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Mayor Francis G. Slay, SLATE Execu-
tive Director Michael K. Holmes, 
representatives of organized la-
bor, and minority workers in the 
construction trades gathered on 
October 7 to officially announce 
the formation of the Building Union 
Diversity (BUD) program. The press 
conference was held just outside 
the Associated General Contrac-
tors (AGC) Construction School.
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SLATE Update is a monthly newsletter 
produced by the St. Louis Agency 
on Training and Employment 
(SLATE), a unit of St. Louis City 
government helping match area job 
seekers with businesses through 
a variety of no-cost services.
 
The purpose of this publication is to 
share the progress and outcomes of 
our many programs, and will be of 
special interest to legislators, Workforce 
Investment Board members, vendors, 
partners, educational institutions, 
other public agencies or anyone with 
an interest in workforce development.

To subscribe/unsubscribe to SLATE 
Update, please send a request 
to sbostick@stlworks.com.

Francis G. Slay, Mayor
Michael K. Holmes, Executive Director

www.stlworks.com

Mayor Slay addresses the BUD 
press conference, on Oct. 7, 2014. 
Pictured with Michael Holmes, 
SLATE (far right), Jeff Aboussie, St. 
Louis Building and Construction 
Trades Council (right), Steve Stenger, 
County Councilman (left), Terry 
Nelson, Carpenters’ District Council 
of Greater St. Louis (far left).

Press Conference Marks Establishment of 
Building Union Diversity Program

Disclaimer:SLATE is an equal opportunity 
employer/program. Auxiliary aids and 
services are available upon request to 
individuals with disabilities. Missouri Relay 
Services at 711.
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BUD will provide comprehensive 
pre-apprenticeship skills training to 
minorities, women and long-term 
unemployed in the St. Louis region. 
The timing is considered critical 
as in the wake of the economic re-
cession, construction jobs are ex-
pected to show double digit growth 
rates over the next several years.

Mayor Slay thanked the many 
individuals who made the program 
possible including Jeff Aboussie, 
St. Louis Building and Construction 
Trades Council executive secretary-
treasurer, Terry Nelson, Carpenters’ 
District Council of Greater St. Louis 
executive secretary-treasurer, John 
Gaal, Director of Training and Work-
force Development at the Carpen-
ters’ District Council, and SLATE’s 
Michael Holmes and Earl Strauther. 

“This is a truly regional effort to 
reduce income inequality,” said 
Slay. To the assembled stakehold-
ers and journalists, Nelson stated 
that, “This is a historic day - we 
now have a plan to move forward.”

When asked why two years 
passed between the Mayor’s execu-
tive order on workforce diversity 
and the formal establishment of 
BUD, Holmes responded, “We have 
spent that time meeting with each 
union. We have held information 
sessions, one per month, at SLATE. 
We worked out the funding. This is 
a process, and we’re not done. We 
plan to include ten more unions.”

Aboussie commented, “Re-
member that two years ago we 
were also in the depths of the 
recession. We are now starting 
to see the light. Opportunities 
are there that weren’t before.”

Gary Elliot, President of Laborers 
Local 110, admitted that unions 
have historically struggled with 
the issues of racial diversity, but 
sees BUD as a very positive new 
beginning. “[The program] is about 
fairness. We’re going to give people 
the skills they need to succeed, 
to earn a living. We need to stop 
thinking about each other as black 
people, or brown people, or yellow.  
We are human beings, all of us.”

Holmes also observed that 
SLATE’s efforts, and those of 
our many partners, are bear-

ing fruit. “We have four goals for 
City projects: apprenticeship, 
minorities, residents and women. 
Some employers have met all 
four of these goals; others three 
of four. So we are seeing com-
panies step up to the plate.”

SLATE plans to continue to 
hold information sessions on pre-
apprenticeship opportunities in 
the building trades; details will be 
posted at www.stlworks.com.

SLATE and Construction 
Careers Center 
Create Jobs Board for 
Parents, Students

Over the next decade, it is antici-
pated that billions of dollars in new 
construction will take place across 
the St. Louis metropolitan area. 
Between MSD’s planned upgrades 
and improvements, the 1,500-
acre NorthSide Regeneration 
and various other developments, 
private and public, demand for 
trained workers in the building 
trades is expected to peak.

SLATE and the Construction Ca-
reers Center (CCC) have worked 
together to create a jobs board. 
SLATE will forward employment 
opportunities in construction as 
they become available; these will 
be posted at CCC and updated 
continually for everyone to see, 
whether students or parents.

“We have four goals 
for City projects: 
apprenticeship, 

minorities, residents 
and women. Some 

employers have met 
all four of these goals.” 

~Michael K. Holmes, SLATE

®

“{The program} is about fairness.  
We’re going to give people the skills they need to 

succeed, to earn a living.” 
~Gary Elliot, President, Laborers Local 110 
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CCC Principal Terrell Hender-
son, Ed.S., explains, “We do ev-
erything in our power to help our 
graduates enter trades and land 
quality jobs. But we encourage 
our students’ parents to consider 
these careers as well – to drop by 
and see the many opportunities 
that are available, right now.”

Len Toenjes, President of Associ-
ated General Contractors of St. Lou-
is, agrees. “There has never been 
a better time to get involved in a 
construction career. We are seeing 
real demand for skilled individuals, 
and the starting pay and benefits 
are excellent,” states Toenjes.

