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REQUEST FOR PROPOSALS 

FOR ST. LOUIS CITY’S  

SUMMER YOUTH EMPLOYMENT PROGRAM 
Funded by The American Rescue Plan Act of 2021 

 
AMERICAN RESCUE PLAN ACT AUTHORITY AND USE 

 
On March 11, 2021 the American Rescue Plan Act (ARPA), was signed into law by President 
Biden, as published at 31 CFR Part 35, as the Statue and Interim Final Rule and as set forth in 
sections 602 (c) (1) and 603 (c) (2) of the Social Security Act.  The Fiscal Recovery Fund allows 
for funds to be dispersed to State, local and Tribal governments, to provide support in responding 
to the impact of COVID-19 and in their efforts to contain COVID-19 in their communities, 
residents and businesses. These funds shall build on and expand those efforts provided for through 
the previously administered Coronavirus Relief Fund (CRF). 
 
On August 16, 2021, the City of St. Louis approved the use of Federal American Rescue Plan Act 
(ARPA) funds to address employment and training needs of youth impacted by the coronavirus 
pandemic by offering a Summer Youth Employment Program, through its St. Louis Agency on 
Training and Employment.  The St. Louis Agency on Training and Employment is seeking a 
subrecipient to carry out the services under the program pursuant to the details set forth below. 
 
1.   PURPOSE/BACKGROUND 

The St. Louis Agency on Training and Employment (SLATE), is seeking an experienced and 
qualified service provider an extension to SLATE’s current year-round Summer Youth 
Employment Program to youth between the ages of 12-24 years old.  The program will be provided 
to those youth who reside in the City of St. Louis and them and/or their household has been affected 
by the negative impact of the COVID-19 pandemic.  
 
The Summer Youth Employment Program provider will be a subrecipient to the American Rescue 
Plan (ARPA) funds.  This project will provide the following: paid work experience opportunities 
for youth, career exploration and counseling, financial literacy and empowerment skills training, 
job readiness skills training, life and coping skills, soft skills training, mental health services, case 
management, client assistance, supportive services, incentives, and provide funding for paid 
training opportunities for small pilot cohorts of youth interested in obtaining credentials in 
Cosmetology/Barber, Transportation and Logistics, Healthcare, and Life Guard 
Certification to assist youth in building their resumes and gaining valuable employment skills to 
make them competitive in today’s workforce. SLATE has a list of approved eligible training 
providers to deliver training services; however, the proposer can utilize additional training 
providers at the discretion of the SLATE Executive Director. 
 
2.  SCOPE OF WORK AND TERM OF CONTRACT & PROGRAM SCHEDULE 
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The services required under this project will be delivered under a 40-month contract term which 
is subject to an extension depending upon the availability of additional funding and program 
performance.  It is anticipated that the total funding for this contract will not exceed 3.6 million 
dollars, and the contract period will be from May 1, 2023 to September 30, 2026, with most of 
the services being provided during the summer months. 
 
This program will serve at minimum 600 program participants over the duration of contract. 75 
of those participants being ages 12 and 13 years old, 150 of the participants being 14 and 15 years 
old, and 375 of the participants being 16-24 years old. The program can choose to exceed the 600-
participant minimum as long as the funding will allow. Youth will be placed in a paid work 
experience and provided extensive case management and wrap around services to ensure they 
successfully complete the program. The goal of the program is to prepare youth to create a pipeline 
to employment opportunities.  
 

2.1  Eligibility  
 
Youth must meet the following criteria in an effort to be eligible to participate in the 
Summer Youth Jobs Program: 
 
a. Be between the ages of 12-24 years old; 
b. Be a City of St. Louis resident residing in a qualified census tract OR; 
c. Reside in a household that makes less than $69,090 annually; 
d. Demonstrate them or their household has been negatively impacted by COVID-19 

pandemic. 

2.2  Recruitment 
 
Subrecipient shall ensure that staff conducts self-directed outreach and recruitment 
activities on an on-going basis during the duration of this project. Subrecipient shall form 
partnerships with agencies, companies, organizations, and local businesses within the City 
limits to serve as worksites to host youth. Each site will be responsible for providing 
supervision and a valuable work experience for young adults enrolled in the program and 
will be responsible for attending work readiness training in an effort to learn and 
understand program expectations. 
 
Subrecipient shall also partner with St. Louis Public Schools and surrounding academic 
institutions to recruit participants for the program. They should also utilize various forms 
of media to recruit, which include, but are not limited to: social media, local television and 
radio media outlets, community canvassing, and attending community events to increase 
awareness of the program. 
 
2.3  Enrollment and Assessment 
 
During this phase, youth will complete the application process to show interest in the 
Summer Youth Employment Program. Upon receipt of the application, they will be 
contacted by staff and provided with information on documentation necessary to determine 
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eligibility for the program. If youth meets eligibility criteria, they will be scheduled for an 
appointment to bring in proper documentation and be enrolled in the program.  
 
Upon enrollment, youth will take a career interest inventory to determine what career fields 
are of interest to them and will be placed at a worksite based upon their responses. Career 
assessments will also help staff assist with creating resumes and finding employment 
opportunities beyond the program.  
During this phase, a case manager will be assigned to the youth to serve as a support to 
them throughout the program. Each case manager will be dedicated to providing job 
coaching, worksite placements, time sheet collection and reporting, case noting, career 
exploration and counseling, job readiness training, financial literacy and empowerment 
skills training, other personal and professional trainings, case management, client 
assistance, and providing youth with supportive services and/or referrals as necessary. 
 
 
2.4  Job Readiness Training and Financial Literacy Empowerment Training 
 
After youth have been enrolled in the program, they will participate in job readiness 
training and financial literacy and empowerment training in an effort to learn soft skills 
and work readiness skills that will prove to be valuable during their work experience and 
beyond the program. They will also learn the importance of practicing healthy financial 
habits and will be encouraged to open a checking and savings account to begin better 
banking habits while in the program. Once both milestones have been completed, youth 
will receive a paid incentive to increase morale and promote engagement early on in the 
program. 
 
2.5  Paid Work Experience, Incentives, and Supportive Services 
 
Youth will participate in a paid work-experience at one of their desired sites as determined 
by their career assessment inventory. The program will serve no more than 150 youth, ages 
14-15 years old through the duration of the award cycle. They will be compensated, at 
minimum, $12 an hour and will be allowed to work up to 20 hours per week for no more 
than 8 weeks. Youth ages 16-24 years old will be compensated, at minimum, $15 an hour 
and will be allowed to work up to 30 hours per week for no more than 8 weeks. Mondays 
-Thursdays will be designated worksite days, and Fridays will be designated for workshops 
to enhance youth development and address a variety of areas that are pertinent to academic, 
personal, and professional growth. Weekly workshops should include, but are not limited 
to: Life Skills Training, Mental Health and Coping Skills, Civic Engagement and 
Involvement, and Community Service and Involvement. If a youth completes all 
workshops, they will receive an incentive midway to increase motivation, and once the 
remaining workshops have been completed they will receive a final incentive. 
 
While enrolled in the program, youth will be able to take advantage of supportive services 
as needed, in the form of, transportation assistance, clothing and supply assistance for work 
experience, hygiene products, background checks, drug tests, criminal background checks, 
drug screenings, fingerprints, immunization costs, etc. as required for the work experience. 
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Participants will also be referred to outside agencies to address any other barriers that may 
inhibit their work performance and cause them not to complete the program. 
 
Sub-recipient will also be responsible for providing a module-based learning work 
experience program to 25 youth between the ages of 12-13 years old during each year of 
the award cycle. The program will serve a total of 75 youth in this age group by the end 
of the program. This will provide an opportunity for youth to explore the early stages of 
job readiness training and employment along with be provided workshops such as financial 
literacy and empowerment along with a variety of other topics that will be beneficial to 
their academic, personal, and professional success. Monetary funds will be provided to 
youth in this pilot program in the form of a stipend. Youth will attend virtual classes and 
complete modules not to exceed $10/hour and no more than 10 hours a week not to 
exceed 6 weeks. 
 
Any adaption to this section of the request for proposal must be presented to the SLATE 
Executive Director in writing, via email, and approved by her or her designee. 
 
2.6    Paid Training Opportunities   

Sub-recipient will also provide training dollars to youth under this opportunity who are 
interested in obtaining an industry-recognized credential in the following areas: 

• Healthcare – (Not to exceed 20 youth) 
• Transportation and Logistics – (Not to exceed 20 youth) 
• Cosmetology/Barber - (Not to exceed 10 youth)  
• Life Guard/CPR Certification Training (Not to exceed 20 youth)   

Short-term training options will aid youth in obtaining a credential and being placed in 
permanent and full-time employment upon completion of the training. Training can also 
be paired with work experience not to exceed week 8 weeks of receiving wages.  
 
