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MINUTES 

CITY OF ST. LOUIS 

WORKFORCE INVESTMENT BOARD MEETING 

April 16, 2014 

SLATE Missouri Career Center – 1520 Market St., Rm 3050 
 

Members Present: Kelley Bernardi, Donny Carroll, Kevin Schaedler, Katherine Joslin, Jeather Smith, Michael Walter,  
Lydia Padilla, Reginald Young, Leonard Toenjes, Lynn Beauchaine, Greg Hill, Cheryl Lovell, Jeff Cartnal, Pat Coleman, 
John Reed and James Skain.  
 

Michael Holmes, WIB Director and LEO Designee.  
 

Members Apologies Sent: Herman Noah, Sherry Lappe, Frank Lamm Jr., David Walker Jr., Ed Hamilton, Cindy Hess, 
Rhonda Garrett, Steve Johnson, Jane Kerlagon, Robert Wasserman, Timothy Murrell, John Beatty, Darryl Chatman, 
Russell Illy, Michelle Darden, Eddie Davis, Jerry Sagona and Mick Williams.  
 

SLATE Staff:  Susan Fulton, Frank Alaniz, Bonnie Forker, Aki Causevic, Joel Reinert, Alice Prince, Stacey Fowler, Charles 
Bohannon, Ken Petralia, Nicole Dotson, Svetlana Bostick and Martin Payne. 
 

Guests:  Jeffrey Taylor, Job Corps, John Robertson, Employment Connections, Edwilla Massey, Rep. Clay’s Office, 
Robert Elliott, WM Lewis Pumps, Chantel Hamilton, Loves and Jim Button, St. Louis Police Department. 
 

Len Toenjes called the meeting to order at 8:00 a.m. at the SLATE Missouri Career Center-1520 Market Street, 3rd Floor.   
 

 WIB Introductions:  Roll call completed.   
 

 Consent Agenda:  Len called for questions and/or discussions, additions, changes to the February 19, 2014 (Full 
Board) meeting minutes as written, March 19, 2014 Executive Committee highlights included.  With no opposition 
voiced, a motion was made by Donny Carroll to approve the consent agenda.  Seconded by Mike Walter.  
Motion carried.   
 

 Budget/Special Projects Update:  Mr. Holmes said nothing is really alarming in regards to the budget.  A lot of the 
contracts have been delayed due to the shutdown.  Everything has to go back through the City’s process for 
signatures.  He also said that we no longer have to go through the City for OJT payment and that we can do OJT for 
the entire area, not just the City.  Mr. Holmes also reviewed the different grants we have received for special projects 
we are working on:  Face Forward (YOLO), Bounce Back/OJT, Second Chance Act, MSD, Ballpark Village and 
Father’s Support. 

 

 Ballpark Village/Construction Information Sessions Reports:  Stacey Fowler presented the projects her department 
has been working on.  The Special Projects department basically works on those projects where there is a fee for 
service, Father’s Support Center grant, MSD and Ballpark Village.  SLATE began working with Ballpark Village in 
August of 2013.  We now have a person on site to provide the services that would normally be offered in the career 
center.  The first event that was held for Ballpark Village was the Executive Team Event.  There were 80 people 
referred, 60 attended, 1 was hired.  Ballpark Village asked if SLATE could provide customer service workshops for 
individuals for future events.  Thirty-seven classes were held with a total of 1073 being enrolled and 440 completing.  
Next SLATE held 4 open call sessions.  The sessions were more as a meet ‘n greet for the employers to decide who 
they wanted to call back for interviews. During the 1st session 95 people showed and Ballpark kept 75 of the 
applications.  The 2nd session:  120 showed, 108 applications were kept.  With the 3rd session, 165 showed, 131 
applications were retained.  For the 4th session, a total of 312 applications showed, the employer kept 210 
applications.  The next sessions were for the tenants of Ballpark Village-security, maintenance, restaurants, etc.  For 
that session, 275 individuals showed and 186 applications were held by the employers.  All together, 680 people were 



 

2 
 

hired at Ballpark Village.  Of those, 248 were City residents with Ward 7 having the highest hires.  Lydia asked if we 
have the average pay of those hired and were they full time or part time positions.  Stacey said the positions were 
both full time and part time.  From what she’s seen the pay is typical for our area and the industry, but we won’t have 
the exact wages for another 2 quarters. 

 
Construction Trades Information Sessions-Eleven trades have provided information sessions so far.  Stacey and her                                                                             
team are working to get 9 more in over the next 6 months.  The goal has been to bring in minorities and women to 
explain the recruiting process and gauge those with serious interest.  So far, 157 City residents have attended the 
information sessions with Wards 22, 5, 21 having the highest attendance.  All total, there have been 324 total 
participants, 309 of those are non-duplicates. 
 

