
1

Governor nixon 
“Bans the Box”

SLATE was honored to receive Mis-
souri Governor Jay Nixon as our 
special guest on April 11, 2016. 
At a special ceremony within our 
American Job Center, the Governor 
signed Executive Order 16-04, 
which directs state departments 
and agencies to remove questions 
relating to criminal history from 
initial employment applications. 
Missouri has now ‘banned the box.’

At this SLATE-hosted event, Gov-
ernor Nixon 
stated, “Gain-
ful employ-
ment is a key 
factor in pro-
moting rehabil-
itation and the 
successful re-
integration of 
former offend-
ers...by giving 
these Mis-
sourians a 
fair chance 
to get a job and support their 
families, ‘ban the box’ policies 
can help to break the cycle of 
crime and incarceration.”

SLATE Executive Director Mi-
chael K. Holmes shared similar 
sentiments as he introduced the 
Governor. “We can only thrive 
if we are willing to extend to ev-
eryone who is willing to work 
hard, who has paid their debt 
to society, a second chance.”

The Missouri Department of 
Corrections estimates that in 
2015, the unemployment rate for 
Missourians on parole was 44 
percent. To date, 21 states have 
enacted similar policies, along with 
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Training and Employment (SLATE), a 
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The purpose of this publication is to 
share the progress and outcomes of 
our many programs, and will be of 
special interest to legislators, Workforce 
investment Board members, vendors, 
partners, educational institutions, 
other public agencies or anyone with 
an interest in workforce development.
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Gov. Nixon (front), SLATE Executive 
Director Michael Holmes (far 
left) announce new law for 
unemployed former ex-offenders
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a number of major corporations. 
City of St. Louis Mayor francis Slay 
banned the box in October 2014.

two Journeys to new 
Careers in ConstruCtion

Armand Paulet, SLATE’s Construc-
tion Trades Liaison, has been 
an invaluable resource within 
our organization and for count-
less customers. for decades, 
he has helped guide jobseekers 
into one of many building trades. 
Armand’s depth of knowledge 
and expertise has helped them 
successfully navigate the voyage 
from apprenticeship to journey-
man as part of organized labor.

recently, two SLATE customers, 
both native St. Louisans, who have 
recently attained journeyman sta-
tus, visited our American Job Center 
to speak with Armand and SLATE 
update staff about their experi-
ences. Dèborah Chunn, mother of 
three, previously worked as a small 
business owner, operating a res-

taurant and a child day care center. 
Economic conditions caused both 
of these enterprises to struggle; 
as Dèborah explored new career 
options in 2012 a SLu classmate 
recommended that she visit SLATE. 
Haasim Waheed was at one point 
an electrical contractor but moved 
on due to lack of work at that time, 
he was employed with a TV-Appli-
ance store for a number of years 
while keeping in touch with Armand 
and waiting for an opportunity to 
reenter the building trades, an op-
portunity which arose in 2011.

Dèborah began her three year ap-
prenticeship with Gateway roofing; 
she soon transitioned to Kmeier 
roofing Systems, inc. and has 
been a Journeyman for 8 months 
now. roofing can be physically de-
manding work, but she enjoys the 
ability to create or improve some-
thing with her own hands. “SLATE 
helped me find a new direction,” 
Dèborah told us. “i particularly 
like the fact that i can earn a liv-
ing now anywhere in the uSA.”

Haasim’s apprenticeship, also three 
years in length, involved training at 
an on-campus simulated worksite 
where he could practice every-
thing he learned in the classroom 
in a very hands-on way. “i loved 
the different challenges, working 
together with my teammates to 
get the job done and the ability to 
learn new things,” Haasim says. 
“it’s important to love what you 
do; by the end [of my training] em-
ployers were fighting over me!”

Armand paulet works closely with 
union apprenticeship coordinators 
to make sure that those he recruits, 
like Dèborah and Haasim, are good 
matches for particular trades. He 
emphasizes the unique benefits 
that this career path can offer: “it’s 
hard to find anything that pays you 
to learn, and the building trades 
do that. you can make a living 
while you pick up your trade; and 
you can also earn college credit.”

