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The BUD pre-apprenticeship pro-
gram was launched in 2014 to 
bring more minority and female 
workers into the union trades in a 
unique partnership between area 
unions, SLATE and the Missouri 
Division of Workforce Development.

On November 3, 2016, a spe-
cial ceremony was held at the 
Metropolitan Sewer District (MSD) 
headquarters in St. Louis City. 
Five men and four women, BUD 

graduates all, were praised for 
their dedication and hard work, 
and presented with certificates. 

SLATE Executive Director Michael 
K. Holmes introduced Mayor 
Francis Slay, who said, “This is 
a program we’re very proud of...
We have a high quality, trained 

workforce here in our city with 
good benefits and pay and that 
means a lot to working families.”
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SLATE Update is a quarterly newsletter 
produced by the St. Louis Agency on 
Training and Employment (SLATE), a 
unit of St. Louis City helping match 
area job seekers with businesses 
through a variety of no-cost services.

To subscribe/unsubscribe to 
SLATE Update, please send a 
request to sbostick@stlworks.com.

Francis g. Slay, Mayor Michael K. Holmes, Executive Director
www.stlworks.com

Disclaimer:SLATE is an equal opportunity 
employer/program. Auxiliary aids and 
services are available upon request to 
individuals with disabilities. Missouri Relay 
Services at 711.
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Proud Graduates of the recent 
Building Union Diversity class with 
Mayor Francis Slay and program 
instructors, at Metropolitan 
Sewer District, St. Louis.
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BuIldIng unIon dIverSIty 
(Bud) graduateS 
SeventH ClaSS
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BUD prepares participants to en-
ter apprenticeships in a variety of 
building trades, and the current 
class of graduates has expressed 
an interest in many fields, such as 
iron Worker, Carpenter, plumber/
pipefitter, Operating Engineer-
ing and Electrician. Of the 66 
individuals who have completed 
BUD, fully 90 percent have been 
placed in quality jobs so far.

The graduation audience includ-
ed contractors who work on MSD 
jobs and they jumped at the chance 
to talk to program graduates about 
current job opportunities imme-
diately following the ceremony. 

Shonnah Paredes, Man-
ager of MSD’s diversity program, 
said “We’re excited because 
this is the biggest class of 
women we’ve seen so far.” 

Other guest speakers included 
John gaal, Director of Training and 
Workforce Development for the 
St. Louis-Kansas City Carpenters 
regional Council, Pat dolan, Ap-
prenticeship Coordinator for the 
Missouri AFL-CiO, Jim duane, 
Manager of the St. Louis Commu-
nity College Workforce Solutions 
group, gary elliott, Business Man-
ager, Eastern Missouri Laborers 
District Council, and vicki taylor 
edwards, hr Director for MSD.

Slate reCeIveS $1 MIllIon 
to HelP traIn WorKerS For 
HIgH groWtH InduStrIeS

recently, SLATE announced re-
ceipt of $977,793 in grant funds, 
made available through the U.S. 
Department of Labor (DOL), to help 
individuals pursue the education 
and training necessary to advance 

their careers or obtain employment. 
SLATE was part of a group, led by 
Employ Milwaukee and consist-
ing of Kansas City, Chicago, Min-
neapolis, gary (indiana), Detroit, 
and Milwaukee, that applied under 
the America’s promise grant op-
portunity. The grant has been titled 
the Compete Midwest America’s 
Promise Alliance (CMAPA); the 
total amount awarded across all 
participating cities was $6 million.

To implement CMApA in St. 
Louis, SLATE will enroll/train 250 
participants – unemployed, under-
employed, and incumbent workers, 
with special emphasis on low-
income/disadvantaged populations. 
They will be provided with financial 
assistance to earn a degree or cre-
dential necessary to obtain middle- 
to high-skilled jobs. CMApA will also 
coordinate key regional stakehold-
ers to design new training and em-
ployment schemes, enhance partic-
ipation of local businesses in hiring 
and retaining talent, and integrate 
efforts to fully leverage the cost of 
case management and supporting 
services among CMApA’s partners. 

participants must be 16 years or 
older and not currently in school. 
More than 1,430 individuals will 

be trained through 
this grant over the 
four (4)-year period. 

CMApA’s primary 
goal of growing re-
gional economies 
will be achieved by 
targeting high-de-
mand industries with 
significant projected 
growth. These in-
dustries include Ad-
vanced Manufactur-

ing, Financial Services, healthcare, 
and information Technology (iT), 
as well as iT-related occupations. 

“We have developed a program 
that will strengthen and help grow 
economies and workforce not 
only in St. Louis but the Midwest 
region at large. Strategic and plan-
ning efforts are better done in 
collaboration - regional partner-
ships work across the state lines 
to efficiently use resources and 
learn best practices from each 
other,” said Michael K. Holmes, 
SLATE’s Executive Director.