2.7    Career Exploration and SLATE Missouri Job Center Connection 

Subrecipient shall connect youth to the St. Louis Agency on Training and Employment 
(SLATE) to be provided with additional services to assist with career exploration, post-
secondary educational exploration, employment/training assistance, job assistance, and 
other resources to be successful beyond the program.  
 
2.8  Program Evaluation 
The Subrecipient shall conduct an evaluation of the program and provide data to the St.  
Louis Agency on Training and Employment (SLATE) for reporting purposes. At 
minimum, the Subrecipient should track the following data: 

a. % of youth applied to the program 
b. % of youth enrolled in the program 
c. % of youth who completed the program 
d. % of youth who completed program milestone workshops   
e. % of youth provided with supportive services and client assistance 
f. % of youth provided with case management and wrap around services 
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g. % of youth who obtained an industry recognized credential 
h. % of youth who obtained employment after completing the program 
i. Qualitative (descriptive) feedback from students, employers, program staff, and 

training providers 
 

2.9   Reports 
The Subrecipient shall provide services to the sole satisfaction of the grantor and shall 
provide reports and summaries as requested by the St. Louis Agency on Training and 
Employment (SLATE). 
 

3. SELECTION PROCESS, QUALIFICATIONS, AND CRITERIA 

3.1.   Selection Process 
 
It is the intent of the City to award a Contract to the Proposer who provides the best value 
and expertise for this project.  Pursuant to Ordinance 64102, Proposals will be evaluated 
by a Selection Committee convened by SLATE and its membership shall consist of the 
Executive Director of SLATE (or his or her designee), one staff member of SLATE, 
selected by the Executive Director of SLATE, one current City employee selected by the 
Mayor, one current City employee selected by the Comptroller and one current City 
employee selected by the President of the Board of Aldermen.   
 
Selection Committee members (“Committee Members”) will ONLY individually review 
and score the Proposals that are received by Friday, March 24, 2023, by 4:00 PM, at 
1520 Market, Ste, 3050, St. Louis, MO 63103, provided the copies are properly formatted 
and include the responses to all information, and are complete with all required forms and 
attachments.  Any Proposal that is missing required information will not be considered. 
Electronic copies of the submission shall also be submitted by Friday, March 24, 2023, 
by 4:00 PM, to slaterfp@stlworks.com.  
 
The Committee Members will award points for each properly submitted Proposal 
according to the Committee Member’s expertise and best judgment of how the Proposal is 
submitted.  Committee Members then will meet to compile the individual scores and 
evaluations. The Selection Committee may shortlist a reduced number of Proposals for 
more extensive review using the same criteria outlined above.  In this case, SLATE may 
request that shortlisted Proposers make modifications to their Proposal or make a formal 
presentation to the Selection Committee. 
 
Thereafter, the Selection Committee shall meet to discuss the strong and weak points of 
the Proposals and to vote to select a Successful Proposer to perform the services requested 
in the RFP.  Before a vote is taken, each Selection Committee member shall submit to the 
Selection Committee Chairperson a statement of personal or private conflict of interest in 
accordance with Ordinance 64102 and shall recuse him or herself if needed.  Each member 
of the Selection Committee shall vote for the Proposer he or she feels best qualified. The 
Chair shall record the results of the vote and maintain such record in the Professional 
Selection file. 

mailto:slaterfp@stlworks.com
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The Selection Committee may select a Proposer for negotiation with a view toward 
entering into a Contract with the Successful Proposer.  Any and all counter-proposals, 
negotiations, or any communications received by a proposing entity, its officials, officers, 
employees, or agents, shall not be binding against the City, its elected officials, officers, 
employees, or agents unless and until a formal written Contract is duly executed by both 
parties.   
 
During the negotiation period, the City will not disclose any information derived from 
Proposals submitted, or from discussions with other Proposers.  Once an award has been 
made and the Contract for such services has been executed, the Proposals contained therein 
will become public records.   
 
Please note, that the City is under no obligation to award or enter into a Contract 
with a Proposer as a result of this RFP and that the City reserves the right to reject 
any and all Proposals.  
 

3.2.  Qualifications   
 
The City may make such investigations as deemed necessary to determine the ability of the 
Proposer to perform work, and the Proposer shall furnish current insurance certificate(s), 
current licensing information, audited financial statements, history of the firm on 
assessments of liquidated damages, agreements cancelled prior to completion and/or 
lawsuits and/or pending lawsuits against the firm and/or its principals.  No Proposer shall 
be in arrears to the City for taxes or any other type of obligation or be on the Federal 
debarment list.  The City reserves the right to reject any Proposal if the evidence submitted 
by, or investigation of, such Proposer fails to satisfy that the Proposer is properly qualified 
to carry out the obligations of the Contract and to complete the work contemplated therein.  
The City also reserves the right to waive any irregularities in the Proposals received in 
conjunction with this RFP. 
 
In addition to providing the information above, Proposers shall have experience, knowledge 
and expertise in the following areas and shall be measured by the criteria contained within 
this RFP:   
 
3.2.1.   Summer Youth Employment Opportunities 
3.2.2.   Case Management and Wrap Around Services 
3.2.3.   Employability skills and workforce preparation activities and/or programs 
3.2.4. The Uniform Administrative Requirements, Cost Principles and Audit 

Requirements for Federal Awards, 2 CFR 200 et seq. 
3.2.5 Bilingual staff or the capability of staff to provide language translation services 
3.2.6 References—letters of support from documenting ability and knowledge to perform 

the services set forth in this RFP 
 

3.3.   Selection Criteria 
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Selection, by the Selection Committee, will be based on the criteria below using a 100-
point scale: 
 

POINTS SELECTION CRITERIA 

15 Specialized experience on the project’s subject matter, qualifications and 
technical competence of the firm, its principals, project manager and key 
staff 

5 Ability of the firm to provide innovative solutions 
15 Technical proposal, work plan, approach to the project, unusual 

problems anticipated, or other items that may rise as a result of the 
proposal or interview 

10 The capacity and capability of the firm to perform the work within the 
time limitations 

10 Past record and performance of the firm with respect to schedule 
compliance, cost control, and quality of work 

5 Proximity of the firm to the City 
10 Fees or fee structure as may be appropriate for the requested services 

and budget 
10 Availability of financial and operating resources as required to complete 

the work 
10 M/WBE and/or DBE participation, see the following link for more 

information.   https://www.stlouis-mo.gov/government/city-
laws/upload/legislative//Ordinances/BOAPdf/70767CS.pdf  

10 Ability of the firm to meet the statutory or ordinance requirements 
 

4.   REJECTION OF ALL PROPOSALS OR A PARTICULAR PROPOSAL 
     
4.1.   Rejection of All Proposals:  The City may, at its sole discretion reject all Proposals 
submitted by prospective Subrecipients, may re-advertise this RFP, or postpone or cancel 
the process.  In short, issuance of this RFP does not commit the City to award any Contract 
for the services sought under this RFP.  
 
4.2.   Rejection of a Particular Proposal:  In addition to any reason identified above, 
the City may reject a Proposal if it misstates or conceals any material fact, if it does not 
strictly conform to the law or the requirements of the RFP; if it expressly requires or implies 
a conditional award that conflicts with the method of award stipulated in the RFP, if it does 
not include required documents, or if it does not include a properly executed Compliance 
Form (which can be located at the end of this RFP).   
 

5.    AWARD NOTIFICATION   
 
Proposals shall be open and valid for a period of sixty (60) days from the submission’s due date to 
the City.  Proposers will be notified of their status following the Selection Committee’s decision.  
The Chair shall send a letter advising the Proposers who made submissions of the results of the 
vote.  The letter to the Successful Proposer shall state that the selection is tentative and until a 

https://www.stlouis-mo.gov/government/city-laws/upload/legislative/Ordinances/BOAPdf/70767CS.pdf
https://www.stlouis-mo.gov/government/city-laws/upload/legislative/Ordinances/BOAPdf/70767CS.pdf
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Contract is successfully negotiated with the SLATE and until the Board of Estimate and 
Apportionment has approved the Contract, which, at its discretion, may not approve the Contract.  
The Successful Proposer agrees and understands that a Notice of Award does not constitute a 
Contract or create a property interest of any nature until the Contract is fully executed. 
 