Even after letters of intent are 
offered and the apprenticeships 
begin, Armand is always available 
as a mentor, helping customers 
stay on track, overcome obstacles, 
and eventually attain journeyman 
status. They consider Armand to 
not only be a career coach, but 
also a personal friend. “i give 
credit where it’s due to this guy 
[Armand],” says Hasim. “He kept 
his word, was always there for 
me, and guided me through.”

“SLATE helped me find a new direction. I particularly like the fact 
that I can earn a living now anywhere in the USA.”~ DÉBORAH CHUNN, CUSTOMER

Armand paulet (front) with Déborah 
Chunn (left) and Haasim Waheed
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Dan Knight, Apprentice Coordina-
tor for roofers Local No. 2, has 
routinely been impressed by the 
candidates SLATE sends his way. 
Of Dèborah, Mr. Knight writes that 
she is “an exemplary apprentice. 
She applied herself very well to 
her craft with enormous dedica-
tion.” Greg Jones, Coordinator for 
the Laborers Joint Apprenticeship 
program, is equally enthusiastic 
about Haasim, stating that “he 
has an outstanding work ethic, 
and is consistently impressive.”

SLATE will continue to work with 
various unions to increase orga-
nized labor diversity across the St. 
Louis region, and looks forward to 
many more success stories like 
those above. Dèborah summed 
up the feelings of many when she 
said, “SLATE is a great community 
resource – i will definitely recom-
mend it to friends and family.”

a Career of CarinG for 
unemployed veteran

Laura Pearson wasn’t prepared 
when early this year she was 
suddenly let go from her dream job 
caring for the elderly, a position 
she had held for the last two 
years. Never being unemployed, 
she wasn’t sure how to collect 
unemployment or look for a new 
full time position.  Even her ability 
to hold on to her apartment was in 
question, and Laura had previously 
endured homelessness before 
building a new life for herself. 

Laura decided that she would go 
back to becoming a CNA nurse. 19 
years ago she had taken her CNA 
class before joining the military, 

and since then 
she had held 
various jobs, but 
nursing remained 
near and dear 
to her heart. 

She researched 
CNA training 
schools and 
found one funded 
through WiOA, 
which required 
an assessment and a placement 
test to be performed at her local 
American Job Center, bringing her 
to SLATE. On her last day of testing, 
SLATE staff told Laura about our 
Veteran representative, who could 
possibly help with employment. 

“i didn’t know i could talk to a 
Veteran representative. i didn’t 
know veterans could get priority 
of service,” she said. Laura met 
rodney Hearn, Disabled Veterans 
Outreach program (DVOp) Special-
ist at SLATE, in february of 2016. 
“rodney, i really need a job. i have 
to have a job!” were her first words. 

When Laura joined the Navy in 
1999, it made complete sense. She 
followed the footsteps of her father 
and grandfather and was enlisted 
as a ceremonial guard. for the 
next 14 months, she travelled ex-
tensively as part of the high profile 
team that conducted ceremonies 
at such national landmarks as the 
White House, the pentagon, and 
Arlington National Cemetery.

Since she was honorably dis-
charged in 2000, Laura was always 
looking for ways to get back to 
nursing. “i knew from high school 
that my career was going to be 
nursing,” she said. At that early age, 

Laura was taking CNA classes so 
she could take care for her elderly 
grandfather. “Nursing is all about 
people. As a nurse, you have to 
have a heart...patients, they be-
come a family [to you] and you are 
like a family to them,” she said.

Laura’s goal is to become a pedi-
atric Nurse or a registered Nurse 
who works with kids from abusive 
families. Eventually, she said, she 
would like to run a child care Center 
from her house, big enough to help 
two or three teen mothers without 
support to get back on their feet. 
“it’s rough out there when you are 
a teen mother or pregnant (i myself 
was one), and especially if you know 
that there is nobody who is there 
for you. Then you have nobody to 
watch your child for you while you’re 
going to interviews,” she told us.

