole.“ “

LaTia Holmes, JCCP Coordinator, SLATE

I wanted to better myself. 
Angela showed me the fact that 
it's more, you gotta want it for 
yourself not just for your kids.

She made me believe that I could 
look beyond just getting a temp 
job. I have so much more than 
I did last year, you just have to 

push yourself.

“

“

David P., JCCP Participant 



In the fall of 2017, FHI 360 was awarded a $4.5 million young 
adult reentry grant and began a three-city partnership with 
Los Angeles, Hartford, and St. Louis to establish the Compass 
Rose Collaborative program. This DOL-ETA reentry program 
helps guide St. Louis’ young adult offenders ages 18-24 out 
of the justice system and into productive employment or fur-
ther education. FHI 360 developed the Collaborative to help 
reduce recidivism in young people involved in the justice 
system, and empower the communities to which they return 
post-release. The Collaborative’s principles of work readiness, 
development, and placement are based on the DOL report, 
which found that interventions that provide a broad spec-
trum of job-related skills and opportunities, such as teaching 

12
Obtained

Internship or
Apprenticeship

75
Currently
Enrolled

18
Increased

score in Literacy
& Numeracy

23
Placed in

Employment

71
Received

One-on-One
Mentoring

REENTRY GRANT AWARDED TO KEEP
YOUNG PEOPLE FROM RETURNING TO CRIME

job search methods, interview skills, good work habits, and 
workplace ethics; building specific technical knowledge and 
skills; and providing participants the opportunity to explore 
careers and gain on-the-job experience through job shadow-
ing, apprenticeships, and internships – are far more effective 
than interventions confined to any one of those aspects. 
SLATE builds the Collaborative upon successes of its Prison 
to Prosperity Program, its partnership with Father’ Support 
Center Saint Louis Inc., St. Louis Promise Zone, the City’s 
Medium Security Institution (MSI) and Corrections Division, 
and other local stakeholders working with young adults in 
confinement, to ensure prosperity for our City.
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The Jobs Plus Pilot program is a $3 million, 4-year grant
provided by HUD/St. Louis Housing Authority to support job
development, training, employment, supportive services, income 
incentives and community support for residents of the Clinton-Peabody 
low-income community. Because residents' rent is based on income, 
gaining employment could make rent a financial burden and discourage 
participants from returning to work. This grant allows residents to gain 
employment, or increase their income without raising their rent for the 
life of the grant. They can then build work history and increase their 
ability to become self-sufficient.

29
Youth that participated in
YMCA summer camp in 2018

3k
Estimated value of YMCA's
donated summer camp supplies

50k
Donation from MO Association
of Health Plans to residents

21
Community partners that participated
in the 2018 Spring Health Fair
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66
Obtained

Certification

83
Currently
Enrolled

35
Increased

score in Literacy
& Numeracy

69
Placed in

Employment

21
out of 67 dropouts 

that Obtained
Diploma/GED

YouthBuild Puts Young People to Work
in Construction; Energizes Desire to Succeed

In 2014, SLATE received a $1.1 million grant to bring a 
nationwide program, YouthBuild, to St. Louis. At YouthBuild, 
low-income young people learn construction skills through 
building affordable housing and assets for their neighbor-
hoods. For unemployed young people who left high school 
without a diploma, YouthBuild is an opportunity to reclaim 
their education, gain the skills they need for securing perma-
nent employment, and become leaders in their communities. 
In August of 2017, SLATE was awarded an additional $1.1 
million YouthBuild grant to serve young adults through 2020.

Other partners assisting SLATE with strategic direction, 
recruitment, support, evaluation and job development in-
clude Ranken, the Associated General Contractors of St. Louis, 
Construction Career Center, SLPS, the St. Louis Development 
Corporation, the Missouri Division of Youth Services, MERS/
Goodwill, St. Louis Job Corps, the Small Business Develop-
ment Center (SBDC), the 22nd Circuit Court Juvenile Division, 
the St. Louis City Juvenile Detention Center, Missouri State 
University, and the 1st Financial Federal Credit Union. We are 
currently on our 9th cohort and have just enrolled 21 new 
students into the program.
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Participants that will begin
healthcare training

Total in HITE

Participants that will begin
basic skills education End of Fiscal 2017

SLATE 2018 Goal

20 Number of participants over 
the program goal that re-
ceived the grant

167
145

205
158

68
21 170 Number of participants that have 

successfully completed training

The third program year for Healthcare Industry Training 
and Education (HITE)/Health Professions Opportunity Grant 
(HPOG) concluded on September 29, 2018 and was successful 
in achieving the measures that the research is evaluated on. 
The HPOG program addresses two persistent problems - the 
increasing shortfall in the supply of healthcare workers due to 
expanding demand and the difficulty faced by workers with 
post-secondary education to earn enough income to support 
their families.