The Successful Proposer must deal directly with SLATE concerning any Contractual disputes, 
invoices, and payments.  The City shall not be liable for any costs or damages incurred by any 
other entity.    
 
6.    CONTRACTUAL OBLIGATIONS AND GENERAL TERMS & CONDITIONS 
 
The following Contract provisions shall be included in the Contract for the services described 
herein. Proposers are advised to carefully review these provisions to ensure that they can fully 
comply prior to the submission of the Proposal: 
 

6.1.  Compliance with City, State, Federal Law:  Contracts are subject to all 
requirements contained in the City’s Charter, State and Federal laws.    
 
6.2.   Equal Opportunity:  The City intends and expects that the contracting processes 
of the City and its Subrecipients provide equal opportunity without regard to gender, race, 
ethnicity, religion, age or disability and that its Subrecipients make available equal 
opportunities to the extent third parties are engaged to provide goods and services to the 
City as sub-contractors, contractors, or otherwise.  Accordingly, the Subrecipient shall not 
discriminate on any of the foregoing grounds in the performance of any contract awarded 
to the Successful Proposer/Subrecipient and shall make available equal opportunities to the 
extent third parties are engaged to provide goods and services in connection with 
performance of the Contract. If submitting a joint venture proposal, or a proposal involving 
a partnership arrangement, articles of partnership stating each partner’s responsibilities 
shall be furnished and submitted with the Response. 
 
6.3.   Missouri Sunshine Law: All documentation submitted in response to this RFP 
will become the property of the City. All documentation maintained or kept by the City 
shall be subject to the Missouri Sunshine Law – Chapter 610, RSMo. Accordingly, 
Proposers are discouraged from providing information that they consider confidential, 
privileged, and/or trade secrets as part of a response to this RFP. Any portions of 
submissions that are reasonably considered confidential should be clearly marked as such. 
The City does not guarantee the confidentiality of any records.   The City will not give 
prior notice of receipt of a request under the Act for any record that has been provided to 
it by Subrecipient, nor of any record disclosed pursuant to the Act.  Nothing in any awarded 
contract shall supersede, modify, or diminish in any respect whatsoever any of the City’s 
rights, obligations, and exceptions under the Act, nor will the City be held liable for any 
disclosure of records, including information that City determines in its sole discretion is a 
public record subject to disclosure under the Act. 
Careful consideration should be given before submitting confidential information to the 
City. Additionally, SLATE shall maintain a list of any entity requesting the RFP, if the 
RFP is not separately downloaded from the website listed in this RFP.   Missouri Sunshine 
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Law permits public scrutiny of most materials collected in this RFP process. 
 

6.4.   Governing Law:  It is understood and agreed by and between the City of St. Louis 
and the Subrecipient of this RFP that the laws of the State of Missouri and the City of St. 
Louis Charter and Ordinances shall govern the rights, obligations, duties and liabilities of 
the parties to this Contract and govern the interpretation of this Contract.  In the event any 
term, clause, or provision, herein contained is found to invalid, inapplicable, or against 
public policy by a court of competent jurisdiction, the invalidity of any such term, clause, 
or provision, shall in no way affect any other valid term, clause, or provision of this Contract 
or void this Contract in its entirety. 
 
6.5.  St. Louis Living Wage Ordinance:  The City of St. Louis presently has in force 
a Living Wage Ordinance (#65597) applicable to contracts of $50,000 or more in any 
twelve-month period, with limited exceptions such as non-profit organizations.  The City 
posts an Annual Living Wage Adjustment Bulletin specifying the 
current Living Wage.  Any proposal or bid must reference the current Living Wage and, if 
applicable, demonstrate how the Subrecipient shall comply with Ordinance 65597. 
 
https://www.stlouis-mo.gov/government/city-
laws/upload/legislative//Ordinances/BOAPdf/65597x00.pdf 
https://www.stlouis-mo.gov/government/departments/supply/documents/upload/2021-
Living-Wage-Bulletin-1.pdf 
 
The City of St. Louis presently has in force a Service Contract Prevailing Wage Ordinance 
(#62124) containing Minimum Prevailing Wages and Minimum Prevailing 
Benefits.  Service Contract Minimum Prevailing Wages and Minimum Prevailing Benefits 
for specific occupations for the St. Louis area are determined and published by the U.S. 
Secretary of Labor.  Any proposal or bid must demonstrate how the Subrecipient shall 
comply with Ordinance 62124 to the extent it is applicable.  Per Ordinance 65597, contracts 
subject to the Service Contract Minimum Prevailing Wage and the Living Wage must pay 
a minimum wage and benefits package that is the greater of the two. 

 
6.6.   Assignment:  Assignment of the Contract cannot be made without the written 
approval of the City of St. Louis.   
 
6.7.   Insurance Clause:   The Subrecipient shall procure and maintain during the life of 
the Contract, if awarded, Workers’ Compensation Insurance in the amount that is required 
under Missouri law Professional Liablity Insurance, Commercial General Liability 
Insurance, and Automotive Liability Insurance (including non-owned and hired vehicle 
coverage). The Subrecipient awarded this contract shall provide a Certificate of Insurance 
to the City of St. Louis prior to the execution of this contract, with “The City of St. Louis” 
listed as an Additional Insured to the policy. Certificates attesting to the coverage and 
naming the City of St. Louis as additional insured shall be mailed to: 
 
 

  

https://www.stlouis-mo.gov/government/city-laws/upload/legislative/Ordinances/BOAPdf/65597x00.pdf
https://www.stlouis-mo.gov/government/city-laws/upload/legislative/Ordinances/BOAPdf/65597x00.pdf
https://www.stlouis-mo.gov/government/departments/supply/documents/upload/2021-Living-Wage-Bulletin-1.pdf
https://www.stlouis-mo.gov/government/departments/supply/documents/upload/2021-Living-Wage-Bulletin-1.pdf
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SLATE 
Attn: Executive Director, Fredrecka McGlown 

1520 Market St., Ste. 3050 
St. Louis, MO 63103 

  
The Subrecipient’s Insurance provider shall be authorized to transact business in the State 
of Missouri and registered with the Missouri Department of Insurance – Financial 
Institutions & Professional Registration. Such Insurance company must have a financial 
strength of “A-” or better and a financial class size IV or greater as indicated in A.M. Best’s 
Key Rating Guide. (http://www.ambest.com/home/default.aspx). 
 
Such liability insurance coverage must also extend to damage, destruction and injury to 
City owned or leased property and City personnel, and caused by or resulting from work, 
acts, operations, or omissions of Subrecipient, its officers, agents, employees, consultants, 
subcontractors, licensees, invitees, representatives, and, contractual liability insurance 
sufficient to cover Subrecipient’s indemnity obligations hereunder. The City will have no 
liability for any premiums charged for such coverage, and the inclusion of the City as an 
Additional Insured is not intended to, and does not make the City a partner or joint-venture 
with Subrecipient in its operations hereunder. Each such insurance policy must, by 
endorsement, provide primary coverage to the City when any policy issued to the City 
provides duplicate or similar coverage and, in such circumstances, the City's policy will be 
excess over Subrecipient’s policy. 

 
6.8.   Indemnification: The Subrecipient shall defend, indemnify, and hold harmless the 
City of St. Louis, its officials, and employees from any and all loss, damages, costs, 
expenses, claims, and causes of action (collectively, “Loss”) which may be imposed upon 
or asserted against the City, or its officials, or employees where such Loss is caused or 
incurred, or alleged to be caused or incurred, in whole or in part as a result of the negligence 
or other actionable fault of Subrecipients, employees, subcontractors or affiliates.  This 
indemnity shall apply notwithstanding the joint, concurrent, contributory, or comparative 
fault of Subrecipients, employees, subcontractors or affilites. Nothing in this section shall 
require a Subrecipient to indemnify the City of St. Louis from an act of the City’s sole 
negligence.  
 
Subrecipient further agrees to defend, indemnify, and hold harmless the City of St. Louis, 
its officials, agents or employees against all claims, liens, demands or suits which may be 
asserted by any subcontractor, supplier, agent, or employee of Subrecpient relating to the 
project which is the subject of this RFP and any subsequent executed Contract.    

 
 6.9.   Venue and Conflicts of Law:  Any contract entered into shall be governed by and 

construed in accordance with the laws of the State of Missouri, including its conflicts of 
laws and principles.  It is further agreed that any action at law, suit in equity or other judicial 
proceeding to enforce or construe this contract or regarding its alleged breach, shall be 
instituted in the 22nd Circuit Court of St. Louis City, Missouri. 

 
6.10.  Taxes and Licenses: Prior to the execution of the any contract by the City, the 

http://www.ambest.com/home/default.aspx
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Sucessful Proposer must have a current St. Louis Business License, or be deemed exempt, 
and must be current on its City, state and federal taxes.  Proposers firm shall be in good 
standing with the State of Missouri.  any contract for services executed without such 
certifications shall be void and of no force or effect.  

 
The Proposer may check with the following to ensure compliance with respect to local 
taxes and licenses: 

 
Collector of Revenue:  Rooms 106-111 City Hall, 314-622-4111 
License Collector:  Room 104 City Hall, 314-622-4528 
 
Additionally, every contract for services executed on behalf of the City shall reflect a 
deduction of the earnings tax at the rate of one per cent on the amount of each payment, 
subject to subsequent adjustment or refund when the subject earnings tax return is filed.    

 
6.11.  Unauthorized Alien Employees:  As a condition for the award of this Contract or 
grant, Subrecipient, shall, pursuant to the provisions of Sections 285.530 through 285.555 
of the Revised Statutes of Missouri, as amended, submit a sworn affidavit and provision 
of documentation, affirm its enrollment and participation in a federal work authorization 
program with respect to the employees working in connection with this Contract. 
Subrecipient shall also sign an affidavit (enclosed with its submission) affirming that it 
does not knowingly employ any person who is an unauthorized alien in connection with 
this Contract pursuant to the above-stated Statutes.  
 
Information regarding the Missouri Unauthorized Aliens Law is available on the Missouri 
Attorney General’s web site at https://ago.mo.gov/criminal-division/public-
safety/unauthorized-alien-workers. Information regarding E-Verify can be found on U.S. 
Citizenship and Immigration Services’ web site at https://everify.uscis.gov/enroll.  
 
6.12.   Debarment:  The Subrecipient warrants and certifies that he/she is not presently 
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded 
from participation in a transaction by any Federal, State, or local department or agency. 
 
6.13. DUNS Number:  The Proposer must have a DUNS number as this program is being 
funded by federal dollars.  
 
6.14. SAM Registration:  Proposer must have registered in the System for Award 
Management (https://www.sam.gov/SAM/) before a contract can be awarded and are 
strongly encouraged to start the registration process on www.SAM.gov as soon as possible. 
 
6.15. IRS Form 990:  Proposer shall be current with IRS Form 990 Filings (when 
applicable) or be under an automatic or approved extension. 
 
6.16. Federal Audits:  Proposer must have completed all required federal audits, if 
applicable, and not have any open or unresolved DOL monitoring findings.  
 

https://ago.mo.gov/criminal-division/public-safety/unauthorized-alien-workers
https://ago.mo.gov/criminal-division/public-safety/unauthorized-alien-workers
https://everify.uscis.gov/enroll
https://www.sam.gov/SAM/
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6.17.  Program Location:  The successful proposer who is granted the contract shall 
operate its program out of the One-Stop Center at SLATE.  SLATE shall provide office 
space for the subrecipient’s staff assigned to this program.  
 
6.18.  Debarment List:  Proposer must not be on the federal Excluded Parties List 
(debarred).  See https://www.dol.gov/agencies/ofccp/debarred-list. 
 
6.19.  Prohibited Contract Clauses:  
The City may not accept any contract awarded following this RFP that includes a limitation 
of liability clause.  Limitations of liability clauses include, but shall not be limited to: 
 

• Monetary caps on the amount a vendor, contractor, subrecipient will pay to 
the City under any circumstances; 

• Limits on categories of risks or liabilities for which a vendor or Subrecipient 
will compensate the City; 

• Limits on or disclaimers of certain damages; 
• Limits on when the City can bring a breach of contract or breach of warranty 

claim; and 
• Limits on when the City can bring a tort claim. 

 
6.20. Israel Engagement Activity: Proposers are hereby advised that any Contract that 
will be executed with a successful proposer pursuant to this RFP is subject to Certification 
under Revised Statutes of Missouri Section 34.600. If a contract or grant exceeds $100,000 
in value, and Subrecipient has 10 or more employees, then as a condition for the award of 
a contract or grant, Subrecipient, shall, pursuant to the provisions of Section 34.600 of the 
Revised Statutes of Missouri 2000, as amended, by sworn affidavit affirm and certify that 
Subrecipient is not currently engaged in and shall not, for the duration of the contract, 
engage in a boycott of goods or services from the State of Israel; companies doing business 
in or with Israel or authorized by, licensed by, or organized under the laws of the state of 
Israel; or persons or entities doing business in the state of Israel. 
https://revisor.mo.gov/main/OneSection.aspx?section=34.600 
 
 
6.21. Termination Rights:  Any contract awarded may be terminated by the City for 
convenience and without cause upon thirty (30) calendar days written notice delivered to 
Subrecipient, in which event Subrecipient shall be paid for all work performed up until the 
date of termination. 
  

Any contract awarded may be terminated by either party for cause upon ten (10) 
calendar days written notice delivered to the other should the other party fail 
substantially to perform in accordance with the Contract’s material terms. The 
non-performing party may use this ten (10) day notice period as an opportunity 
to cure any failure to substantially perform. If the Subrecipient abandons this 
contract, it shall indemnify the City against any loss caused by said 
abandonment. 

 

https://www.dol.gov/agencies/ofccp/debarred-list
https://revisor.mo.gov/main/OneSection.aspx?section=34.600
https://revisor.mo.gov/main/OneSection.aspx?section=34.600
https://revisor.mo.gov/main/OneSection.aspx?section=34.600
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6.22. Federal Legal Requirements Including ARPA Reporting:  To comply with 
federal laws, including the American Rescue Plan Act, the City shall require that any 
contract or subrecipient agreement between the City and a proposer arising out of this RFP 
include Supplementary Conditions in substantially the form set forth on Exhibit D as 
binding terms of the Agreement.  The final wording of the Supplementary Conditions may 
be modified during contract negotiations.    
 

7.  FORMAT AND CONTENT OF PROPOSAL 
The Proposal shall be typed and contain the following: 
 
7.1.    Table of Contents – Include a clear identification of the material by section and by 
page number.  
 
7.2.   Executive Summary - The executive summary should give in brief concise terms 
a summation of the Proposal.  Using the Selection Criteria set forth in the RFP, identify the 
points that highlight your firm’s qualifications and the points that make your firm the best 
and most uniquely qualified to provide these services. 
 
7.3.   Profile of the Firm – State whether your firm is local, national, or international. 
Also include the following for the office this work would originate from.   
 
7.4.    Size of the Firm and size of local office (if applicable), and:   
 

7.4.1.   Location of the office, where the work on this engagement is to be 
performed; 

 
7.4.2.   Number and nature of the professional staff to be assigned to the project on 

a full-time basis; 
 

7.4.3.   Number and nature of staff to be assigned to this project on a part-time 
basis; 

 
7.4.4.   Identify the supervisory and management staff who will be assigned to the 

engagement; 
 

7.4.5. Provide resumes for each person that will be assigned to this engagement;  
 

7.4.6. Provide any substantiated complaints against the firm in the last 3 years and 
any outstanding litigation; 

 
7.4.7.   Provide a budget documenting how the proposed funds will be spent to 

support the services requested under this program; 
 

7.5.   Provide documentation that satisfies the Required Documents list, as set forth in 
Exhibit C;  
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7.6.   Provide any documentation that satisfies the criteria to be evaluated; 

 
7.7.   Proposals must state any modifications to the terms, conditions and specifications 
of this RFP no matter how slight.  If modifications are not stated in the Proposal, it shall 
be construed that the Proposal fully complies with all conditions identified in this RFP. 

 
8.   SUBMISSIONS OF PROPOSALS 
 
All Proposers shall submit seven (7) copies of the Proposal including an electronic copy to 
slaterfp@stlworks.com in a pdf format by Friday, March 24, 2023, 4:00 PM.  The Proposer is 
responsible for addressing the envelope as indicated below and clearly labeling on the outside of 
the envelope:  RESPONSE TO SUMMER YOUTH EMPLOYMENT PROGRAM RFP.  If 
the proposal arrives late, it may be returned unopened.  Additionally, no changes in the Proposal 
shall be allowed after the date and time that submission of the Proposals is due unless otherwise 
requested by the Selection Committee. Address the envelope as follows: 

 
SLATE 

C/O Fredrecka S. McGlown, Executive Director 
1520 Market Street Ste. 3050 

St. Louis, Missouri 63103 
Note: Hand deliveries are accepted as well. 

 
9.   LATE PROPOSALS   
 
Proposals received after the date and time set for the opening shall be considered non-responsive 
and may be returned unopened to the Proposer. The City assumes no responsibility for late 
deliveries of mail on behalf of the United States Post Office or any other delivery system.  
The City assumes no responsibility for a Proposal being either opened early or improperly routed 
if the envelope is not properly addressed to the above address, as required herein, and clearly 
marked on the outside: RESPONSE TO THE SUMMER YOUTH EMPLOYMENT 
PROGRAM RFP. 
 
In the event of a situation severe enough to cause the City to close the City offices for any reason, 
SLATE has the prerogative of rescheduling the Proposal Deadline.  No proposal will be considered 
above all other proposals by having met the proposal opening time and date requirements to the 
exclusion of those who were unable to present their proposal due to a situation severe enough to 
cause the City to close the City offices.   

 
 

10.   QUESTIONS AND CLARIFICATION 
 
If questions arise or clarification is needed concerning this RFP, please contact Fredrecka 
McGlown in writing at slaterfp@stlworks.com.  Questions shall be submitted no earlier than 
March 6, 2023 and may not be submitted any later than 5:00 PM CST on March 17, 2023.  
Please note that no contact with any other city official or committee member is permitted. All 

mailto:slaterfp@stlworks.com
http://slaterfp@stlworks.com
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questions and their correlating answers will be posted on the City’s website at 
https://www.stlouis-mo.gov/government/departments/slate/documents/syep-rfp.cfm. 
 
11.   ADDENDA/AMENDMENT TO RFP 
 
The City shall issue a written addendum if the RFP’s Scope of Work is amended.  A copy of 
such addenda will be available at the address below.  In the event of a conflict with the original 
RFP documents, addenda shall supersede to the extent specified.   
https://www.stlouis-mo.gov/government/departments/slate/documents/syep-rfp.cfm. 
 
12.   OTHER INFORMATION 

 
12.1.   Proposers are responsible for all costs related to the preparation and submission of 
a Proposal and the Proposals become the property of the City and may become part of any 
subsequent Contract between the Proposer and the City.  
 
12.2.   Proposers should also be aware that other records submitted in response to this 
RFP are subject to requests made pursuant to Missouri’s Sunshine Law and that the City 
may have to make submitted materials available to a requestor after an award of an 
Agreement is made. 
 
12.3.   Proposers should be aware that payments are subject to annual appropriations, to 
the conditions and requirements of the Grant and will require that the Subrecipient provide 
quarterly programmatic reports.  

 
ATTACHED EXHIBITS 
 
Exhibit A:  Proposal Cover Sheet 
 
Exhibit B:  Budget Template 
 
Exhibit C:  List of Required Documents to be Submitted with Proposal 
 
Exhibit D: Federal Legal Requirements Including ARPA Reporting 
  
 

REMAINDER OF PAGE LEFT BLANK INTENTIONALLY 

https://www.stlouis-mo.gov/government/departments/slate/documents/syep-rfp.cfm.
https://www.stlouis-mo.gov/government/departments/slate/documents/syep-rfp.cfm.


 

 

Exhibit A 
CITY OF ST. LOUIS 

 
ST. LOUIS AGENCY ON TRAINING AND EMPLOYMENT 

REQUEST FOR PROPOSALS (RFP) 

PROPOSAL COVER SHEET 
 

Organization’s Name:  

Project Name:  

Executive Director’s Name:  

Executive Director’s Email:  

Executive Director’s Telephone #  

Organization’s Address  

Organization’s Telephone  

Organization’s Fax #  

Organization’s Website  

Organization’s DUNS #  Tax ID or EIN:  

Contact Person & Title  

Contact’s Email  

Contact’s Telephone #  

 

Amount of Funding Requested in This Proposal: $   
 

Does the organization have offices in the City of St. Louis? Yes No 
 

Does or will the organization have staff in the City of St. Louis providing services? Yes No 
 

Current Agency Funding Sources: 
Please provide your funding information below that your agency receives from any department of the City of St. 
Louis. 

 
 
Grant or Funding Source 

 
Grant Amount 

Date Funds 
Expire 

# of Years 
Received 

    
    
    
    
    
    
    
    

 
 

1 



 

 

Exhibit B 
 

Personnel Summer Youth Employment 
Program 

Total 

Salaries   

Fringes   

Mileage   

Travel   

Staff Incentive   

Other(Spec)   

TOTAL PERSONNEL   

Non Personnel   

Supplies   

Materials   

Postage   

Telephone   

Maintenance   

Printing   

Equip Rent   

Space Rent (Corp)   

Insurance   

Utilities   

Indirect Cost*   

Audit   

Legal   

Accounting   

Profit**   

TOTAL Non Pers   

* Sup-recipient can ONLY charge indirect costs of overhead if they have a federally negotiated 
approved indirect costs rate (ICR) or have an ICR negotiated with the State of Missouri 

otherwise all costs must be direct charged 
**Profit Must be Cost Allocated and Cannot Exceed a total of 10% 



 

 

Exhibit B 
PROGRAM COSTS 

Personnel Summer Youth Employment 
Program 

Total 

Salaries   

Fringes   

Mileage   

Travel   

Staff Incentive   

Other(Spec)   

TOTAL 
PERSONNEL 

  

Non Personnel   

Supplies   

Materials   

Books   

Teaching Aids   

Postage   

Telephone   

Maintenance   

Printing   

Equip Rent   

Space Rent   

Insurance   

Utilities   

Indirect Cost   

Audit   

Legal   

Accounting   

Profit   

WEX Wages   

   

TOTAL 
Non-Personnel 

  



 

 

Exhibit B 
On-Site Percent/Amount of Salary to Funding Streams 

Staff Person Position 
Title Annual Salary* TOTAL 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

TOTAL    

* Salaries should be cost allocated if employee works on other programs for Proposer 



 

 

Exhibit B 
On-Site Percent/Amount of Fringe to Funding Streams 
Staff Person Position Fringe TOTAL 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

TOTAL    

Specify Fringe: 
Health Insurance  
Soc Sec Tax 
Medicare 
Other Tax 
Retirement 
Other (Specify) 
Corporate Staff – These Staff Represent Administrative Costs 
For Purposes of Reasonable and Necessary Determinations. 



 

 

Exhibit B 
 
 
 
 
 

Staff Person 

 
 
 
 
 

Position 

 
 
 
 

Annual 
Salary 

 
 
 
 
 

$ to Admin 

 
 

% to 
 
 
Admin 

 
 
$ to 
 
 
Services 

 
 
% to 
 
 
Services 

 
 
 

$ Charged to 
Other Income 

Sources 

 
 
 
 

%Charged to 
Other Income 

 
 
Total % 
 

Must Equal 
100% 

 
 
 
 
 

TOTAL 
           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

TOTAL           

 
For Purposes of Reasonable and Necessary Determinations. 



 

 

Exhibit B 
 
 
 
 
 

Staff Person 

 
 
 
 
 

Position 

 
 
 
 

Annual 
Fringes 

 
 
 
 
 

$ to Admin 

 
 

% to 
 
 
Admin 

 
 
$ to 
 
 
Services 

 
 
% to 
 
 
Services 

 
 
 

$ Charged to 
Other Income 

Sources 

 
 
 
 

%Charged to 
Other Income 

 
 

Total % 
 

Must Equal 
100% 

 
 
 
 
 

TOTAL 
           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

           

TOTAL           

 
For Purposes of Reasonable and Necessary Determinations. 



 

 

Exhibit B 
 

Non Personnel Explanation Sheet – Totals to be Entered onto Service Sheet where Cost Should be Allocated Appropriately 
 

Non Personnel Item Description Unit Cost Quantity TOTAL 

Materials     

Books     

Teaching Aids     

Postage     

Telephone     

Maintenance     

Printing     

Equip Rent     

Space Rent     

Insurance     

Utilities     

Indirect Cost     

Audit     

Legal     

Accounting     

Supplies     

Profit     

WEX Wages     

ITAs     

OJT Reimbursements     

Other Participant Training     

Support Services     

     

TOTAL Non-Personnel     



 

 

Exhibit B 
SUMMARY 

Personnel Administrative Program Annual Expense 
Salaries    

Fringes    

Mileage    

Travel    

Staff Incentive    

Other(Spec)    

TOTAL PERSONNEL ONSITE    

Non-Personnel    

Supplies    

Materials    

Books    

Teaching Aids    

Postage    

Telephone    

Maintenance    

Printing    

Equip Rent    

Space Rent    

Insurance    

Utilities    

Indirect Cost    

Audit    

Legal    

Accounting    

TOTAL Non-Personnel    

Profit    

TOTAL PERSONNEL OFFSITE    

    

GRAND TOTAL    



 

 

 

Exhibit C 

REQUIRED DOCUMENTS TO BE SUBMIMTTED WITH PROPOSAL 

These attachments are non-negotiable. If they are missing, your proposal may be determined to 
be incomplete rejected. 

 
 

A. Proposal Cover Page (Exhibit A) 
B. Detailed Project/Program Budget (Exhibit B) 
C. Copy of System for Award Management (SAM) Report 
D. Organizational Chart (for project/show staff involved in project) 
E. Evidence of 501(c)(3) status 
F. Agency Organizational Chart 
G. Current List of the Board of Directors 
H. Federal Form 990 
I. Job Descriptions (for key personnel involved in the project) 
J. Agency Yearly Budget 
K. Recent A133 or the most recent audit 
L. Recent Income Statement 
M. Balance Sheet for the last three (3) years 
N. The recent statement of Cash Flows 
O. MWBE and/or DBE documentation 

. 
ALL DOCUMENTS MUST BE INCLUDED TO BE CONSIDERED FOR FUNDING. 

 
Proposals must be submitted to the below address by 4:00 p.m. March 24, 2022. All applicants 
must provide seven (7) copies of their proposal at the time of submission (please no staples) along 
with an electronic copy of the proposal on a flash drive or disc, formatted in a PDF file. Attachments 
need to be separated by a cover page (colored paper preferred). Proposals shall be submitted to this 
address: SLATE, 1520 Market Street, Suite 3050, St. Louis, Missouri  63103. 



 

 

 

Exhibit D 
 
 
 

SUPPLEMENT OF REQUIRED CONTRACT PROVISIONS 
PURSUANT TO THE AMERICAN RESCUE PLAN ACT 

 

The City of St. Louis, Missouri (the “City”) is the recipient of American Rescue Plan Act 
(“ARPA”) funds from the United States Department of the Treasury (the “U.S. Treasury”). In 
consideration for receiving ARPA funds as a Subrecipient or Contractor (hereinafter referred to 
as “Contractor”) for eligible expenses under ARPA, the Contractor shall comply with the 
following required supplementary terms and conditions to the Agreement (the “Supplementary 
Conditions”). 

 
The Contractor shall attach these Supplementary Conditions to all subcontracts and shall require 
that all subcontractors attach these Supplementary Conditions to their sub-subcontracts at all 
levels. When these Supplementary Conditions are attached to any lower tier contract (e.g., a 
contract between Contractor (as defined above) and any subcontractor, or between Contractor’s 
direct or indirect subcontractors), references herein to “City” shall be deemed to refer to the party 
seeking products and/or services, and references to “Contractor” shall be deemed to refer to the 
party providing products and/or services, and references to the “Agreement” or “agreement” or 
“Contract” or “contract” shall be deemed to refer to the agreement between such subcontracting 
parties. 

 
Notwithstanding anything to the contrary in the Agreement, except as expressly provided 
under the terms of these Supplementary Conditions, the terms of these Supplementary 
Conditions shall be deemed to control in the event of a conflict with other provisions 
contained in the Agreement. The Contractor shall not perform any act, fail to perform any act, 
or refuse to comply with any City requests that would cause the City to be in violation of these 
Supplementary Conditions. 

 
 
 

1. PROVISIONS REQUIRED BY LAW DEEMED INSERTED. Each and every provision 
of law and clause required by law to be inserted in the Agreement and/or these 
Supplementary Conditions, including, but not limited to all federal laws, regulations, 
executive orders, policies, procedures, and directives applicable to the receipt of ARPA 
funds, shall be deemed to be inserted herein and the Agreement and Supplementary 
Conditions shall be read and enforced as though it were included herein, and if through 
mistake or otherwise any such provision is not inserted, or is not correctly inserted, then 
upon the decision of the City such provision shall forthwith be inserted and written notice 
provided to Contractor. 

 
2. STATUTORY AND REGULATORY COMPLIANCE. Contractor shall comply with all 

laws and regulations applicable to the ARPA funds, including but not limited to the 
applicable Office of Management and Budget Circulars and 2 CFR 200 et seq. (the 
“Uniform Guidance”). The Contractor, and, if applicable, subcontractors, shall only use 
ARPA funds for eligible ARPA activities as described under subsection (c)(1) of Section 



 

 

 

603 of Title VI of the Social Security Act, as added by Section 9901 of ARPA, Section 
35(b) of the ARPA Interim Final Rule (and final rule when effective), and all other 
applicable laws and regulations governing the use of ARPA funds. The Contractor shall 
be responsible for any disallowances, questioned costs, or other items, including interest, 
not allowed under ARPA funding. The Contractor shall return to the City any funds 
disallowed within ninety days of notification by the City to return such funds. 

 
3. BREACH OF CONTRACT TERMS. The City reserves its right to all administrative, 

contractual, or legal remedies, including but not limited to suspension or termination of 
the Agreement, in instances where the Contractor or any of its subcontractors violate or 
breach any Agreement term. If the Contractor or any of its subcontractors violate or 
breach any Agreement term, they shall be subject to such sanctions and penalties as may 
be appropriate. The duties and obligations imposed by these Supplementary Conditions 
and the Agreement and the rights and remedies available thereunder shall be in addition 
to and not a limitation of any duties, obligations, rights and remedies otherwise imposed 
or available by law. 

 
4. PUBLICATIONS. Any publications produced with funds from the federal award must 

display the following language: “This project is supported in whole or in part by federal 
award number 
21.027 awarded to the City of St. Louis by the U.S. Department of the Treasury.” 

 
5. ADMINISTRATIVE, COST, AUDIT AND PROGRAM REQUIREMENTS. The 

Contractor must comply with the most recent version (unless a specific version is noted) 
of the Administrative Requirements, Cost Principles, and Audit requirements, and to the 
extent necessary cooperate and maintain information and documentation to allow City 
to comply with the applicable regulations governing use of the ARPA funds, including, 
but not limited to 2 CFR Part 200 – Uniform Administrative Requirements, Cost 
Principals, and Audit Requirements for Federal Awards. Failure to do so may result in 
disallowance of costs upon audit. 

 
6. RECORDS AND REPORTING REQUIREMENTS. The Contractor shall establish and 

maintain complete records, including accurate books, records, documents, accounts, 
financial records, supporting documents, statistical records, and all other evidence and 
records pertinent to performance of work done for the City under the Agreement (the 
“Records”) consistent with generally accepted bookkeeping practices. Contractor shall 
retain the Records in accordance with Section 12 below. The City and any person or 
entity authorized to conduct an examination shall have access to the Records during 
normal business hours at an office of the Contractor within the City or, if no such office 
is available, at a mutually agreeable and reasonable venue within the City, for the term 
specified above for the purposes of inspection, auditing and copying. The Contractor 
shall complete and submit all reports, in such form and according to such schedule, as 
may be required by the City. The Contractor shall cooperate with all City efforts to 
comply with ARPA related requirements and regulations pertaining to recordkeeping 
and reporting. 

 
7. SAM. Contractor will comply with the regulations relating to Universal Identifier and 

System for Award Management according to 2 CFR Part 25 and Appendix A thereto. 
Contractor must: 

 



 

 

 

a. Be registered in the SAM prior to submission of an application or plan; 
b. Maintain an active SAM registration with current information, including 

information on a recipient's immediate and highest-level owner and subsidiaries, 
as well as on all predecessors that have been awarded a Federal contract or grant 
within the last three years, if applicable, at all times during which it has an active 
Federal award or an application or plan under consideration by a Federal awarding 
agency; and 

c. Provide its unique entity identifier in each application or plan it submits to the 
Federal awarding agency. 

d. Review and update its information in the SAM database on an annual basis 
from the date of initial registration or subsequent updates to ensure it is 
current, accurate and complete. 

 
8. DEBARMENT AND SUSPENSION. The Agreement is a covered transaction for 

purposes of 2 C.F.R. Part 180 and 2 C.F.R. Part 3000. As such the Contractor is required 
to verify that the Contractor and none of its principals (defined at 2 C.F.R. § 180.995), or 
its affiliates (defined at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R. § 180.940) 
or disqualified (defined at 2 C.F.R. § 180.935). The Contractor must comply with 2 C.F.R. 
Part 180, subpart C and 2 C.F.R. Part 3000, subpart C and must include a requirement to 
comply with these regulations in any lower tier covered transaction (e.g., subcontract) it 
enters into. This certification is a material representation of fact relied upon by the City. 
If it is later determined that the Contractor did not comply with 2 C.F.R. Part 180, subpart 
C and 2 C.F.R. Part 3000, subpart C, in addition to remedies available to the City, the 
Federal Government may pursue available remedies, including but not limited to 
suspension and/or debarment. The Contractor agrees to comply with the requirements of 
2 C.F.R. Part 180, subpart C and 2 C.F.R. Part 3000, subpart C throughout the period of 
the Agreement. The Contractor further agrees to include a provision requiring such 
compliance in its lower tier covered transactions. 