CCC is a charter high school 
whose mission is to prepare 
students in grades nine through 
twelve by providing an excel-
lent foundation in academics, 
broad exposure to the construc-
tion industry, and relevant ca-
reer and technical education.

For more information on em-
ployment opportunities in con-
struction, please contact SLATE’s 
Stacey Fowler at construc-
tionintake@stlworks.com

Workforce Investment 
Act gives students 
job experience
By Bridjes O’Neil, The St. 
Louis American

Tre’via Blount, 18, recently com-
pleted a paid internship with The 
St. Louis American made possible 
through the MERS/Goodwill WIA 
(Workforce Investment Act) Youth 
In-School Program. WIA Youth is a 
federal program funded by SLATE.

“I am always 
hesitant about 
taking on a 
high-school in-
tern, because 
when an intern 
is not ready 
to contribute, 
we really don’t 
have the staff 
to bring them 
up to speed,” 
said Chris King, 
managing editor 
for The Ameri-
can, who super-
vised Blount.

“But Tre’via 
had some skills 
and was able to 
contribute. While 
she was here, 
most of the briefs that ran in the 
paper were edited by Tre’via. This is 
work I would have done otherwise, 
so she freed up my time to do other 
things. And she did learn that jour-
nalism is a grind that involves many 
things that need to get done but 
aren’t necessarily exciting to do.”

Blount was also responsible 
for copy-editing stories and col-
umns written by American staff 
and contributors 
and showed skill at 
smoothing out copy.

She said, “When my 
family went and got 
the newspaper I was 
like, ‘I edited that.’”

She even had her 
own article published 
in the paper about 
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• �Oct. 24: NACA Homeownership 
Info Session 

• �Oct. 30/Nov. 13: EBLAP: Legal Clinic

• �Oct. 31: NACA Homeownership Workshop

• �Nov. 10 : Starting a Business in Missouri 

• �Nov. 12 : The Basics of Writing a 
Business Plan Workshop

eventsCalendar

Tre’via Blount completed a paid internship 
with The St. Louis American made 
possible through the MERS/Goodwill WIA 
(Workforce Investment Act) Youth In-School 
Program. A recent graduate of Gateway 
STEM High School, she is currently a 
pre-med student majoring in biology at 
Newman University in Wichita, Kansas.

mailto:constructionintake%40stlworks.com?subject=SLATE%27s%20Construction%20Intake%20Center
mailto:constructionintake%40stlworks.com?subject=SLATE%27s%20Construction%20Intake%20Center
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college-bound high school stu-
dents on a tour of Historical Black 
Colleges and Universities.

King said Blount was very 
mature and disciplined, for her 
age – and, in fact, for any age.

“I fully expect for this young 
woman to be a success story com-
ing out of St. Louis Public Schools,” 
King said. “We have promised 
to give each other copies of the 
books we plan to publish.”

Blount described her book as a 
“work in progress” and has been 
posting excerpts on the social me-
dia site Wattpad – at King’s sug-
gestion, she said. Blount, a recent 
graduate of Gateway STEM High 
School, is currently a pre-med stu-
dent majoring in biology at Newman 
University in Wichita, Kansas with 
plans to become a pediatrician. To 

incorporate her natural aptitude 
for writing into her career goals, 
she is minoring in journalism.

“My family has always made 
a joke about me being a pediat-
ric journalist and traveling the 
world talking about all types 
of medicines,” she said.

“She has a lot of ambition and 
is going to go far,” said Blount’s 
WIA Youth Case Manager, Beth 
Oliver, at MERS/Goodwill.

Oliver first met Blount during her 
senior year at Gateway. Case man-
agers provide ongoing support for 
students throughout the program. 
Services are tailored to meet the 
specific needs of each student and 
may include enrollment at a col-
lege or university, financial aid and 
college scholarship assistance, job 
readiness training, and supportive 
services like child care assistance.

In order to participate in the 
program, youth must be a senior 
at Gateway or Roosevelt, between 
17-21 years old, St. Louis city 
residents, low-income, and have at 
least one barrier to education or em-
ployment. The program places stu-
dents at work sites that best fit their 
career aspirations and pays stu-
dents on a weekly-basis. Students 
had an opportunity to work at a wide 
range of work sites and some were 
hired on permanently, Oliver said.

MERS/Goodwill first launched 
the program at Roosevelt High 
School and expanded to Gateway 
last school year, Oliver said.

SLATE shares NGCC best practices 
with california colleagues
Henryetta Andrade, Director of the UAW-
LETC South Los Angeles American Job Center 
(center) and her staff spent a few days in 
October 2014 at SLATE consulting with 
the Welcome, Jobs and Skills teams. The 
delegation wanted to see the Next Generation 
Career Center (NGCC) model in action before 
implementing the process at their center.

NorthSide Residents Attend 
Job Search Info Session
Local IT company, Accenture, is working 
with SLATE and other local agencies and 
institutions to engage and prepare residents 
for the jobs coming to their community 
through the NorthSide Regeneration project. 
Sessions are being held at the St. Louis 
Firehouse and include topics on networking 
and social media among others. 

See story video at  
www.stlamerican.com

http://www.stlamerican.com/business/local_business/article_46949e1a-441f-11e4-8761-3b4fb02ee877.html?mode=image&photo=0