As a result of the success of the HITE/HPOG program in St. 
Louis, the Coordinator for the SLATE HPOG program was 
asked to participate in a panel presentation for a Regional 
TANF meeting in August 2018 in Minneapolis about Missouri’s 
MHA involvement and employer engagement. The SLATE/
HPOG grant was also highlighted at the HPOG Annual Meet-
ing in Washington, D.C. for our use of social media and was 
featured as best practices amongst all grantees in
the country.

HPOG SURPASSES PROGRAM GOAL
and GETS NATIONAL RECOGNITION
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Many of the people we see have many barriers, little to no income, no support system, and in a lot
of cases, lost hope on their goals. Being able to see an individual go from that to smiling because they have 

completed training and have a career that will provide for them is so rewarding as a Case Manager.“ “

Amy Pollard, HITE/HPOG Case Manager, SLATE
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This Federal occupational skills grant is through Compete
Midwest. It provides eligible individuals, ages 17-29, with
the financial means to obtain an IT certification of their
choice. Thus far, TechHire has provided this opportunity to
114 individuals in the St. Louis area in the following
programs: JavaScript, CompTIA A+, Network+, Security+,
and Microsoft Office Specialist. TechHire has partnered
with the following training providers: Savvy Coders, St. Louis 
University Workforce Center, Midwest Cyber Security, 
nPower, The OML Project, and Alambda Systems. TechHire's 
trained participants earn an average wage of $17.10/hour, 
which is far above the average wage for a person with just a 
High School Diploma.

American Apprenticeship Initiative
The AAI is comprised of three urban Midwest Workforce Investment Boards that have collaborated to share innovative practices and 
provides technical assistance to each other and their local partners. This initiative has led to the initiation of seven new registered ap-
prenticeships and the expansion of apprenticeships in IT, Healthcare, Manufacturing and Construction on a regional basis, to become a 
national model to replicate. AAI is on-track to meet performance goals by the term of the grant in October of 2020.

TechHire

The TechHire Program has been an amazing experience
to be a part of. I received certified training in Web Develop-
ment through a coding boot camp, all cost paid and now
I have employment currently within the IT sphere as a result
of receiving the training.

“
Michael K., IT Intern, SLATE

America's Promise
America's Promise provides opportunities for participants with a H-1B 
visa to obtain training and employment in specialty, in-demand 
occupations. U.S. companies are able to employ graduate-level work-
ers and fill gaps in specialty positions. America's Promise targeted 
occupations that included three industry sectors: Pharmacy Technician, 
Manufacturing and Finance. In 2018, SLATE provided vital statistics 
to America's Promise and the Department of Labor (DOL) to justify 
expanding its industry sectors to Certified Nursing Assistants and its 
Labor Market demands. The DOL approved this H1B training which 
allowed SLATE to serve over 160 CNAs of which 116 completed train-
ing and earned their board certificates of completion.

“
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MSD Helps Minorities and Women
Train for Construction Careers

I have achieved
everything I wanted! 

I have landed
a career, and I could not 

be happier.

“

“

Lacey D., BUD Graduate, 10th Cohort

Lacey thought the BUD Program was too 
good to be true, but she came into our office 
knowing exactly what she wanted. She was 

very eager to begin her journey in construc-
tion and was thankful that Charles Williams, 
a Job Developer, took her ambition seriously. 
Determination kept her going; taking the bus 

to construction sites at 4:30am is no easy 
feat. Within months she had completed the 
program and received a car from St. Vincent 
DePaul. She now works as a Craft Construc-

tion Laborer for Fred M. Luth & Sons, a utility 
contractor for MSD.

The partnership between the Metropolitan St. Louis Sewer 
District (MSD), SLATE, and the Building and Construction 
Trades Council of St. Louis (BCTC), continued into the 
2017-2018 program year, incorporating MSD requirements 
to increase diversity in hiring through the Building Union 
Diversity (BUD) Program. The BUD program is the first of
its kind in the nation and has been recognized by the 
White House as a best practice. As of October 31, 2017,

BUD has conducted ten cohorts of program participants, 
totaling 100 persons, with 70 pre-apprentices sponsored 
by MSD. A total of 68 persons had completed the program 
(97%) and 48 already placed in positions (71%) with 
participating MSD contractors, such as Bates Utility, 
SAK, JH Berra, Paric, Tarlton, Kolb Grading, TSI, Fred Luth,
Visu Sewer, and other local construction and 
non-construction employers.
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In the upcoming months, the SLATE team looks forward 
to the construction of many St. Louis projects including 
the NGA Site, Armory, The Foundry, St. Louis Aquarium 
at Union Station, International Shoe Hotel, expansion of 
the Forest Park Community College campus, and Ball-
park Village's Phase II in the upcoming months. Partic-
ipants from Compass Rose, JCCP, and YouthBuild St. 
Louis City have been invited to several of these sites to 
witness the progress of these strategic partnerships and 

to encourage women and minority groups who have 
been underrepresented in construction trades to pur-
sue those occupations. Cortex Innovation Community 

currently has 1.7 million square feet under construction 
of new and rehabilitated space, including the complet-
ed MetroLink Light-rail station. This represents a total 
of over $550 million of investments and will ultimately 

generate 4,200 technology-related jobs. At its com-
pletion, the Cortex Innovation Community will house 
15,000 permanent technology-related jobs from over 