 Business Services:  Bonnie Forker, Business Development Manager, had each of her staff present what they bring to 
the business services department.  Ken Riddick-First Source Business Developer, works closely with Stacey’s group.  
Joel Reinert-OJT Coordinator, provides federal funding program that will reimburse 50% of a new direct full time hire’s 
salary during a training period up to 6 months.  He had worked with over 80 companies and has placed over 110 
candidates.  The different “pots” of monies he works with are Show Me Heroes, Bio Tech, Long term unemployed.  
Martin Payne-Veteran Representative, also works with Show Me Heroes and provides business development services 
to companies to hire those just out of the military.  Frank Alaniz-Workforce Regional Liaison, works with Martin on the 
Work Ready Assistance Program or WREAP.  There were 1000 participants last year.  He is also developing his 
workshops into an 8 module video series that will be made available through www.stlworks.com and jobs.mo.gov.  He 
is also working on an IT consortium where the goal will be to take the long term unemployed and hopefully get them 
employment in the IT field.  Also with WREAP, he is reaching out to the disability community to incorporate their hiring 
strategies into the program.  Aki Causevic-MWA Business Developer, helps with HR needs.  He works with the 
Missouri Work Assistance (MWA) program.  The MWA program has OJT funds available as well and will assist those 
working part time.  An individual has to be receiving TANF (temporary assistance for needy families) to qualify.  Bonnie 
said over the next 6 months, her team will be organizing meetings for the IT Consortium.  She is working with Frank to 
provide the WREAP workshops here at least once a month.  Her team will also be doing a marketing push for veterans 
in July for a company.  They also plan to work with area veteran representatives for Show Me Heroes.  Their goal is 
also to follow up with companies that contact them in a more timely fashion.  Lynn Beauchaine mentioned how she 
appreciates the monthly calendar that Joel puts out. 

 

 Flag of Freedom:  Last month 10 recipients received the flag of freedom for hiring veterans.  A press conference was 
held at City Hall, but not all of the companies were able to attend.  Those that were unable to attend were invited to 
today’s meeting for the presentation.  Those that were present and received a proclamation from the Mayor as well as 
their Flag of Freedom were Love’s Travel, St. Louis Police Department and Weir Minerals. 

  

 Updates: With the key indicators, Len noted that job orders had went up and that workshops also increased mainly 
due to the Ballpark Village recruitment.  He also asked that we add the number of those that have stopped looking for 
employment to the dashboard. 

 

 Other Business:  Len went around the table to see what trends the board members are seeing in their respective 
business.  Len-construction recruiting efforts are on-going, the first 2 months of this year’s activity is down 5% from 
this time last year.  Greg-nationwide trend that it’s hard to recruit quality people.  John-things are improving, the 
insurance industry is expanding.  Pat-constantly recruiting.  Kathy-still getting a lot of applicants, everything is steady.  
Lynn-noticed that the layoffs are more for seasonal positions, Jim-unemployment rate is 6.7% with a net gain of 3500 
jobs.  Reginald-seeing an increase in jobs for welding graduates.  Lydia-agrees with Greg, finding that employers 
have little ability to train.  Cheryl-increasing housing need, probably will have to reduce forces in new year.  Jeff-
number of turnovers has dropped.  Jeather-long term unemployed and legal history seem to be biggest barriers.  
Mike-with utility workers, seem to be struggling with job creation due to regulatory processes.  Mr. Holmes-Graduate 
St. Louis is complete and looking at another grant to work with the colleges.  It is a $10 million grant to be split 
between Kansas City and St. Louis for the long term unemployed to get into the IT field.  Other grants SLATE is 



 

3 
 

pursuing:  Another Second Chance grant, Youthbuild, manufacturing and just received $30,000 to do OJT with the 
MWA program.  SLATE is also working with the Construction Career Academy to broaden its touch on youth in 
construction and the school is also working on a ½ day program with St. Louis Public Schools.  Another project 
SLATE is working with is the Sure Ride program with St. Louis Community Credit Union.  Since transportation is a 
barrier the credit union has committed $1 million to the program to provide car loans to residents of St. Louis City, St. 
Louis County, Madison and St. Clair counties in Illinois. 

 
 The motion to adjourn the WIB meeting was made by Donny Carroll, with Greg Hill seconding the motion.  All board 
members were in favor, motion carried.  The meeting ended at 9:15 am. Next meeting is June 18, 2014 at 8:00 am.  
  

 

 

  Signed, 

 

  …. Donny J. Carroll, WIB Secretary 

 

……….._ _June 18, 2014___ _______  

     Date 

 