 
9. CONFLICTS OF INTEREST. The Contractor shall notify the City in writing as soon as 

possible if the Agreement or any aspect related to the anticipated work under this 
Agreement raises an actual or potential conflict of interest (as described in 2 C.F.R. Part 
200). The Contractor shall explain the actual or potential conflict in writing in sufficient 
detail so that the City is able to assess such actual or potential conflict. The Contractor 
shall provide the City any additional information necessary for the City to fully assess 
and address such actual or potential conflict of interest. The Contractor shall accept any 
reasonable conflict mitigation strategy employed by the City, including but not limited 
to the use of an independent subcontractor(s) to perform the portion of work that gives 
rise to the actual or potential conflict. If requested by the City, Contractor shall sign a 
certification affirming that it has no conflict of interest arising from performance of work 
on a specific task. 

 
10. SUBCONTRACTING/ASSIGNABILITY. The Contractor shall not subcontract nor 

assign any interest in the Agreement, and shall not transfer any interest in the same 
(whether by assignment or novation) without prior written approval of the City. 

 
11. PROCUREMENT. The Contractor shall procure all materials, property, or services in 

accordance with the requirements of 2 CFR 200.318-326. These requirements generally 
require an open and competitive process for subcontractors, with limited and specific 
exceptions. 



 

 

 

The Contractor must maintain records sufficient to detail the history of procurement and 
provide such records to the City. These records will include, but are not necessarily 
limited to, the following: Rationale for the method of procurement, selection 
of contract type, contractor selection or rejection, and the basis for the contract price. 

 
12. LOBBYING (Applicable to Agreements exceeding $100,000). The Contractor 

certifies, to the best of its knowledge and belief, that: 
 

a. No federal appropriated funds have been paid or will be paid, by or on behalf of 
the Contractor, to any person for influencing or attempting to influence an officer 
or employee of an agency, a Member of Congress, an officer or employee of 
Congress, or an employee of a Member of Congress in connection with the 
awarding of any federal contract, the making of any federal grant, the making of 
any federal loan, the entering into of any cooperative agreement, and the 
extension, continuation, renewal, amendment, or modification of any federal 
contract, grant, loan, or cooperative agreement. 

 
b. If any funds other than federal appropriated funds have been paid or will be paid 

to any person for influencing or attempting to influence an officer or employee of 
any agency, a Member of Congress, an officer or employee of Congress, or an 
employee of a Member of Congress in connection with this federal contract, grant, 
loan, or cooperative agreement, the Contractor shall complete and submit 
Standard Form-LLL, “Disclosure Form to Report Lobbying,” in accordance with 
its instructions. 

 
The Contractor shall require that the language of this certification be included in the award 
documents for all subawards at all tiers (including subcontracts, subgrants, and contracts 
under grants, loans, and cooperative agreements) and that all subrecipients shall certify and 
disclose accordingly. This certification is a material representation of fact upon which 
reliance was placed when this transaction was made or entered into. Submission of this 
certification is a prerequisite for making or entering into this transaction imposed by the 
Byrd Anti-Lobbying Amendment (31 U.S.C. § 1352). Any person who fails to file the 
required certification shall be subject to a civil penalty of not less than $10,000 and not 
more than $100,000 for each such failure. 

 
13. AUDIT / ACCESS TO RECORDS. The City, U.S. Treasury, the Comptroller General of 

the United States, the Government Accountability Office, the Pandemic Relief 
Accountability Committee, the Office of the Comptroller of the City, and any other 
authorized oversight agencies, or any of their duly authorized representatives, shall have, 
at any time and from time to time during normal business hours, access to any work 
product, books, documents, papers, and records of the Contractor which are directly 
pertinent to the Agreement, for the purpose of inspection, audits, examinations, and 
making excerpts, copies and transcriptions. Such audits may include review of the 
Contractor's accounting, financial, and reporting practices to determine compliance with 
the Agreement and reporting requirements; maintenance of accurate and reliable original 
accounting records in accordance with governmental accounting standards as well as 
generally accepted accounting principles; and specific compliance with allowable cost 
and expenditure documentation standards prescribed by applicable federal, State, and 
City guidelines. The Contractor agrees to provide the above referenced entities or their 
authorized representatives access to construction or other work sites pertaining to the 



 

 

 

work being completed under the Agreement. The foregoing is not intended to limit the 
City’s right to audit and/or access Contractor records that may be provided under the 
Agreement. 

 
14. MAINTENANCE/RETENTION OF RECORDS. Contractor shall retain all financial 

records, supporting documents, statistical records, and all other records pertinent to the 
Agreement (collectively, the “Records”) (i) for five (5) years after all funds have been 
expended or returned to the U.S. Treasury, or (ii) for the minimum retention period that 
may be provided under the Agreement, whichever is longer. 

 
15. CITY SEAL, LOGO, AND FLAGS. The Contractor shall not use the City seal(s), logos, 

crests, or reproductions of flags or likenesses of City agency officials without specific 
City pre- approval. 

 
16. PROGRAM FRAUD AND FALSE OR FRAUDULENT STATEMENTS OR 

RELATED ACTS. The Contractor acknowledges that 31 U.S.C. Chap. 38 
(Administrative Remedies for False Claims and Statements) applies to the Contractor’s 
actions pertaining to the Agreement. False statements or misrepresentations in a 
proposal to obtain federal funds automatically will disqualify an applicant. If false 
statements or misrepresentations are discovered after such funds are awarded, the funds 
and contract will be in default and the City may declare all or any part of the funds paid 
out immediately due and repayable and the Agreement voidable at the discretion of the 
City. 

 
17. SMALL AND MINORITY FIRMS, WOMEN’S BUSINESS ENTERPRISES, AND 

LABOR SURPLUS AREA FIRMS. The Contractor will comply with the small and 
minority firms, women’s business enterprise, and labor surplus area requirements as 
set forth at 2 C.F.R. Part 200. 

 
18. NONDISCRIMINATION. The Contractor shall comply with all federal and state 

statutes, regulations and executive orders relating to nondiscrimination and equal 
employment opportunity to the extent applicable to the contract. These include but 
are not limited to: 

 
a. Title VI of the Civil Rights Act of 1964 (P.L. 88-352, 42 U.S.C. § 2000d et seq.) 

which prohibits discrimination on the basis of race, color, or national origin (this 
includes individuals with limited English proficiency) in programs and activities 
receiving federal financial assistance and Title VII of the Act which prohibits 
discrimination on the basis of race, color, national origin, sex, or religion in all 
employment activities; 

 
b. Equal Pay Act of 1963 (P.L. 88-38, as amended, 29 U.S.C. § 206(d)); 

 
c. Title IX of the Education Amendments of 1972, as amended (20 U.S.C §§ 

1681-1683 and 1685-1686) which prohibits discrimination on the basis of sex; 
 

d. Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794) and 
the Americans with Disabilities Act of 1990, as amended by the ADA 
Amendment Act of 2008 (42 U.S.C. 12101 et seq.) as implemented by all 
applicable regulations; 



 

 

 

 
e. The Age Discrimination Act of 1975, as amended (42 U.S.C. 6101-6107) 

which prohibits discrimination on the basis of age; 
 

f. Equal Employment Opportunity-E.O. 11246, as amended; and 
 

g. Missouri State Regulation, 19 CSR 10-2.010, Civil Rights Compliance 
Requirements. 

 
19. TITLES VI AND VIII OF THE CIVIL RIGHTS ACT OF 1964 AND EXECUTIVE 

ORDER 11063. The Contractor shall comply with the provisions of Titles VI and VIII of 
the Civil Rights Act of 1964 and with Executive Order 11063. No person shall, on the 
grounds of race, color, religion, sex, or national origin (including limited English 
proficiency), disability, or age be excluded from participation in, be denied the benefits 
of, or be subjected to discrimination under any program or activity receiving Federal 
financial assistance. No person shall, on the grounds of race, color, religion, sex, or 
national origin, be discriminated against in the sale, rental, or financing of dwellings. To 
the extent that any such sale, lease or other transfer of land shall occur, Contractor, in 
undertaking its obligation to carry out the program assisted hereunder, will not itself so 
discriminate. Contractor shall provide data as requested by the City to demonstrate 
compliance with these requirements. 