250 companies. The SLATE team is committed to work-
ing with diverse organizations, such as Building Union 

Diversity (BUD), MOKAN and the Construction 
Intake Center at SLATE, to join forces and share goals 
around capacity building and community improvement 

in respect to St. Louis City
Ordinance No. 69427 and

Orndinance No. 70767. 
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WORKFORCE WEDNESDAY
In September 2017, SLATE started Workforce Wednesdays, 
which is now our most popular weekly event. Workforce 
Wednesdays host local employers who provide on-the-spot 
interviews and hire offers to job seekers. In addition, consum-
ers receive resume and application assistance to ensure they 
are fully prepared for their interview. Workforce Wednesday 
brings together employers seeking all skill levels from en-

try-level, to mid-career to professional in a variety of in-de-
mand industries such as IT, manufacturing, hospitality, and 
healthcare. Amazon, BJC, Ballpark Village, PARIC, Wells Fargo, 
Spectrum and Bailey's Restaurants are just a few of the busi-
nesses that participated over the past year. SLATE hours also 
changed to accommodate more clientele by opening at 7 
a.m. and closing at 7 p.m., over 60 additional hours a month.

88
different employers

attended
over the past year

Bailey's Restaurants appreciates the dedicated efforts of the SLATE team so much! 
SLATE's Workforce Wednesdays were one of our largest outside sources of qualified 

candidates for hire. The SLATE team does a great job of matching 
job-ready candidates with our open positions. They have also introduced us to many 

great community partners to further expand Bailey's recruiting reach.

“ “

Melanie Kenny, Human Resources Director at Bailey's Restaurants



OUR FINANCIALS
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OUTCOMES
WIOA Job Seekers Served*                                                              13,665

WIOA Year-Round Youth Served                                                          139

WIOA Youth Participants Placed into Jobs                                                                      75%

Services provided to Veterans                                                                                   2,752

Missouri Work Assistance (MWA) Participants Served                                         163
Placements through St. Louis Construction Orientation Intake Center                             121

 Referrals through St. Louis Construction Orientation Intake Center                                 399

WIOA Adult & Youth, & Dislocated Worker Participants Placed into Jobs                      9,581

 Young Money Managers Served, Financial Literacy Training                                       558

TOTAL BUDGET: $9,276,651.73

* This number represents the Federally funded WIOA program including: WIOA Adult, WIOA Youth, Dislocated Workers & Wagner Peyser. 

Other Grants $2,172,582.85

WIOA Adult/Dislocated Worker/Youth
                 $2,779,734.30

MWA            $275,000

DOL Grants   $4,049,334.50



16  |      2017-2018 ANNUAL REPORT    St. Louis Agency on Training and Employment

OUR CLIENTS

Black/African Amer.

White/Caucasian

Amer. Indian/Alaskan 
Native, 1.51
Asian, .8
Hawaiian/Pacific 
Islander, .88
Hispanic/Latino, 1.54
No Answer, 5.79

Clients from the City

Clients that cross City & County boundaries

Clients from the County

Clients from other areas
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Herman Noah
North Area Community Development Corp. 

Lydia Padilla
TRC Staffing Services, Inc.

Dione Pashia
MO. Department of Social Services

Alice M. Prince
St. Louis Agency on Training & Employment

Dale Ruthsatz
St. Louis Development Corporation

Kevan Rutledge
MO. Division of Workforce Development

Darrell Scott
Centrue Bank

Kevin Schaedler
Habitata Building Products, LLC

Kristine Shannon
St. Louis Public Schools

Stan Shoun
Ranken Technical College

Paul Smith
Associated General Contractors of Missouri

Cheri Tillis 
Father Support Center

Sal Valadez
Midwest LECET

Robert Wasserman
US Bancorp Community Development Corporation

Thomas Ahr
SSM Health

James Alexander
St. Louis Regional Chamber

Lynn Beauchaine
Lynn Beauchaine & Associate, Inc.

Donny Carroll
State of Missouri Division of Workforce Development

Jeff Cartnal
MERS/Goodwill

Pat Coleman
Behavioral Health Response, Inc.

Julie Fickas
St. Louis Community College

Ed Hamilton
Unite H.E.R.E. / Ex-Officio 

Sheena Hamilton
Dowd Bennett LLP

Marion Hayes III
BRK Electrical Contractors, LLC

Henry Johnson III
Carpenters Joint Apprenticeship Program

Katherine Joslin
Bethesda Health Group, Inc.

Cheryl Lovell
St. Louis Housing Authority

Rosalind Mack
St. Louis Agency on Training & Employment

Theron Morgan
Ballpark Village

OUR 2017-2018 BOARD MEMBERS

A special thank you to our invaluable partners MERS/Goodwill and UAW-LETC.
I appreciate the love and support you have given SLATE and the St. Louis Community.“

“

Dr. Alice M. Prince, Executive Director
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