SLATE will be engaging partici-
pants in American Job Centers ei-
ther through traditional adult and 
dislocated worker programs or as 
referrals from partner education 
and training providers and employ-
ers. On-the-Job Training (OJT) will 
be an essential element to the 
service strategy, based on options 
that are the best fit for each partici-
pant. Targeted occupations include 
Financial Analyst, personal Finan-
cial Advisor, industrial Machinery 
Mechanic, Computer Controller, 
pharmacy Technician, registered 
Nurse, Medical Assistant, Medi-
cal/Clinical Technologist, Medical 
records Coding, Computer Support 
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Desk, Computer Systems Analyst, 
Software Developer, Computer 
programmer, and Cyber Security.

Nationwide, $100 million was 
made available through DOL to 
expand education and training 
programs and pilot/scale up in-
novative tuition-free partnerships 
between employers, economic 
development, workforce boards, 
community/technical colleges, and 
community-based organizations. 
To date, SLATE received commit-
ments from employers and em-
ployer associations including the St. 
Louis Regional Chamber, Missouri 
Enterprise, Hunter Engineering, 
BioGenerator, BacterioScan, and 
the Donald Danforth Plant Science 
Center and two training provid-
ers, St. Louis Community College 
and Ranken Technical College. 

The CMApA grant award was 
one of 23 awarded and the high-
est allowed under this opportu-
nity. This is the third successful 
regional coalition SLATE has been 
a part of with Employ Milwaukee; 
the first two were American Ap-
prenticeship and TechHire.

Outreach activities and recruit-
ment of participants for CMApA 
will be announced in the near fu-
ture. Additional info will be found 
on our website, www.stlworks.
com, as it becomes available. 

PIlot traInIng oPenS doorS 
to oPtICal CareerS

in July, SLATE graduated five wom-
en from a newly established train-
ing program for careers in the opti-
cal field. Normally excluded from 
WiOA-sponsored training programs 
due to high training costs, optical 

careers remained unobtainable for 
many of our customers. SLATE’s 
partnership with Bill Jehling, 
Director of Eye Care Charity of Mid-
America, a non-profit organization 
offering low-income residents free 
eye exams and prescription glass-
es, has created new opportunities. 

During his 15 years of work 
experience with Clarkson Eyec-
are, Jehling participated in hiring 
many of his company’s employees, 
and wanted to share tips and his 
knowledge of the optical industry 
with program participants. Most 
participants didn’t even know about 
optometry and hadn’t previously 
considered a career path devoted 
to helping others with eye care. 

“Exposure to this new train-
ing was significant for us and our 
customers,” said Wanda Sum-
mers, program Manager at SLATE.  
“Most people don’t think they 
could be a doctor that works spe-

cifically on eyes. Those who knew 
about optometry but thought they 
couldn’t afford it, were exposed 

to the basics and began thinking, 
dreaming, about a career in eye 
care. i think it’s fascinating!”

Equipped with a wide variety 
of lenses, frames and a team of 
dedicated and experienced staff, 
Jehling’s blue mobile trailer trav-
els throughout the St. Louis area 
extensively during the school year. 
This summer, however, the trailer 
was turned into a training lab for a 
pilot cohort of trainees. Taught by 
eye care experts, this new short-
term training (3 weeks) was offered 
for participants at no charge.

Classes consisted of a combi-
nation of lectures and hands-on 
activities, introducing participants 
to ocular anatomy, eye diseases, 
reading prescriptions for glasses, 
the mathematics behind fitting 
frames and cutting lenses, and 
selecting eyewear, as well as fa-
miliarity with a variety of optical 
equipment. Training culminated 

Participants of a training 
program in the optical field with 
their instructor Doctor Boyd

http://https://www.stlouis-mo.gov/government/departments/slate/
http://https://www.stlouis-mo.gov/government/departments/slate/
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SLATE Celebrates National 
Apprenticeship Week

During the week of November 14-20, 2016, SLATE, in 
partnership with the U.S. Department of Labor (DOL), conducted 
activities highlighting apprenticeship programs it oversees. 
Photos: 1. CVS health receives 
DOL certification. 2. MSD, BUD and 
UA Local 562 plumbers & pipefitters 
info session. 3. LUME at the Open 

house. 4. hOSCO at the 
Open house. 5. BLUE|1647, 
people’s Community Action 
Agency, and 24:1 receive 
DOL certifications. 6. 
people’s Community Action Agency at the Open house.

with a career-readiness session 
in which participants conducted 
mock interviews. “Because Bill has 
conducted hundreds of interviews 
during his career, [participants] 
gained tremendous value from this 
kind of insight,” said Summers. 

Skills received during this train-
ing will allow participants to work in 
entry-level positions in the popular 
and high-demand field of optics 
with a potential long-term career 

as an Optician, Technician, or Lens 
Laboratory Technician in a retail 
setting, medical clinic or optical 
lab. “i expect all of them working 
within a month,” Summers said. 

She added the program “didn’t 
cost SLATE a penny.” Training costs, 
supplies and the usage of mobile 
trailer were generously donated by 
Bill Jehling’s organization. Time in 
the classroom and computer lab 
was provided free of charge by the 

herbert hoover Boys & girls Club 
of greater St. Louis. Special thanks 
is extended to doctor Boyd, an 
Optometrist at Eye Care Charity 
of Mid-America, for donating his 
time to the teaching, evaluating 
and encouraging of our students. 

 
Thanks to Gretchen Vander Meulen 
for contributing to this article.
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