 
20. SECTION 504 OF THE REHABILITATION ACT OF 1973 AND THE AMERICANS 

WITH DISABILITIES ACT OF 1990. The Contractor shall comply with section 504 of 
the Rehabilitation Act of 1973 (29 U.S.C. § 794), as amended, and any applicable 
regulations, and with the Americans with Disabilities Act of 1990 (42 U.S.C. § 126), as 
amended, and any applicable regulations. The Contractor agrees that no qualified 
individual with handicaps shall, solely on the basis of handicap, be excluded from 
participation in, be denied the benefits of, or otherwise be subjected to discrimination 
under any program or activity that receives federal financial assistance. 

 
21. AGE DISCRIMINATION ACT OF 1975. The Contractor shall comply with the Age 

Discrimination Act of 1975 (42 U.S.C. § 6101 et seq.), as amended, and any applicable 
regulations. No person in the United States shall, on the basis of age, be excluded from 
participation in, be denied the benefits of, or be subjected to discrimination under, any 
program or activity receiving federal financial assistance. 

 
22. SECTION 503 OF THE REHABILITATION ACT OF 1973 (Applicable to contracts 

exceeding $10,000). The Contractor shall comply with section 503 of the Rehabilitation Act 
of 1973 (29 U.S.C. § 793), as amended, and any applicable regulations. 
 

23. CONTRACTOR'S CERTIFICATION REGARDING ENVIRONMENTAL TOBACCO 
SMOKE. The Pro-Children Act of 1994, (Public Law 103-227, 20 U.S.C. §§ 6081-6084), 
requires that smoking not be permitted in any portion of any indoor facility owned or 
leased or contracted for by an entity and used routinely or regularly for the provision of 
health, day care, early childhood development services, education or library services to 
children under the age of 18, if the services are funded by Federal programs either directly 
or through State or local governments, by Federal grant, contract, loan, or loan guarantee. 
The Pro-Children Act also applies to children's services that are provided in indoor 
facilities that are constructed, operated, or maintained with such federal funds. The Pro-



 

 

 

Children Act does not apply to children's services provided in private residences; portions 
of facilities used for inpatient drug or alcohol treatment; service providers whose sole 
source of applicable Federal funds is Medicare or Medicaid; or facilities where WIC 
coupons are redeemed. Failure to comply with the provisions of the Pro- Children Act may 
result in the imposition of a civil monetary penalty of up to $1,000 for each violation and/or 
the imposition of an administrative compliance order on the responsible entity. 

 
a. The Contractor certifies that it will comply with the requirements of the Pro-

Children Act and will not allow smoking within any portion of any indoor facility 
used for the provision of services for children as defined by the Pro-Children Act. 

 
b. The Contractor agrees that it will require that the language of this certification be 

included in any subcontract or subaward that contains provisions for children's 
services and that all subrecipients shall certify accordingly. Failure to comply with 
the provisions of the Pro-Children Act law may result in the imposition of a civil 
monetary penalty of up to $1,000 per day 

 
24. DRUG FREE WORKPLACE. The Contractor certifies it shall provide a drug-free 

workplace in accordance with the Drug Free Workplace Act of 1988, 41 U.S.C. Chapter 
81, and all applicable regulations. The Contractor is required to report any conviction of 
employees providing services under this Agreement under a criminal drug statute for 
violations occurring on the Contractor’s premises or off the Contractor’s premises while 
conducting official business. The Contractor shall report any conviction to the 
Department within five (5) working days after the conviction. Submit reports to: City 
Counselor’s Office, Attn: Deputy City Counselor for Transactions, City Hall Room 314, 
1200 Market Street, St. Louis, MO 63103. 

 
25. RELOCATION ASSISTANCE. The Contractor will comply, or has already complied, 

with the requirements of Titles II and III of the Uniform Relocation Assistance and Real 
Property Acquisition Policies Act of 1970 (P.L. 91-646) which provide for fair and 
equitable treatment of persons displaced or whose property is acquired as a result of 
Federal or federally-assisted programs. These requirements apply to all interests in real 
property acquired for project purposes regardless of Federal participation in purchases. 

 
26. CONTRACTOR'S CERTIFICATION REGARDING EMPLOYEE 

WHISTLEBLOWER PROTECTIONS. The Contractor shall comply with the provisions 
of 41 U.S.C. 4712 that states an employee of a contractor, subcontractor, grantee, or 
subgrantee may not be discharged, demoted or otherwise discriminated against as a 
reprisal for "whistleblowing". In addition, 

 
a. Whistleblower protections cannot be waived by any agreement, policy, form, or 

condition of employment; 
 

b. the Contractor's employees are encouraged to report fraud, waste, and abuse. The 
Contractor shall inform their employees in writing they are subject to federal 
whistleblower rights and remedies. This notification must be in the predominant 
native language of the workforce; and 

c. The Contractor shall include this requirement in any agreement made 
with a subcontractor or subgrantee. 

 



 

 

 

27. CLEAN AIR ACT AND WATER POLLUTION CONTROL ACT. The Contractor shall 
comply with all applicable standards, orders or regulations issued pursuant to the Clean 
Air Act (42 U.S.C. 7401 et seq.) and the Federal Water Pollution Control Act as amended 
(33 U.S.C. 1251 et seq.). 

 
28. LABOR STANDARDS. Contractor will comply, as applicable, with the provisions of the 

Davis- Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act (40 U.S.C. §276c and 
18 U.S.C. §874), and the Contract Work Hours and Safety Standards Act (40 U.S.C. 
§§327-333), regarding labor standards for federally-assisted construction sub-agreements. 

 
29. LEAD-BASED PAINT. Contractor will comply with the Lead-Based Paint Poisoning 

Prevention Act (42 U.S.C. §§4801 et seq.), which prohibits the use of lead-based paint in 
construction or rehabilitation of residence structures. 

 
30. POLITICAL ACTIVITY (HATCH ACT). The Contractor will comply with the provisions 

of the Hatch Act (3 USC Sections 1501-1508), which limits the political activities of 
employees whose principal employment activities are funded in whole or in part with 
Federal funds. 

 
31. HUMAN TRAFFICKING. The Contractor assures that it and its subcontractors shall 

comply with EO 13333, (March 16, 2004), Amending Executive Order 13257, to 
implement the Trafficking Victims Protection Reauthorization Act of 2003. The Annual 
Agreement may be terminated without penalty, if the grantee or any subgrantee, or the 
contractor or subcontractor engages in: “(i) severe forms of trafficking in persons; (ii) the 
procurement of a commercial sex act during the period of time that the grant, contract, or 
cooperative agreement is in effect; (iii) the use of forced labor in the performance of the 
grant, contract, or cooperative agreement; or (iv) acts that directly support or advance 
trafficking in persons.” (22 U.S.C. § 7104(g)). 

 
32. SEAT BELT USE. Pursuant to EO 13043 (April 16, 1997), Increasing Seat Belt Use in 

the United States, the Contractor and its subcontractor are encouraged to adopt and 
enforce on-the- job seat belt policies and programs for their employees when operating 
company-owned, rented, or personally owned vehicles. 

 
33. TEXT MESSAGING. Pursuant to EO 13513 (October 1, 2009), Federal Leadership on 

Reducing Text Messaging While Driving, recipients and subrecipients are encouraged to 
adopt and enforce policies that ban text messaging while driving company-owned or -
rented vehicles or Government-owned, Government-leased, or Government-rented 
vehicles, or while driving privately-owned vehicles when on official Government business 
or when performing any work for or on behalf of the Government. 

 
34. PRE-AWARD COSTS. Pre-award costs, as defined in 2 C.F.R. § 200.458, may not be 

paid with funding from this award. 
 

35. DISCLAIMER. The United States expressly disclaims any and all responsibility or 
liability to Recipient or third persons for the actions of Recipient or third persons resulting 
in death, bodily injury, property damages, or any other losses resulting in any way from 
the performance of this award or any other losses resulting in any way from the 
performance of this award or any contract, or subcontract under this award. The 
acceptance of this award by Recipient does not in any way establish an agency 



 

 

 

relationship between the United States and Recipient. 


	Exhibit B
	Exhibit B
	Exhibit B
	Exhibit B
	Exhibit B
	Exhibit B
	Exhibit B
	Exhibit B
	Exhibit C REQUIRED DOCUMENTS TO BE SUBMIMTTED WITH PROPOSAL
	Exhibit D