At SLATE, Laura was able to 
take the first step in making her 
dream come true, and qualified 
for funding applied to CNA train-
ing. The same day she met with 
rodney, she was interviewed by 
patriot Commercial Cleaning, a 

rodney Hearn (left) and 
Laura pearson at SLATE
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business owner who only hires 
veterans to work on such proper-
ties as schools, nursing homes, 
and doctor offices. Three hours 
later Laura had a job offer which 
she gratefully accepted. “i work at 
the St. Mary Magdalene Catholic 
School. The teachers [already] got 
used to me and the kids love to 
have me there; they come and show 
me stuff they made,” she said. 

Laura is scheduled to graduate 
her 12-week CNA class in the near 
future. Once she obtains her CNA 
certificate, Laura will be looking 
for a full time nursing position, but 
plans to continue working for pa-
triot Commercial Cleaning at night. 

Laura’s experience has helped 
change the trajectory of her life, 
and she will make every effort 
to stay in touch with SLATE and 
rodney. She even wants to assist 
SLATE to reach out to veterans 
at her church: “We have a lot of 
veterans who come for meals...
they need to hear about the 
services that are available!”

slate part of statewide 
hpoG proGram

SLATE is participating in a u.S. 
Department of Health and Human 
Services Health professions Oppor-
tunity Grant (HpOG) through a proj-
ect titled Missouri Jobs, Education, 
Training & Support Services (JETS). 
This $14.9 million grant was award-
ed to the Missouri Department of 
Social Services to train workers for 
a variety of healthcare occupations. 

Kansas City and central Missouri 
are also receiving funding under the 
grant; over five years HpOG aims 
to serve 1,225 total participants.  

To be eligible, potential partici-
pants must have an income under 
200 percent of the federal poverty 
level, or $48,500 a year for a family 
of four. Those interested in apply-
ing for training can be unemployed, 
currently working in healthcare, or 
be employed in any other field, as 
long as they are at least 18 years of 
age and income is within this limit. 

A total of 159 eligible applicants 
will be selected by random lottery 
to participate in this training op-
portunity each year, for a total of 
795 St. Louis participants over 
the next five years. for those 
selected, SLATE will provide fund-
ing for tuition, on-the-job train-
ing, books and supplies, as well 
as supportive services, such as 
child care and transportation. 
participants will be able to em-
bark on high-demand professional 
career pathways such as Nurs-
ing, Therapies and Rehabilitation, 
Laboratory and Pharmacy, Emer-
gency Medicine, Health Information 
Technology, Patient Care Support, 
and Administrative Support.

increasing access of low-income 
populations to job training while 
giving them opportunities to move 
up a career ladder was among the 
recommendations in the ferguson 
Commission report. With this goal 
in mind, SLATE has hired an expe-
rienced bilingual Outreach Special-
ist & recruiter, Sergio Munoz, 
who will play an important part in 
engaging St. Louis’ Hispanic com-
munity. “i actually worked at SLATE 
before, from 2001 to 2004,” says 
Sergio. “i’m happy to be back, and 
look forward to serving anyone 
with an interest in a long-term 
career in healthcare.” Sergio and 
five other full-time staff report to 
John Bogdajewicz, SLATE’s HpOG 
project Coordinator and Wanda 
Summers, the project Manager.

As part of the HpOG partnership, 
SLATE and the St. Louis Workforce 
Development Board (WDB) are part-
nering with MO HealthNet Division, 
the Missouri Dept. of Health & Se-
nior Services, Missouri Hospital As-
sociation, Missouri Community Col-
lege Association, Kansas City WiB, 
Missouri WiB, and SSM Health, a 
leading provider of healthcare in 
illinois, Missouri and other states. 

interested individuals are invited 
to attend upcoming orientations 
scheduled for June 10 and July 8, 
from 10 to noon, here at SLATE.@slatemcc @slate_mccConneCt WitH uS:


